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Abstract: The purpose of this study is to implement the restful 
method of the subsystem into a website-based integrated system 
for managing employee data and to update the employee data 
management system in an integrated manner. Data collection 
methods used are: observation, interviews, and library studies. 
The method used is the Rest method, better known as RESTful, in 
principle, a request for data to a RESTful web service is actually a 
reference or basic request in the delivery of resources through the 
media website. The results of the study prove that the resource 
itself is interpreted as anything that can be stored on internal 
digital storage data and displayed as an array of bits in the form of 
a softcopy of data or a blueprint of data, where the goal is to create 
a system that has good performance, is fast and easy to use. 
developed (scale) especially in data exchange and communication. 
The conclusion of this study is that the results of the 
implementation of an integrated system of data on periodic salary 
increases, promotions and employee leave are the solution to the 
problems that exist at the PSDKU State Polytechnic of Creative 
Media Makassar. 
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I. INTRODUCTION 

The concept of system integration is a concept where 

systems can be related to each other in various ways by 
adjusting to needs.[1] In this case, the integration of the 
system can collect several different systems to be combined 
or synchronized to form a single unit.[2] At the Makassar 
PSDKU Creative Media Polytechnic where the current 
conditions require a continuous employee data management 
system for performance achievement in the employee data 
management process.[3]-[4] Looking at the supporting 
services at the research location, they still use a system whose 
process flow is still separate so that if a direct data is needed, 
a matching process between existing data is needed, in each 
of the existing systems. Where data on periodic salary 
increases, promotions, and employee leave data are still 
fragmentary, so to see the relationship between one data and 
the history that has been stored in the employee data 
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management section, it takes quite a long time so it is 
considered necessary to make changes to the governance 
system integrated into the personnel department.[5]-[7] For 
this reason, it is necessary to develop the three subsystems to 
become a data center that will accommodate all existing data, 
so that the relationship between data can be clarified and 
prove that the development of an integrated system is a 
solution to existing problems.[8]-[11] The method used in 
this research is the method used in this study is the Rest 
method or in RESTful terms, in concept data requests for 
RESTful web services are actually a goal or basic request in 
delivering resources through the media website.[14]-[18] 
Where the principle is to make a system that has an attractive 
appearance, is flexible and easy to develop (scale), especially 
in data exchange and communication.[12]-[13] 

II. RESEARCH METHOD 

A. Data Collection Method 

• Observation 
Observation activities, namely making observations in the 
staffing section of the Makassar PSDKU Creative Media 
State Polytechnic by collecting data, information, and 
studying existing records and documents. The results 
obtained from observations are to know the working system 
that runs on employee data management, so that researchers 
can report activities directly on what has been seen and 
learned and can be stated in the writing of this journal. 
• Interview 
Interview with the Head of the Makassar PSDKU 
Management Unit and an interview with the personnel 
coordinator. 
• Literature Stu 
In this method, data collection is done by studying books, 
journals and supporting research results, including writing 
literature and on matters that support the creation of an 
integrated system program. Also learn from other data 
sources such as from the internet 

B.   Test Method 

The method used in this research is to do black box testing of 
the functionality or usability of an application. This test is 
carried out by fully focusing on assessing the needs and 
specifications of the system to be tested, by reviewing the 
system through the input and output processes without 
looking at the internal conditions of the program. [19]-[21] 

III. RESULT AND DISCUSSION 

A. Solution Design 

• Admin Login Sequence Diagram  
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Figure I. Admin Login 

Explains how, the admin process at login is where the process 
is. Admin will enter username and password. After that the 
authentication process wilsl take place, if the data entered by 
the admin is in the database, a notification that the admin has 
successfully logged in will appear and the admin dashboard 
menu will appear for further data processing.  

•  Admin Sequence Diagram 

 

Figure II. Admin 

Explains how the admin process in managing existing data 
using the website system, starting from the process of 
opening the dashboard menu then entering data, viewing 
data, editing data and deleting data needed, all of these 
processes will be directly stored and selected on the website's 
final storage. 

• User Sequence Diagram  

 

Figure III. User 

Explains how users, employees, or lecturers when using the 
website, when the user opens the website, the initial display 
that will appear is the main menu, after that the user will be 
directed to choose what menu options are needed, the next 

process the sql query will work to import data directly on the 
storage of each data so that the user can immediately see the 
details of the required data. 

•  System Design 

 

Figure. IV System Design 

B.  System Test 
From the results of system testing carried out using the black 
box method which can test the functionality on web pages 
that have been integrated into one system with the suitability 
of the final results of the web. 
•  Admin Login Page Test 

Table- I.  Admin Login  

 

The table above shows the admin login page, where the 
admin needs to enter the username and password first and 
click the login button, if the account entered is correct, the 
dashboard will appear. 

• User Page Test 

Table II. User Page Test 
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In the next table displays the test on the user page where the 
page has options on the user menu, namely: KGB, KEPAK, 
CUPAG and DETAILS if the DETAIL menu is selected, a 
display of employee / lecturer details will appear starting 
from periodic salary increases, promotions, employee leave. 
•  Dashboard Display Test 

Table III. Dashboard Page 

 
Based on the table above on the dashboard display, a button 
to view data will appear and add data if you click on the view 
data button, a display like the table above will appear in the 
form of a view containing buttons for viewing KGB data, see 
KEPAK data, view CUPAG data. 
• Testing the Save Periodic Data function  

Table IV. KGB Testing the Save Periodic Data 

 
In the table above, if the admin has finished entering data, it 
will select the save data button. If successful, a notification 
will appear that the data has been successfully stored in the 
database. 

•  Testing the function of Cancel Data Wear Rank 

Table V. KEPAK Data Cancel page 

 

In the table above, if the admin wants to cancel data input, 
he will select the cancel data button, if successful, he will 
return to the dashboard display on the add data menu. 

•  Test the function Editing Data Wear Rank 

Table VI. KEPAK Data Cancel Page 

 
In the table above, if the admin finishes changing the data, it 
will select the save data button, if successful, it will return 
to the data table view. 

• Testing the File Download function on the User 

Table- VII. File Download Page on User 

 
 

In the table above, if the user is going to retrieve data, he can 
press the download button on the icon at the right end of the 
system. If successful, the downloaded file will appear at the 
bottom of the screen indicating the file has been downloaded. 

IV. CONCLUSION 

The results of testing and research related to the 
implementation of an integrated system of employee data 
management, namely promotions, periodic salary increases, 
and website-based employee leave, the authors conclude as 
follows: 
1. It is necessary to develop the three website-based 

subsystems, namely promotions, periodic salary 
increases, and employee leave to become the data center 
that will accommodate all existing data, so that the 
relationship between data can be clarified and prove that 
the results of implementing an integrated website-based 
system are a solution to problems that arise. there is. 
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2. Data integration is the most necessary thing to do so that 
it can become a support system related to data 
management, so that data integration of promotions, 
periodic salary increases, and web-based employee 
leave is integrated. will be clearer, easily accessible and 
systematic in the management process. 

3. Implementation of integrated data management that can 
be used as input for Information System developers at 
the Makassar PSDKU Creative Media State 
Polytechnic, and a prototype website-based information 
system for data collection. personnel department. 
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