‘ HSbooster eu

" Women in ICT Standards #2

04th July 2023 | 10:30 - 12:00 (CEST)

Ivana Mijatovic
University of Belgrade,
Faculty of organizational sciences

The HSbooster.eu has received funding from the European Union’s Horizon Europe Framework
Programme (HORIZON) - under grant agreement no 101058391.




‘;’ HSbooster.eu

,‘k'\)

ILO (2018) study on Eastern Europe and Central Asia:

Top female manager: 19.9 % of enterprises (the global

average of 18.6 %).

Occupational segregation - high concentrations of
women in certain professions and sectors

Barriers to female leadership persist (the double
burden of domestic and professional work, child care)

Woman in CEE countries:
*60 percent of college graduates
37 percent of all managers are female.

(McKinsey, 2021)

Need to challenge gender stereotypes

Need to challenge gender stereotypes

By tapping into women’s potential, the region could add €146 billion a year to
GDP by 2030.

Women's contribution to GDP in Central and Eastern Europe, € billions

@ Full parity scenario

® Best-in-region scenario
® Business-as-usual scenario

+€146 billion

or 8,3% annual
increase in GDP

>
2019 2030

The additional €146 billion would come from 3 factors:

D n

f /;\: 2.5 million more women L uﬁ'\:/“ Women able to work ,/J‘ | More women employed in
LA —H in the workforce ( " ~2 paid hours mare o 'w‘ most productive sectors
T[ L per week

https://www.mckinsey.com/cz/our-work/closing-the-gender-gap-in-central-and-eastern-europe

ILO. (2018). Women in business and management: Gaining momentum in Eastern Europe and Central Asian. https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_624225.pdf
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Certification to compensate gender prejudice - Analysis on impact of

management system certification on EXpOI’t
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Luxembourg; bFaculty of Organizational Sciences, Department of Quality Management and Standardization, University of Belgrade, Belgrade,
Serbia; ‘Department of Technology and Operations Management, Rotterdam School of Management, Erasmus University, Rotterdam, The

Netherlands; ?Faculty of Technology, Policy and Management, Department of Values, Technology and Innovation, Delft University of
Technology, Delft, The Netherlands

*The World Bank: The Enterprise Survey
Data 2013

*4111 firms from 25 Central and Eastern
European countries

*The voluntary adoption of MS standards (ISO
9001, ISO 14001, ISO 45001, ISO/IEC 27001
or ISO 50001) is followed by third-party
audits and consequently by certifications.
Certification bodies verify the correct
application of the standards.

eThe signaling effect of certificates

eIn men-dominated markets, female company
leadership may be such an issue: she may
have to prove herself more than men in the
same position.
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certification to MSS than firms managed by men

Female top
management

Women-run companies are
not more likely to export
more than male-managed
companies.

Companies run by
women are not more
likely to be certified,

If a company led by a woman is
certified, it should be more likely to
export than certified firms that are

managed by men

Certification to MS
standards

> Direct export

Certification positively
affects the exports

Firms managed by women benefit more from certification to management system standards than
firms managed by men
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HRhooTIY Standards can help women to do €5 o

business better

Jumpstart your experience with our training packs!
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For beginner users For intermediate users For advanced users

New to standards? eady to level up your standardisation Ready to learn from real-world experiences
Check out our beginner-level resources! in standardisation? Our advanced-level
Gain a foundational understanding of Our i e resources feature in-depth case studies and
standardisation with easy-to-follow practical examples from industry experts.

resources Gain valuable insights and apply lessons to

oned professionals and nev > your own work. Explor
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AND WHAT ARE
STANDARDS?

AN et e

*Bringing standardisation closer to
women leaders, researchers,
entrepreneurs, ...

e Raising awareness of the economic
& social effects of standardisation

e More training and education on
standardisation for future women
leaders
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U? HSbooster.eu Bringing standardisation closer
to future women leaders

Contribute to HSbooster.eu Training
Academy: Share Your Insights and Make a
Difference

Are you passionate about sharing your knowledge and insights to empower others? Join us in improving the HSbooster.eu Training Academy and contribute —
valuable expertise. O l n u S

We invite you to be part of our mission to enhance the training experience for our community. Your valuable knowledge can help shape and enrich our traini

materials, making a lasting impact on the learning journey of our participants.

Whether you are interested in authoring new training modules, co-authoring existing materials, or providing feedback and suggestions, your contribution is

highly valued. Together, we can create a dynamic and comprehensive training academy that addresses the needs and challenges of our industry.

Join us in empowering individuals, fostering professional growth, and advancing our collective knowledge. Together, let's contribute valuable insights and m

difference in the HSbooster.eu Training Academy.

Choose among our comprehensive training packages tailored to different proficiency levels.

A Level of expertise: Beginner

22 Beginner1 (B1)

&2 Bl-Course 1: Why do researchers need standards and standardisation?
& Bl1-Course 2: What is standardisation, and what are standards?
& Bl1-Course 3: Who develops standards?
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Thank you
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