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Project Summary: Names and acts of naming are creative expressions, but they also signify one’s identity,
heritage, and personal history. At Purdue University, people may want to use an identification other than
their legal names. However, online platforms at Purdue are currently not sufficiently inclusive in
accommodating the needs of faculty, staff, and students with preferred names. Purdue has no streamlined
system that allows its community members to register their preferred names across digital platforms. Thus,
the university’s digital space may be unsafe for those who no longer associate their identities with legal
names. The proposed project will survey the need for a more inclusive digital platform at Purdue. Research
results will be used in recommending steps to create a more inclusive digital space at Purdue. The Principal
Investigator has communicated with the Director of Identity and Access Management at Purdue
University’s Systems regarding this project.
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Introduction and Background of the Proposed Project

People do not choose preferred names only out of whim. Names and acts of naming are creative expressions,
but they are also signifiers of one’s identity, heritage, and personal history. Both research and popular media
widely document how names and naming link with experiences of exclusion, racism, homophobia, et cetera.
For example, Hewan Girma (2020) looks at how Black immigrants navigate naming practices in the context
of racialized discrimination, and migrant assimilation and incorporation in the United States.

The university mirrors some of the struggles experienced by particular groups in the wider society. At Purdue,
people may want to use an identification other than their legal names. However, digital platforms at Purdue
are currently not sufficiently inclusive in accommodating the needs of faculty, staff, and students with
preferred names. Purdue has no streamlined system in place that allows members of its community to register
their preferred names across digital platforms. Thus, the digital space may be unsafe for those who no longer
associate their identities with legal names.

People use preferred names for reasons such as the following:
Gender and Identity. Facing one’s name from the past may upset those trying to transition to a new identity.

Transgender students, for example, might experience anxiety when navigating university online spaces
displaying legal names which they no longer use (Hope 2016).

Resistance to Assimilation. Research shows that immigrants assimilate to minimize the experience of anti-
immigrant hate (Hartlep 2013; Hsu 2015). Naming practice, for many immigrants, is a racially constructed
process. Immigrant parents may give their children Western names to facilitate assimilation and reduce the
experience of othering. As adults, people may want to reclaim their heritage & revert to names closer to their
cultural heritage.

Decolonization. Naming practices may be influenced heavily by colonialism. The colonial project works toward
Indigenous erasure, including traditional naming practices. This was the case in the Philippines when islanders
were assigned surnames from a catalog published by the Spanish colonial government (Ichimura 2019). Until
today, Filipinos are given Christian names at baptism. However, people may change their religion as adults or
prefer a decolonial name.

It is difficult for people to change their names because of a lack of resources and difficulty in navigating
bureaucracy, among other reasons. Within principles of inclusion, universities address limitations by creating
possibilities to accommodate the needs of those with particular preferences.

Project Goals

The goals of the proposed project include:
1) To survey the need for a more inclusive digital platform at Purdue;
2) To publish a white paper on preferred names and nondiscrimination and recommend steps aligned
with Purdue University’s Diversity, Equity, and Inclusion principles, and;
3) Communicate research results to offices tasked with developing policy related to identity and access
management.

Significance

Purdue University needs to urgently implement a system of registering preferred names due to the following
reasons:



1) The recognition of preferred names aligns with Purdue University’s “Nondiscrimination Policy
Statement” (Purdue University n.d.)

2) It has been five years since the Department of Education issued a “Dear Colleague” letter that
reminded institutions about Title IX’s clause on nondiscrimination, especially for gender-
nonconforming community members (Bantz et al. 2016; Higher Education Information Security
Council 2016).

3) Other institutions of learning, such as Harvard University, the University of California Los Angeles,
the University of British Columbia, and many others, already have systems allowing members of their
community to register their preferred names.

Current Context and Research Plans

The process of registering preferred names at Purdue is currently very challenging. In my own experience, 1
first requested the university’s I'T Team for assistance to register my preferred name on May 1, 2019. It was
October 10, 2021 when we closed the process of recording my preferred name across all Purdue platforms.
What would have been a simple process for preferred name registration took a total of six months at Purdue.
As an example, the University of British Columbia (UBC) has instituted a one-step process for registering
preferred names. A student only needs to enter a preferred name online, which would then appear in several
places automatically, such as the following: university ID, class lists, learning management system, library, and
other university services. At UBC, legal names appear only in official documents such as the university diploma
and transcript.

On September 24, 2021, I met with Mandi Witkovsky, Director of Identity and Access Management at Purdue,
to discuss my questions about, and possibilities for, accommodating preferred names at Purdue. Witkovsky
expressed her support in my planned project and said that the results of my research would be useful in
potentially implementing a university-wide process for recording preferred names.

To ensure the timely delivery of research results, I would like to recruit two Graduate Research Assistants
who will provide research support. A university-wide survey will serve as the main instrument in gathering
project-related information. The survey results will be used in writing a white paper to be published in Butler
Center’s Working Paper Series.

Budget
Resources Cost (USD) Justification
2 Graduate Research Assistants 3,500 Graduate Research Assistants will assist in data

collection, analysis, and management.
(45 hours/month at approximately

USD25/hr)

Editorial and proofreading fees for | 500 Editorial services will speed up information
ensuing publications dissemination.

Miscellaneous 1,000 Unforeseen expenses such as producing digital

materials for distributing research results, conference
registration for presenting research to the public, etc.

Total USD5,000




Project Timeline

Dates Activity
November o PI recruits 2 Graduate Research Assistants
e PI writes survey questions
December ¢ PI and GRAs edit survey
e PI and GRAs write and submit IRB
January to Mid-February e GRAs distribute survey using Purdue mailing lists
® GRAs compile survey results
Mid-February to March e PI writes white paper for publication in Butler Centet’s Working Paper
Series

How the project supports the mission of the Butler Center and Outcomes

The Butler Center for Leadership Excellence helps create an inclusive environment at Purdue, especially for
those identifying with underrepresented minorities. If granted funding, the proposed project will expand
conversations about inclusion in the university, and will potentially help the university take further steps in
making the digital spaces at Purdue more inclusive for everyone.

The outcomes of the project include the following:
1. Publish a white paper in Butler Centet’s Working Paper Series.
2. Train two graduate students in research, collaboration, and advocacy for underrepresented minorities
in higher education.
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