DBE Involta lImiy Jurnali Vol. 1 No.5 (2022)

INVOLTA SCIENTIFIC JOURNAL
(e =

:2181-2632
involta@umailuz

INVOLT

INNOVATION
SCIENTIFIC
JOURNAL

“Involta” limiy Jurnali

Vebsayt: https://involta.uz/

YUQUMLI KASALLIKLARGA CHALINGAN BEMORLARGA
IXTISOSLASHTIRILGAN HAMSHIRALIK YORDAMINI TASHKIL ETISH
AHAMIYATI VA UNING XUSUSIYATLARI

Xusanova Ma’mura Sheraliyevna
OHI yo’nalishi magistratura rezedenti
Karabayev Sanjar Abdusamatovaich

PHD, v.v.b. dotsenti
Mamasoliyeva Shoxista Abdugapparovna
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Muammoning dolzarbligi. Hozirgi davrga gadar va bugungi kunda bemorni o'z vaqgtida
kasaligini aniglash va muolaja qgilish nafagat uning salomatligini tiklanishini ta'minlaydi, balki
ko'proq infektsiyaning targalishini cheklashga yordam beradi, shuningdek inson salomatligini
saglashda va xavfsizligi  muhofaza etishda muhim ahamiyatga egadir. Infektsiyali
kasalliklarning rivojlanishi (patogenezi), klinik ko'rinishlari, laboratoriya diagnostikasining
zamonaviy imkoniyatlari, davolash va oldini olish kabi bilimlarga ega bo’lish hamshiralik
faoliyatining tub negizidir.Chunki bemorlarni davolashda shifokor bilan birgalikda dastlabki
muolaja bosgichlarini amalga oshiruvchi va bajaruvchi tibbiy xodim hisoblanadi.Shuni

ta'kidlash kerakki,tibbiyot xodimlari, ixtisosligidan gat'i nazar, hamshiralar bunday bilimga
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ega bo'lishlari kerak, chunki ularning har biri kundalik ishlarida doimo yugumli bemorlarga

duch keladi. Har bir aniq holatda zarur bo'lgan epidemiyaga garshi va profilaktika choralarini,
shu jumladan o'zingizning yugumli xavfsizligingizni ta'minlashga imkon beradigan umumiy
va alohida epidemiologiyani bilish ham bir xil darajada muhimdir. Yuqumli kasalliklarga
chalingan bemorlarda hamshiralik ishini tashkil etish va takomillashtirish - aholi salomatligini
mustahkamlashda asosiy bo’ginlardan biridir.

Tadqgigot magsadi: - Yuqumli kasalliklarga chalingan bemorlarga ixtisoslashtirilgan
hamshiralik yordamini tashkil etish xususiyatlari va ularni takomillashtirishni o'rganish.
Tadgiqgot usuli - so'rovnoma o’tkasish, kuzatish, statistik tahlil.

Kalitli so’zlar: bemor, infekstiya, yuqumli kasallik, hamshira, profilaktika, epidemiya
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V30ekucrad

AKTyaJdbHOCTh. JI0 CHX MOp M CEroAHs CBOEBPEMEHHOE BBISBIICHHE W JICUCHHE OOJIE3HU
MalyeHTa He TOJBKO 00ECIeUnBAaEeT BOCCTAHOBIIEHHWE €T0 370POBbA, HO W CIIOCOOCTBYET
OTPAHUYCHMIO JAJIbHEUINIETO pacnpocTpaHEeHUs] WH(EKIHUH, UMEeT Ba)KHOE 3HA4YCHUE s
COXpaHEHUs 370pPOBbS H OE30MacHOCTH 4YEJIOBEKAa. 3HAHME pa3BUTHA (TMATOTeHE3a),
KJIMHUYECKUX TPOSBICHUN, COBPEMEHHBIX BO3MOXKHOCTEH J1abOpaTOpPHOW JAMArHOCTHUKU,

JICUYCHUA U HpO(i)I/IHaKTI/IKI/I I/IH(I)CKI_II/IOHHBIX 3a00J1€BaHMIl COCTABIIICT OCHOBY CECTPHUHCKOI'O
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Acjia. U3 HUX IMMOCTOAHHO KOHTAKTUPYCT C I/IH(I)eKI_II/IOHHBIMI/I OOJILHBIMU B CBOCH HOBCGHHCBHOﬁ

pabote. He meHee BakHO 3HATH OOIIYI0O M YAcCTHYIO SIMUIEMHUOJIOTHIO, YTO TO3BOJHT
o0ecrieunTh HEOOXOAMMBIE B KaXKIAOM KOHKPETHOM Ciydae OIUJACMHUYECKHE W
pOoUIAKTHIECKIE MEPOTIPUATHS, B TOM YHCJIE COOCTBEHHYIO HH(EKIIMOHHYIO O€30MMacCHOCTb.
Opranu3anusi ¥ COBEPIICHCTBOBAHUE CECTPUHCKOTO yX0/a 32 OOJbHBIMU MH(EKIIMOHHBIMU
3a00JIEBaHUSIMU SIBIISICTCS] OJTHUM M3 KITFOUEBBIX 3BEHBEB B YIYUIICHUH 3I0POBbS HACEIICHHUSI.
Hear wucciaeqoBaHusi: - H3YyYUTh OCOOEHHOCTH OpraHU3alMHd CHEUUATU3UPOBAHHOU
CECTPUHCKOM moMomm  OONBbHBIM ¢  WHQEKIMOHHBIMH  3a00JIeBaHMSIMH M HX
COBEpUICHCTBOBAHUS.

MeToabl ncce0BaHUs: OTIPOCH], TEOPETUUYECKUE U MPAKTUIECKUE OCHOBBI

KuaroueBble cjoBa: mnanueHt, HHPEKUus, HWHQEKIHMOHHOE 3a0o0jieBaHUE, MEICECTpa,

HpO(i)I/IJIaKTI/IKa, OIMNACMMUS.
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ACTUALITY. Up to now and today, timely detection and treatment of a patient’s illness not
only ensures his or her health is restored, but also helps to limit the spread of further infection,
and is important in maintaining human health and safety. Knowledge of the development
(pathogenesis), clinical manifestations, modern possibilities of laboratory diagnosis, treatment

and prevention of infectious diseases is the basis of nursing. it should be noted that health
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workers, regardless of their specialization, nurses should have such knowledge, as each of them

Is constantly exposed to infectious patients in their daily work. It is equally important to know
the general and specific epidemiology that will enable you to ensure the epidemic and
preventive measures required in each specific case, including your own infectious safety. The
organization and improvement of nursing care for patients with infectious diseases is one of
the key links in improving the health of the population.

The purpose of the study: To study the features of the organization of specialized nursing
care for patients with infectious diseases and their improvement.

Research methods: surveys, theoretical and practical foundations

Keywords: patient, infection, infectious disease, nurse, prevention, epidemic

Hamshiralik faoliyati - bu hamshiralar tomonidan tibbiy yordam ko'rsatish
harakatlarining mohiyati, harakatlar etikasi va uni rivojlanish hamda takomillashtirish
gonunlari o'rtasidagi o'zaro bog'liglikni amalga oshirishdir. Hamshiralikning muhim xususiyati
shundaki, u tibbiy muassasaning, jumladan yugumli kasalliklar kasalxonaxida asosiy,
yordamchi va xizmat ko'rsatish bo'linmalari o'rtasidagi murakkab o'zaro ta'sir majmuasini aks
ettiradi. Ushbu bobda biz yugqumli kasalliklar tushunchasi, jumladan, ularning kelib chigish
sabablari, yuqumli kassaliklar etiologiyasi, patogenezi, shakllarining klinik tasnifi va oldini
olish choralari hagida tarixiy ma'lumotlarni tagdim etamiz[1].

Yuqumli kasalliklar va immunoprofilaktika bo'limida ishlaydigan hamshira shifokorga
ixtisoslashtirilgan tibbiy yordamni tashkil etishda yordam beradi, laboratoriya tekshiruvlari
uchun materiallar to'playdi, tibbiy ko'rsatmalar beradi, bemorlarning garindoshlariga
epidemiyaga garshi goidalarga rioya gilishni o'rgatadi va rejali dezinfeksiya giladi.

YKvIB hamshirasi yuqumli kasalliklar bo'yicha mutaxassis rahbarligida ishlaydi. Jamiyat
sog‘ligni saqglash tizimini mustahkamlash, shu jumladan sanitariya-epidemiologiya xizmatini
rivojlantirish, yuqumli va yuqumli bo‘lmagan surunkali kasalliklarni nazorat gilish tizimini
takomillashtirish, Xalgaro tibbiy-sanitariya qoidalarini joriy etish va bajarish kontseptsiyaning
asosiy vazivalaridan biri etib belgilandi.Shuningdek, 2019 — 2025-yillarda O‘zbekiston

Respublikasi sog‘ligni saglash tizimini rivojlantirish Konsepsiyasini amalga oshirish
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samaradorligini aniglashda tibbiyot va farmatsevtika kadrlarini tayyorlash, gayta tayyorlash va

malakasini oshirish, shuningdek tibbiyot fanini rivojlantirish borasida ibbiyot hamshiralari
uchun xalqaro standartlarga muvofiq yangilangan (isloh qilingan) o‘quv tibbiyot ta’lim
muassasalari foizi 50 dan 90 foizga ko’tarish ko’zda tutildi[2.]

Bosh hamshira hamshiralik xizmati pog’onasining eng yugori bo'g'ini sifatida mugarrar
ravishda yuqumli kasalliklar shifoxonasining ichki bo'linmalari, shuningdek tashqi tashkilotlar
vakillari bilan tashkiliy va shaxsiy munosabatlarga kirishadi.

Sog'ligni saglash muassasalari, shu jumladan yuqumli kasalliklar shifoxonasi faoliyatining
0'ziga xos xususiyatlariga (profiliga) garab ularni sonini o'nlab bo'linmalargacha bo’linishi
mumkin . Shu munosabat bilan, hamshiralik xizmati rahbari sifatida bosh hamshiraning

tashkiliy munosabatlari tuzilmasi doimo o'zgarib turadi (1.-rasm).
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Rasm. 1. Yuqumli kasalliklar kasalxonasi bosh hamshirasining tashkiliy munosabatlari

sxemasi

Bosh hamshira, 0'z navbatida, bo'ysunish ierarxiyasidagi kirish darajasining ya’ni boshlang’ich
darajadagi boshlig'i hisoblanadi. Biroq, ba'zida butun tashkilotda hamshiralik xizmatining
sifatini aniglaydigan sog'ligni saglash muassasalarining alohida bo'linmasi darajasida,
shuningdek yuqumli kasalliklar shifoxonalarida hamshiralik xizmati rahbarining shaxsiy
tashkiliy qobiliyatlari mavjuddir. Shuni ta'kidlash kerakki, hozirgi vaqtda katta hamshiralar
chuqur garama-qgarshiliklar sharoitida ishlaydi[3,12]. Bir tomondan, Hamshiralikni
rivojlantirish dasturi umumiy hamshiralar va aynigsa, hamshira-tashkilotchilar rolini yuqori

baholaydi. Boshga tomondan, amalda muntazam yondashuv ustunlik giladi: hamshiraning roli
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fagat shifokor ko'rsatmalarni bajarishda tasvirlanadi. Rahbar lavozimini egallagan har bir

mutaxassis ya’ni boshgaruvchi, shu jumladan tarkibiy bo'linmaning bosh hamshirasi o'z ishini
lavozim tavsifi doirasida qurishi kerak. O'rta va kichik tibbiyot xodimlaridan bo'lgan
xodimlarning lavozim yo'rignomalari bosh hamshira tomonidan tuziladi, bunda bo'limlarning
bosh hamshiralari ham faol ishtirok etishlari va vazifalarni aniglashtirish va aniq tagsimlash
masalalari bo'yicha o'z takliflarini kiritishlari mumkin. Katta hamshiralar uchun ish vazifa va
majburiyatlarini muassasaning tarkibiy bo'linmalar rahbarlari yoki bosh hamshira tomonidan
ishlab chigiladi. Ko'rsatmalar davolash profilaktika muassasi rahbari ya’ni bizning tadgiqotda
yugqumli kasalliklar kasalxonasi bosh shifokori tomonidan tasdiglanadi va ma'lum bo'limlardan

iborat bo’ladi. Oddiy ish tavsifi tuzilishi majburiy to'rtta bo'limlar iborat:
- Ma’muriyat(Umumiy goidalar);

- lavozim majburiyatlari;

- huquaglar;

- mas'uliyat.

Har xil turdagi kasalliklarning, jumladan yugumli kasalliklar kasalxonalarida oldini
olishda hamshiraning ahamiyati muhim bo’lib , birinchi navbatda, ushbu hamshiraning o’rni
va darajasiga bog'ligdir.

Hamshiralik aralashuvi shifokorning retsepti asosida va uning nazorati ostida amalga
oshiriladi. Hamshira ijrochi vazifasini bajaradi va ularning ishi uchun mas'uliyat olib boradi,
masalan: in‘ektsiya qilish, diagnostik tadgiqotga tayyorgarlik ko'rish - sigmoidoskopiya,
lomber ponksiyon. Jarayonga bo’lig bo’gan hamshiralik aralashuvi hamshiraning shifokor va
boshga mutaxassislar bilan birgalikdagi faoliyatini o'z ichiga oladi. Yuqumli kasallikning
rivojlanishining asosiy gonuniyatlari va namoyon bo'lishini bilish bilan yuqori sifatli yordam
ko'rsatish muhim ahamiyatga ega. Yuqumli bemorlarga yordam ko'rsatishning o'ziga xos
xususiyati tibbiyot xodimlarining yugumli xavfsizligi va

bemorlar va bu yugumli kasalliklar epidemiologiyasini bilish bilan mumkin.
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Yakuniy bosgich - hamshiralik jarayonining samaradorligini baholash. Xizmat sifati katta va

bosh hamshiralar, hamshiraning o'zi (o'zini 0'zi baholash) tomonidan baholanadi va albatta
bunday holatlarda bemorning hamshiralik faoliyatini olib borish hagidagi fikrini hisobga oladi
Adabiyotlarda gayd etilgan tadgigot (TV Kudrina, 2007) natijasida shifoxonada hamshiralik
xizmati ishining tashkiliy-funktsional modeli taklif gilinganligi o’rganildi, bu esa hamshiralik
xizmatining sifati va samaradorligini doimiy ravishda yaxshilashni, shuningdek, tibbiy yordam
ko'rsatish darajasini shuningdek, xodimlarning mehnat motivatsiyasi darajasi.oshirishni
ta'minlaydi[4,5,6]. Tibbiy yordam sifatini oshirish uchun hamshiralar faoliyatini monitoring
gilish va baholashdan foydalanilash kerak (N.F.Plavunov, Y.S.Gaboyan, 2003).[7,8,9]
Hamshiralar faoliyatini monitoring qgilish va baholash bo'yicha ishlab chigilgan tashkiliy-
funktsional model (Y.S.Gaboyan, 2010) shifoxonaning tibbiyot bo'limlaridagi hamshiralarning
ishlash ko'rsatkichlarini, bemorlarning hamshiralik xizmatidan gonigishini hamda shoshilinch
tibbiy yordam va sanitariya-epidemiologiya rejimini ta'minlashda , bemorlarga xizmat
ko'rsatish sifatini aks ettiradi[10].
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