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Pornind de la ideea potrivit cdreia anume educatiei ii
revine un loc primordial in ceea ce priveste formarea mode-
lelor de comportament si de conduitd morald inaltd in soci-
etate, in continutul respectivului articol ne-am propus drept
scop de areflecta importanta eticii si moralititii in educatia
modernd a politistilor.

Progresele si evolutia cu repeziciune a societdtii in toate
domeniile ne determind si punem accent pe aspectul formativ
al educatiei, pe cultivarea la politistii instruiti a aptitudinilor
de a se adapta noilor cerinte ale societitii, pe crearea si dez-
voltarea competentelor de gindire, de cercetare, de interpre-
tare si de aplicare a rezultatelor muncii depuse in acest sens.

Cuvinte-cheie: patriotism, convingere morald, eticd, dem-
nitate, amoral, cunostinte morale, datoria de serviciu, imoral,
deontologie, valori morale, valori profesionale, moral, abilitditi
morale, aptitudini morale, juramdnt, onoare etc.

Starting from the idea that education has a primordial
place in terms of forming models of behavior and high moral
conduct in society, in the content of that article we aimed
to reflect the importance of ethics and morality in modern
police education.

The progress and rapid evolution of society in all areas,
determined us to emphasize the formative aspect of educa-
tion, the cultivation of trained police officers in the skills to
adapt to the new requirements of society, the creation and
development of thinking skills, research, interpretation and
application of the results of the work done in this regard.

Keywords: patriotism, moral conviction, ethics, dignity,
amoral, moral knowledge, service duty, immoral, deonto-
logy, moral values, professional values, moral, moral skills,
moral qualifications, oath, honor, etc.

Introducere. Legislatia in vigoare a Repu-
blicii Moldova prevede expres ca, ,Politia este o
institutie publica specializatd a statului, in sub-
ordinea Ministerului Afacerilor Interne, care are
misiunea de a apdra drepturile si libertatile fun-
damentale ale persoanei prin activititi de menti-
nere, asigurare si restabilire a ordinii si securitatii
publice, de prevenire, investigare si de descope-
rire a infractiunilor si contraventiilor” [ 7, art. 2].

In aceste circumstante importanta muncii
prestate de catre politisti este una incontestabila,
de vreme ce activitatea acestora graviteaza in jurul
misiunii nobile de a asigura un climat de sigurant
si securitate cetiteanului.

Poate fi angajat in Politie candidatul care
intruneste cerintele (conditiile) speciale pentru
angajarea in functii publice cu statut special [6,

Introduction. The legislation in force of
the Republic of Moldova expressly provides that,
“The Police is a specialized public state institu-
tion, subordinated to the Ministry of Internal Af-
fairs, whose mission is to defend the fundamental
rights and freedoms of the person through main-
tenance, insurance and restoration activities of
public order and security, of prevention, inves-
tigation and discovery of crimes and contraven-
tions [7, art. 2].

In these circumstances, the importance of
the work performed by the police is indisputable,
since their activity revolves around the noble mis-
sion of ensuring a climate of safety and security
for the citizen.

The candidate who meets the special re-



art. 13; 7, art. 39], fiind obligat, pe tot parcursul
carierei profesionale, si-si dezvolte propria prega-
tire profesionala [6, art. 25, alin. 2].

Totodati, in aceasta ordine de idei, in con-
formitate cu prevederile legislatiei nationale in
vigoare, responsabilitatea privind formarea pro-
fesionald a functionarilor publici cu statut spe-
cial ai MAI al RM revine Ministerului Afacerilor
Interne, precum si autorititilor administrative si
institutiilor din subordinea acestuia, chemate sa
organizeze, prin intermediul structurilor speciali-
zate, formarea initiala si continui a functionarilor
publici cu statut special [6, art. 25, alin. 1].

Academia ,Stefan cel Mare” a Ministerului
Afacerilor Interne, ca institutie din subordinea
MAI al RM, infiintata la 01.09.1990, prin Hota-
rirea Guvernului Republicii Moldova nr. 276 din
17.08.1990, reprezinti o institutie publicd de in-
vitamant superior din reteaua de invitimént de
stat, acreditata, parte integranta a sistemului de
inviatamant din Republica Moldova, care are misi-
unea nobilid de a adapta invatiméntul universitar
si instruirea la evolutiile si tendintele invitimén-
tului statelor europene, in strictd concordantd cu
evolutiile in plan national si international, cu ne-
cesitatile de pregitire a personalului MAI al RM
pentru indeplinirea misiunilor specifice in cadrul
ordinii publice si sigurantei nationale.

De asemenea, o sarcini de bazid a Academi-
ei ,Stefan cel Mare” a Ministerului Afacerilor In-
terne este oferirea unei baze solide de cunostinte
studentilor/cursantilor/audientilor, contribuind
la dezvoltarea unui mediu de invitimant si de
cercetare modern, performant, integrat pe funda-
lul universitar autohton, cultivind la acestia valori
etice si morale inalte.

Generalizand cele expuse mai sus, ne-am
propus drept scop, in continutul acestui articol,
de a reflecta aspectele ce tin de locul si rolul eti-
cii si moralitatii in educatia modernd a politisti-
lor, prezentind formele si metodele aplicabile, in
acest sens, in Academia ,Stefan cel Mare”, pre-
cum si diferite opinii ale cercetatorilor in dome-
niu vizavi de subiectul in cauza.

In procesul studiului dat au fost utilizate
urmatoarele metode de cercetare stiintificd: ana-
liza sistemica, analiza logici, analiza comparativa,
sinteza si clasificarea. Materialele folosite sunt:
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quirements (conditions) for employment in pub-
lic positions with special status may be employed
in the Police bodies [6, art. 13; 7, art. 39], being
obliged, throughout his professional career, to
develop his own professional training [6, art. 25,
paragraph 2].

At the same time, in this order of ideas, in
accordance with the provisions of the national leg-
islation in force, the responsibility for the profes-
sional training of civil servant with special status
of the Ministry of Internal Affairs of the Republic
of Moldova is up to the Ministry of Internal Af-
fairs as well as to the administrative authorities
and the institutions subordinated to it, called to
organize, through specialized structures, the ini-
tial and continuous training of civil servants with
special status  [6, art. 2S5, paragraph 1].

The Academy “Stefan cel Mare” of the
Ministry of Internal Affairs, as an institution sub-
ordinated to the MIA of the Republic of Mol-
dova, established on 01.09.1990, by Government
Decision of the Republic of Moldova No. 276
of 17.08.1990, is a higher education institution
from the state education network, accredited, be-
ing also an integral part of the education system
of the Republic of Moldova, which has the noble
mission to adapt university education and train-
ing to the evolutions and trends of education of
European states, in strict accordance with nation-
al and international developments, training needs
of MIA staff for fulfilling specific missions within
the public order and national security.

Also, a basic task of the Academy “Stefan
cel Mare” of the Ministry of Internal Affairs is to
offer a solid knowledge base to students/train-
ees/audiences, contributing to the development
of amodern, high-performance education and re-
search environment, integrated on the local uni-
versity background, cultivating their high ethical
and moral values.

Generalizing the above, we aimed, in the
content of this article, to reflect on issues related
to the place and role of ethics and morality in the
modern education of police officers, presenting
the forms and methods applicable in this regard
in the Academy “Stefan cel Mare”, as well as on
different opinions of the researchers in the field
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actele legislative si cele normative ale Republicii
Moldova in domeniu, doctrina juridica nationala
si alte studii.

Rezultate si discutii. Liberalizarea con-
ceptiilor in diverse domenii prin modificarea
opiniilor unei societati aflate in plina reorganiza-
re, denotd nevoia stringenta de repere morale la
care sd fie racordate toate activitatile desisurate
in interiorul unei comunitati de oameni. Dictatd
de principiile unanim recunoscute potrivit ciro-
ra ,politistul este mereu in slujba cetateanului”
si ,politistul trebuie si fie mereu un exemplu in
toate”, societatea este impulsionata de o ,dorinta
ascunsd” de a aprecia comportamentul politistilor
prin raportarea acestuia la anumite valori etice,
morale i profesionale.

In aceste circumstante, politistul trebuie
sd dea dovada de calitati morale si profesionale
inalte, de cunoasterea temeinica si respectarea
cu strictete a principiilor si normelor etice (de
comportament) in diferite situatii, mai ales atunci
cand este necesara interventia fata de diferite per-
soane cu care intrd in contact.

Codului de etica si deontologie al functio-
narului public cu statut special din cadrul Minis-
terului Afacerilor Interne ii revine un rol deosebit
in acest sens, reglementand conduita politistului
in exercitarea atributiilor de serviciu, precum si in
afara indeplinirii acestora si avand drept scop ghi-
darea comportamentului functionarilor publici
cu statut special din cadrul Ministerului Afaceri-
lor Interne, astfel incét acestia sa respecte valorile
morale si profesionale, principiile si normele de
conduitd, contribuind la prevenirea coruptiei si
crearea unui climat de incredere in societate [5,
pet. 1,2].

Printre valorile morale si profesionale re-
flectate, ocrotite si promovate de Codul de etica
si deontologie al functionarului public cu statut
special din cadrul Ministerului Afacerilor Interne
mentiondm:

1) Patriotismul — sentimentul de devo-
tament fatd de tard, profesia aleasa §i datoria de
serviciu;

2) Datoria de serviciu — respectarea ne-
conditionata a prevederilor jurimantului pentru
asigurarea legalitatii, ordinii §i securitatii publice;

3) Onoarea si demnitatea — calititi ce se

vis-a-vis the subject in question.

Within the process of study, the following
scientific research methods were used: systemic
analysis, logical analysis, comparative analysis,
synthesis and classification. The materials used
are: legislative and normative acts of the Repub-
lic of Moldova in the field, national legal doctrine
and other studies.

Results and discussions. The liberaliza-
tion of conceptions in various fields by changing
the opinions of a society in full reorganization
denotes the urgent need for moral landmarks to
which should be connected all the activities car-
ried out within a community of people. Dictated
by the unanimously recognized principles that
“the policeman is always at a service of the citi-
zen” and “the policeman must always be an exam-
ple in everything”, society is driven by a “hidden
desire” to appreciate the behavior of police offi-
cers by relating it to a certain ethical, moral and
professional values.

In these circumstances, the police officer
must show high moral and professional qualities,
through knowledge and strict observance of ethi-
cal principles and norms (of behavior) in differ-
ent situations, especially when it is necessary to
intervene with different people with whom he
comes in contact.

The Code of Ethics and Deontology of the
civil servant with special status within the Min-
istry of Internal Affairs has a special role in this
regard, regulating the conduct of police officers in
the exercise of their duties, as well as outside their
performance and aiming to guide the behavior of
civil servants with special status within the Minis-
try of Internal Affairs, so that they respect moral
and professional values, principles and norms of
conduct, helping to prevent corruption and cre-
ate a climate of trust in society [S, point 1,2].

Among the moral and professional values
reflected, protected and promoted by the Code
of Ethics and Deontology of the civil servant with
special status within the Ministry of Internal Af-
fairs we mention the following:

“1) Patriotism — the feeling of devotion to
the country, the chosen profession and the duty
of service;



manifesta prin reputatia, autoritatea personali si
devotamentul fatd de datoria civica si de serviciu
(S, pet. S].

In instruirea politistilor in cadrul Acade-
miei ,,Stefan cel Mare” (instruire ce are la bazi
procesul asimildrii informatiilor stiintifice ale dis-
ciplinelor universitare), drept urmare a intelegerii
principiilor, legitatilor si explicatiilor stiintifice
ale acestor discipline, audientii dobandesc, trep-
tat, abilitatea de a intelege semnificatiile valorice
ale cunostintelor, devenind capabili sa-si exprime
actiunile valorice, stiintifice, filosofice, morale,
ideologice, estetice etc.

In acest sens, un rol important ii revine eti-
cii si educatiei morale care reprezinti o laturi a
educatiei cu un scop bine definit ce consta in for-
marea profilului moral al persoanei i al compor-
tamentului sociomoral al acesteia, incorporarea
si punerea in act a valorilor morale ale societitii,
oamenii care se comporta si actioneazd moral ofe-
rind incredere §i lumina celorlati.

Cu totii cunoagtem faptul ca moralizarea
cetateanului reprezinta una dintre prioritatile in-
struirii dintotdeauna, obiectivele educatiei mora-
le conturdndu-se pe urmaitoarele directii funda-
mentale:

A.Formarea constiintei morale — se face prin
actionarea asupra mai multor componente printre
care si: notiuni, idei, concepte, aspiratii, idealuri,
sentimente, convingeri si atitudini morale;

B. Formarea conduitei morale — presupune
influenta corelatd asupra urmatoarelor structuri
comportamentale: deprinderi si obisnuinte mo-
rale, atitudini si convingeri morale, aspiratii si ide-
aluri morale ale personalititii [ 10, p. 102].

Totodatd, in opinia unor cercetatori din
domeniul pedagogiei [8, p. 111], obiectivele de
bazi ale educatiei morale constau in:

A. Acumularea cunostintelor morale;

B. Formarea convingerilor §i sentimentelor
morale;

C. Formarea aptitudinilor i abilitatilor
morale;

D. Formarea trasaturilor de caracter;

E. Formarea trasaturilor de vointa.

In continuare ne propunem drept scop si
descriem fiecare dintre aceste obiective de bazi
ale educatiei morale:
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2) Duty of service — unconditional obser-
vance of the provisions of the oath to ensure le-
gality, order and public safety;

3) Honor and dignity — qualities manifest-
ed by reputation, personal authority, and devo-
tion to civic and service duty” [S, point S].

In the process of training of the police offi-
cers within the Academy “Stefan cel Mare” (train-
ing based on the process of assimilating the scien-
tific information of the university disciplines), as
a result of understanding the principles, laws and
scientific explanations of these disciplines, the
audiences gradually acquire the ability to under-
stand the meanings, value of knowledge, becom-
ing able to express their value, scientific, philo-
sophical, moral, ideological, aesthetic actions, etc.

In this sense, an important role belongs to
ethics and moral education, which is a side of ed-
ucation with a well-defined purpose that consists
in forming the moral profile of the person and his
socio-moral behavior, incorporating and imple-
menting the moral values of society, people who
behave and act morally by giving confidence and
light to others.

We all know that moralization of the citi-
zens has always been one of the priorities of train-
ing, the objectives of moral education being out-
lined in the following fundamental directions:

A. Formation of moral consciousness — is
done by acting on several components including:
notions, ideas, concepts, aspirations, ideals, feel-
ings, beliefs and moral attitudes;

B. Formation of moral conduct — involves
the correlated influence on the following behav-
ioral structures: moral skills and habits, moral at-
titudes and beliefs, moral aspirations and ideas of
the personality [10, p. 102].

At the same time, in the opinion of some re-
searchers in the field of pedagogy [8, p. 111], the
basic objectives of moral education consists in:

A. Accumulation of moral knowledge

B. Formation of moral beliefs and feelings

C. Formation of moral skills and abilities

D. Formation of character traits

E. Formation of will features.

In the following we aim to describe each of
these basic objectives of moral education:
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A. Acumularea cunostintelor morale —
este centrata pe instruirea morald, insusirea con-
tinutului moral, a notiunilor, principiilor §i con-
ceptelor proprii eticii (bine-riu, corect-incorect).

In aceasti ordine de idei, oferim drept
exemple de comportament si de conduitd demna
si civilizatd (notiuni, concepte) atribuite catego-
riei morale de bine: devotament, disponibilitate,
corectitudine, dreptate, adevar, impartialitate,
profesionalism, egalitate, fraternitate, cinste,
onoare, datorie, respect, stimd, generozitate etc.
si, respectiv, notiuni, concepte atribuite categori-
ei morale de riu ca: clevetirea, necorectitudinea,
inechitatea, intoleranta, minciuna, ilegalitatea,
necinstea, egoismul, pervertirea etc.

Toate aceste exemple se referd la una din
dimensiunile: moral, imoral sau amoral:

1. Moral - cunoaste normele morale si le
respectd;

2. Imoral - cunoaste normele morale si nu
le respects;

3. Amoral - nu cunoagste normele morale si
nu le acordi interes sau atentie.

Eticii si moralitatii in educatia moderni a
politistilor le revine obligatia de a oferi suportul
necesar de cunostinte teoretice §i exemple prac-
tice care s pund bazele constiintei morale, indis-
pensabile oricirui comportament moral.

In opinia unor cercetatori (1, P 72], con-
stiinta morala trebuie privitd avand la baza urma-
toarele dimensiuni:

— cognitiva — periodic, cei instruiti iau cu-
nostinti de normele (valorile) morale;

— afectiva (apreciativa) — o situatie este
consideratad dezirabild sau blamabila in raport cu
normele (valorile) morale;

— normativa (volitiva) — prin care se cere
ca situatiile (actiunile) apreciate ca negative sa nu
fie acceptate, iar cele apreciate ca pozitive si fie
acceptate.

Trebuie sd tinem cont si de faptul c&, ur-
marind drept scop formarea constiintei morale la
politisti, este necesar si luam in considerare crite-
riile ce stau la baza diferentierii celor instruiti care
se afli in acelasi auditoriu (varst3, sex, experienti
profesionald, functie, institutie in care activeaza
etc.) si, dupi caz, sa utilizim metodele adecvate
de instruire (de la simple prezentiri sau descrieri

A. Accumulation of moral knowledge -
is focused on moral instruction, the acquisition of
moral content, notions, principles and concepts
of ethics (good - bad, right - wrong).

In this order of ideas, we offer as examples
of behavior and dignified and civilized conduct
(notions, concepts) attributed to the moral cate-
gory of good: devotion, availability, rightness, jus-
tice, truth, impartiality, professionalism, equality,
fraternity, fairness, honor, duty, respect, regard,
generosity etc., and, respectively, notions, con-
cepts attributed to the moral category of evil as:
false accusation, incorrectness, inequity, intoler-
ance, untruth, illegality, dishonesty, selfishness,
perversion etc.

All these examples refer to one of the di-
mensions: moral, immoral or amoral:

1. Moral - knowing of moral norms and re-
specting of them;

2. Immoral - knowing of moral norms and
nonobservance of them;

3. Amoral - not knowing of the moral
norms and not giving them interest or attention.

Ethics and morality in the modern edu-
cation of police officers have the obligation to
provide the necessary support of theoretical
knowledge and practical examples to lay the foun-
dations of moral conscience, indispensible to any
moral behavior.

According to some researchers [1, p. 72],
moral conscience must be viewed on the basis of
the following dimensions:

- cognitive — periodically, those trained be-
come acquainted with moral norms (values);

- affective ( appreciative) — a situation is
considered desirable or blameworthy in relation
to moral norms (values);

- normative (volitional) — situation (ac-
tions) deemed negative should not be accepted
and those deemed positive should be accepted.

We must also take into account the fact
that, aiming at the formation of moral conscience
of police officers, it is necessary to consider the
criteria underlying the differentiation of those
trained in the same auditorium (age, sex, profes-
sional experience, position, institution, etc.) and,
according to the case, to use appropriate training



pana la solutionarea de spete cu implicarea tutu-
ror celor prezenti care isi vor exprima punctul de
vedere, argumentandu-l in acest sens). Nu uitim
si de faptul c3, in timp ce unii au nevoie de mai
multe exemple pentru a percepe si interioriza o
cerintd moralj, altii adera usor sau cu dificultate la
regula morald, au nevoie de rationamente profun-
de, au inclinatii spre un mai pronuntat spirit critic
sau, ca exemplu, spre o interpretare a moralei din
perspectiva religioasa.

Ca si oricare instruire, educatia morala tre-
buie sd posede un caracter planificat, periodic si
neintrerupt, ceea ce este imposibil de respectat,
intrucat educatia morala nu dispune de o anumita
disciplina de studiu cu exceptia ,,Eticii si deonto-
logiei politienesti” care, tangential, reflecta unele
aspecte proprii educatiei morale.

B. Formarea convingerilor si sentimen-
telor morale — subintelege faptul ci notiunile si
normele morale utilizate in instruirea politistilor
trebuie si se regiseasci (sub aspect de educatie
morald) in trdiri afective inalte, in convingeri si
sentimente morale ale celor instruiti. Regulile
impuse in acest sens (in vederea formairii de con-
vingeri si sentimente morale) este ca exemplele
pe care le oferim in instruirea morald si posede
valoarea de ,exemplu clasic de comportament
moral”, oferind audientilor mai multe astfel de
modele (exemple) diferite, toate acestea cauzand
aceeasi reactie. Totodata, trebuie mentionat fap-
tul cd sentimentele morale vor fi eficiente si active
doar atunci cind audientii vor fi implicati in ac-
tivitati concrete ce demonstreaza aplicabilitatea
normelor descrise anterior.

In literatura de specialitate sunt recunoscu-
te si descrise in detaliu urmatoarele reguli-norme
care, fiind respectate, garanteaza formarea con-
vingerilor morale la cei instruiti:

1. Convingerea morald pe care dorim si o
formam trebuie sa fie dedusi din propria noastra
convingere (si fim convinsi de ceea ce spunem,
argumentim);

2. Notiunile, ideile, conceptele, teoriile,
exemplele utilizate la instruirea morala trebuie sa
fie adevaruri sigure, fara a lisa loc de interpretare.

Trebuie mentionat faptul ca doar aplicAnd
metodele moderne de predare (grafice, power-
point, metode interactive, jocuri pe rol) vom re-

@tiin;ejuridice// Legal Sciences, nr. 11/ 2020, ISSN 1857-0976)

methods (from simple presentations or descrip-
tions to the resolution of cases involving all those
present who will express their point of view, argu-
ing in this regard). Let us not forget that, while
some need more examples to perceive and inter-
nalize a moral requirement, others adhere eas-
ily or with difficulty to the moral rule, they need
deep reasoning, they have inclinations towards a
more pronounced critical spirit, or, as an exam-
ple, to an interpretation of morality from a reli-
gious perspective.

Like any training, moral education must
have a planned, regular and uninterrupted char-
acter, which is impossible to respect because
moral education does not have a certain disci-
pline of study except “Police ethics and deontol-
ogy” which, tangentially, reflects some aspects
proper to moral education.

B. Formation of moral beliefs and feel-
ings — means that the notions and moral norms
used in the training of police officers must be
found (in terms of moral education) in high emo-
tional feelings, beliefs and moral feelings of those
trained. The rule imposed in this regard (in or-
der to form moral beliefs and feelings) is that the
examples we offer in moral instruction have the
value of “classic example of moral behavior”, of-
fering the audience several different models (ex-
amples), all of which causing the same reaction.
At the same time, it should be mentioned that
moral feelings will be effective and active only
when the audience will be involved in concrete
activities that demonstrate the applicability of the
rules described above.

The following norms are recognized and
described in detail in the specialized literature,
which, being observed, guarantee the formation
of moral beliefs in the educated people:

1. The moral conviction we want to form
must be deduced from our own conviction (to be
convinced of what we say, argue);

2. The notions, ideas, concepts, theories,
examples used in moral instruction must be cer-
tain truths, leaving no possibility for interpreta-
tion.

It should be mentioned that, only by ap-
plying modern teaching methods (graphics,
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usi sa garantam convingerilor morale - fermitate,
eficientd, consecventa iar demonstratiile super-
ficiale, false, fird argumente logice sau juridice,
fard exemple practice, sunt sortite esecului si vor
fi usor sesizate de catre auditoriu, iar reactiile de
respingere vor inlocui convingerea morala pe care
ne-am dorit-o.

C. Formarea aptitudinilor si abilitatilor
morale — subintelege transpunerea (transforma-
rea) normelor si cunostintelor morale in actiuni
morale, obiceiuri morale. Include 2 faze:

a. Insusirea cunostintelor teoretice;

b. Aplicarea cunostinetelor teoretice in
practica.

Deprinderea morali (ca o componenti a
conduitei morale) reprezinta o componenta a
activitatii omului, automatizatd prin exercitiu, ce
constd in desfisurarea anumitor activitati fara un
control continuu din partea constiintei: deprin-
derea de a fi punctual, disciplinat, vigilent, de a se
autocontrola, de a coopera, de a fi disponibil, de a
fi persuasiv in solutionarea unor situatii compli-
cate etc. Desi sunt apreciate ca fiind componen-
te elementare ale unei conduite morale, aceste
activititi pot fi considerate drept baza unei con-
duite morale inalte stabile.

Avand statut de personal didactic (dascil,
formator, lector) cu misiunea de a cultiva, la poli-
tistii instruiti, calitati etice, morale si profesionale
inalte, de multe ori noua ni se reproseazi ci multi
politisti nu respecta nici cele mai elementare re-
guli de etici (politete). Mai mult ca atit, societa-
tea pare a fi in incertitudine cu referire la instrui-
rea politistilor in acest sens [3, p. 162].

Avand drept scop elucidarea mai multor
aspecte ce tin de instruirea politistilor si, ulterior,
de aplicarea acestor cunostinte teoretice in prac-
ticd, de formare a deprinderilor morale, venim cu
o precizare, si anume: de obicei, deprinderile mo-
rale se formeaza mult mai greu decét deprinderile
intelectuale deoarece fondul de instincte si im-
pulsuri primare este mult mai puternic decét cel
al formarii deprinderilor morale. Cei ,sapte ani
de acasd” sunt esentiali pentru a pune baza unei
educatii corecte a persoanei. Prin comportament,
prin limbajul pe care-1 utilizeaza, prin felul de a co-
munica cu semenii lui, intelegem cat de bine au fost
explicate copilului regulile de bune maniere. Este

power-point, interactive methods, role-playing
games), we will be able to guarantee moral beliefs
firmness, efficiency, consistency, and superficial,
false demonstrations, without logical or legal ar-
guments, without practical examples, which are
doomed to failure, will be easily noticed by the
audience and rejection reactions will replace the
moral conviction we wanted.

C. Formation of moral skills and abili-
ties — implies the transposition (transformation)
of moral norms and knowledge into moral ac-
tions, moral habits. Includes 2 phases:

a. Obtaining of theoretical knowledge;

b. Application of theoretical knowledge in
practice.

Moral habit (as a component of moral
conduct) is a component of human activity, au-
tomated through exercise, which consists in car-
rying out certain activities without a continuous
control by consciousness: the habit of being
punctual, disciplined, vigilant, self-controlled,
cooperative, available, persuasive in solving com-
plicated situations, etc. Although they are valued
as elementary components of a moral conduct,
these activities, in full, can be considered as the
basis of a stable high moral conduct.

Having the status of teaching staff (teacher,
trainer, and lecturer) with the mission to cultivate,
at trained police officers, high ethical, moral and
professional qualities, we are often reproached
as if many police officers do not respect even the
most basic rules of ethics (politeness). Moreover,
the society seems to be in uncertainty regarding
the training of the police officers in this area [3,
p.162].

Aiming to elucidate several aspects re-
lated to the training of police officers and, sub-
sequently, to the application of this theoretical
knowledge in practice, formation of moral skills,
we come with specification, and namely: Usu-
ally, moral skills are much more difficult to form
than intellectual skills because the background of
primary instincts and impulses is much stronger
than that of the formation of moral skills. Pri-
mary family and school education is essential to
lay the foundation for a proper education of the
person. By behavior, by the language the child



mult mai ugor sd invatdm o persoani si calculeze,
sd analizeze din punct de vedere gramatical, si de-
scrie un fenomen dintr-un anumit punct de vedere
etc., dect sa credm si si cultivim, la aceeasi persoa-
nd, deprinderea de a fi generos, punctual, manierat
etc. In aceasti ordine de idei, in formarea deprin-
derilor i a conduitei morale se impun céteva reguli
fundamentale, ca de exemplu:

1. Cerintele si exigentele ce se impun audi-
entilor trebuie s posede un caracter consecvent,
vadit, statornic si, in acest sens, trebuie sa se res-
pecte si o regularitate in timp in ceea ce priveste
evaluarea cunostintelor acestora.

2. Dascilii trebuie si formuleze sarcini-
le clar, laconic, fird a se lasa loc incertitudinii in
ceea ce priveste indeplinirea lor. Este inadmisi-
bila teoretizarea formulirii unei sarcini, aceasta
urmand si fie una echitabil3, realizabila si usor de
controlat (spre exemplu: punem sarcina audienti-
lor ,,Pentru maine si studiati tot «Codul bunelor
maniere> sau tot «Codul de etici si deontologie
al functionarului public cu statut special al MAI
RM>", este ceva irational si irealizabil ).

3. Controlul activitatii celor instruiti trebuie:

— 54 posede un caracter coerent (sistema-
tic);

— sd fie asociat cu identificarea si rectifica-
rea greselilor;

— sd fie substituit, treptat, cu autocontrolul.

Pentru dascili este important a cunoaste
faptul ci un control abuziv, care impiedici sau
opreste o manifestare, o actiune a celui supus con-
trolului, este considerat ca ineficient, sau chiar o
lipsa de control.

In ceea ce priveste aspectul de formare a
abilititilor morale putem mentiona faptul ci, spre
deosebire de aptitudinea moralj, abilitatea mora-
13 este o trasatura a persoanei patrunsa adinc in
constiintd, in obisnuinta, lipsa de abilitati morale
observindu-se mai ales cind se incalcd o normi
morali [11, p. 74].

Cerintele si regulile ce necesita a fi respec-
tate in vederea transformarii abilitatilor morale in
obisnuinte morale sunt:

1. Exersarea continud si cu regularitate a
abilitatilor morale, intrucat doar exersarea inde-
lungatd, cu mare exactitate si corectitudine a ap-
titudinilor morale, poate genera obisnuinte mo-
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uses, by the way he communicates with his peers,
we understand how well the rules of good man-
ners have been explained to the child. It is much
easier to teach a person to calculate, to analyze
from a grammatical point of view, to describe a
phenomenon from a certain point of view, etc.,
than to create and cultivate, at the same person,
the habit of being generous, punctual, mannered,
etc. In this order of ideas, in the formation of skills
and moral conduct, some fundamental rules are
imposed, as an example:

1. The requirements and exigencies im-
posed on the audiences must be consistent, ob-
vious, stable and, in this regard, regularity over
time must be observed in terms of assessing their
knowledge;

2. Teachers must formulate tasks clearly,
shortly, without leaving possibility for uncer-
tainty as to their fulfilment. It is inadmissible to
theorize the formulation of a task, which should
be fair, achievable and easy to control (For exam-
ple: we give the task to the audience “For tomor-
row to study all the Code of Good Manners or all
the Code of Ethics and Deontology of the Civil
Servant with Special Status of the Ministry of In-
terior of the Republic of Moldova, the task being
irrational and unachievable).

3. Control of the activity of those trained
should:

- have a coherent (systematic) character;

- be associated with the identification and
rectification of mistakes;

- be gradually replaced by self-control.

It is important for teachers to know that an
abusive control, which prevents or stops a mani-
festation, an action, of the one under control, is
considered ineffective, or even, a lack of control.

Regarding the respect of formation of mor-
al abilities we can mention the fact that, unlike
moral aptitude, moral ability is a feature of a per-
son deeply ingrained in consciousness, usually,
the lack of moral abilities being observed espe-
cially when a moral norm is violated [11, p. 74].

The requirements and rules that need to be
followed in order to transform moral abilities into
moral habits are:

1. Continuous and regular practice of mor-
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rale;

2. Abilitatile morale duc la formarea obis-
nuintelor morale doar atunci cAnd sunt traduse in
exemple, situatii reale de viatd. Totodati, exerci-
tiile absurde lipsite de sens, cu origini in dorinta
trecatoare de razbunare, adesea extravaganta, ma-
nifestatd cu incipatanare, rizbunare, sau cele cu
un continut sirac sau arbitrar, nu vor avea efectul
formativ util necesar.

D. Formarea trasiturilor de caracter. In
literatura de specialitate caracterul este definit ca
fiind ansamblul trasiturilor fundamentale psi-
ho-morale ale unei persoane, care se manifesta
in modul de comportare al acesteia, in ideile si
in actiunile sau inactiunile sale, reflectind mo-
ralitatea acestora. Deci caracterul - ca element
fundamental al personalitatii si ca barometru al
moralitatii fiintei umane — intruchipeazi ansam-
blul particularititilor esentiale reflectate prin acti-
vitatile desfasurate de om, cercetate din punct de
vedere axiologic.

Printre calititile (trisiturile) de caracter
ale unui politist manierat, demn de respect in so-
cietate, enumerdm: corectitudinea, onestitatea,
prietenia, sinceritatea, cumpatarea, barbatia, res-
pectul, consecventa, dreptatea, demnitatea, loiali-
tatea, disponibilitatea etc.

La nivelul atitudinilor, un politist manierat
demonstreaza atitudine fata de:

— propria persoani (ex.: sinceritatea, cura-
jul);

— alte persoane (ex.: responsabilitatea, so-
lidaritatea);

— societate (ex.: patriotism, na’;ionalism) ;

— munci si instruire (ex.: datoria de servi-
ciu, spiritul de lucru in echipa etc).

Este important a preciza faptul ci in
educatia morald a personalului politienesc, un rol
prioritar ii revine educatiei patriotice — ca forma
de bazi a educatiei nationale. Patriotismul, ca re-
zultanta a educatiei patriotice, subintelege senti-
mentul de devotament fata de tard, profesia aleasa
si datoria de serviciu [S, p. S(1)]. Devotamentul
fatd de tard este unul sacru si poate fi demonstrat
(exprimat) prin sentimentul de responsabilitate
morali a individului fatd de apartenenta la po-
porul Republicii Moldova, la mediul national,
social si cultural, identificarea cu interesele patri-

al skills, as only long practice, with great accuracy
and correctness of moral skills, can generate mor-
al habits;

2. Moral skills lead to the formation of
moral habits only when they are translated into
examples, real life situations. At the same time,
absurd, meaningless exercises, with origins in
the fleeting desire for revenge, often extravagant,
stubbornly manifested, revenge, or those with a
poor or arbitrary content, will not have the neces-
sary useful formative effect.

D. Formation of character traits. In the
literature, character is defined as the set of fun-
damental psycho-moral traits of a person, which
is manifested in his behavior, in his ideas and ac-
tions or inactions, reflecting their morality. So,
character — as a fundamental element of personal-
ity and as a barometer of the morality of the hu-
man being — embodies the set of essential features
reflected by the activities carried out by man, re-
searched from an axiological point of view.

Among the qualities (traits) of character
of a well-mannered policeman, worthy to respect
in society, we list the following: correctness, hon-
esty, friendship, sincerity, moderation, manhood,
respect, consistency, justice, dignity, loyalty,
availability etc.

At the level of attitudes a well-mannered
policernan demonstrates an attitude towards:

— his own person (ex: sincerity, courage);

— other persons (ex: responsibility, solida-
rity);

- society (ex: patriotism, nationalism);

—work and training (ex: duty of service,
teamwork spirit, etc.).

It is important to note that in the moral
education of police personnel, a priority role be-
longs to patriotic education — as a basic form of
national education. Patriotism, as a result of patri-
otic education, implies the feeling of devotion to
the country, the chosen profession and the duty
of service [S, p. S(1)]. Devotion to the country
is a sacred one and can be demonstrated (ex-
pressed) by the feeling of moral responsibility of
the individual towards belonging to the people of
the Republic of Moldova, national, social and cul-
tural environment, identification with the inter-



ei, apararea independentei, suveranititii, simtul
responsabilitatii fatd de valorile fundamentale ale
existentei sociale si spirituale ale poporului Repu-
blicii Moldova.

Totodatd, respectarea de catre politisti a
traditiilor si obiceiurilor autohtone, alimbii de stat
si a culturii nationale, implicarea directd in lupta
si spiritul de sacrificiu pentru libertatea patriei si
poporului Republicii Moldova, atagamentul fata
de patrie, teritoriu §i popor, increderea in prospe-
ritatea ei reprezinta atuuri in demonstrarea patri-
otismului. Scopul de baza al educatiei patriotice a
politistilor rezida in:

1. Formarea constiintei patriotice — oferi-
rea cunostintelor sau a informatiei minime ne-
cesare despre patrie, atasamentul fata de valorile
acesteia, fata de teritoriul ei, cultivarea si dezvol-
tarea sentimentelor si convingerilor referitoare la
apararea si evolutia societatii, natiunii;

2. Formarea conduitei patriotice — consta
in cultivarea la politisti a deprinderilor §i obisnu-
intelor de comportament in spirit patriotic [6, art.
7], aprecierea patriotismului ca trisaturd de bazd
a caracterului moral, formarea vointei necesare
unui comportament patriotic.

E. Formarea trasaturilor de vointa. Ala-
turi de obiectivele expuse mai sus, educatia mo-
rald impune si formarea unor calititi (capacitati)
de ordin volitiv, ce vor sta la baza unor compor-
tamente morale ce depisesc des manifestarile,
nivelul deprinderilor §i obisnuintelor prozaice.
Curajul, fermitatea si statornicia reprezinta doar
cateva exemple fundamentale ale vointei ce pot si
trebuie educate la politisti.

In concluzie, sistemele moderne de
educatie pun, in general, accentul pe nevoile si
caracteristicile celui instruit, imbinind educatia
personalizatd cu un curriculum universitar, mora-
lizarea persoanei reprezentdnd una dintre sarcini-
le fundamentale ale educatiei dintotdeauna.

Obiectivele eticii si educatiei morale mo-
derne ale politistilor se axeazd pe urmitoarele
directii: formarea constiintei morale §i formarea
conduitei morale. Eticii si moralitatii in educatia
moderna a politistilor {i revine un loc primordial,
avand drept scop uniformizarea i respectarea de
catre politisti a valorilor morale ale societatii.

O buni educatie §i un comportament mo-

@tiin;ejuridice// Legal Sciences, nr. 11/ 2020, ISSN 1857-0976)

ests of the homeland, defense of independence,
sovereignty, sense of responsibility of the funda-
mental values of the social and spiritual existence
of the people of the Republic of Moldova.

At the same time, the observance by the
police of the local traditions and customs, of the
state language and of the national culture, the di-
rect involvement in the struggle and the spirit of
sacrifice for the freedom of the homeland and the
people of the Republic of Moldova, the attach-
ment to the homeland, are asserts in patriotism
demonstrating. The basic purpose of the patriotic
education of police officers lies in:

1. Formation of patriotic consciousness —
providing the minimum necessary knowledge /
information about the homeland, attachment to
its values, to its territory, cultivating and develop-
ing feelings and beliefs regarding the defense and
evolution of society, nation;

2. Formation of patriotic behavior — con-
sists in cultivating at police officers of habits and
customs in a patriotic spirit [6, art. 7], apprecia-
tion of patriotism as a basic feature of the moral
character, formation of the will necessary for a
patriotic behavior.

E. Formation of will features. Along with
the objectives set out above, moral education also
requires the formation of qualities (capacities)
of a volitional nature, which will be the basis of
moral behaviors that often exceed the manifesta-
tions, the level of prosaic skills and habits. Cour-
age, firmness and steadiness are just a few funda-
mental examples of the will that can and should
be educated at police officers.

In conclusion. Modern education systems
generally emphasize the needs and characteristics
of the educated, combining personalized educa-
tion with a university curriculum, moralization of
the person representing one of the fundamental
tasks of education since always.

The objectives of the modern ethics and
moral education of police officers focus on the
following directions: formation of moral con-
science and formation of moral conduct. Ethics
and morality in the modern education of police
officers have a primordial place, aiming at the
uniformity and respect, by police officers, of the
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ral al politistului bazate pe respectarea valorilor
morale fundamentale, reprezintd o premisi ce
garanteaza notorietatea si imbunatitirea imaginii
institutiei de politie pe care o reprezinti, atit pe
plan intern (competenta si realizarile in domeniul
de activitate cresc, sarcinile si atributiile sunt in-
deplinite, strict, in limitele previzute de lege) cat
si pe plan extern (respectandu-se principiile ce
guverneazd conduita profesionali a politistului:
legalitatea, umanismul, egalitatea §i nedescrimi-
narea, impartialitatea, transparenta, disponibilita-
tea, profesionalismul, confidentialitatea, respectul,
integritatea profesionald, loialitatea, intoleranta
fatd de coruptie, prioritatea interesului public,
prezumtia de nevinovitie, intoleranta fati de tor-
turd, pedepse sau tratament inuman si degradant,
integritatea morala).

In aceastd ordine de idei, intervenim cu o
serie de recomandari pentru toti cei preocupati si
responsabili (din cadrul MAI al RM) de cultiva-
rea unei moralititi inalte politistilor, si anume:

— Organizati §i desfasurati, periodic, acti-
vitati de informare sau de instruire a personalu-
lui politienesc in domeniul eticii si deontologiei
(moralei). Aceste activititi vor contribui la im-
bunitatirea cunostintelor si abilitatilor profesio-
nale ale politistilor, inclusiv in aplicarea corecta
si uniforma a principiilor de etica si deontologie
politieneasca;

— Pentru implementarea uniforma si efici-
entd, in toate institutiile subordonate ale MAI al
RM, a prevederilor actelor normative in vigoare
ce se refera la aspectul etic, deotologic si moral al
politistului, devine absolut necesar ca si va auto-
perfectionati, sa cunoasteti foarte bine si sa apli-
cati corect normele (prevederile) acestor acte,
informand sau instruind si pe altii (subalternii) sa
le cunoasca bine si si le aplice corect;

— Planificati activitatile de instruire in dome-
niul educatiei morale a politistilor in baza necesita-
tilor de formare si de schimbare ale acestora;

— Orientati procesul de instruire catre acti-
une astfel ca, in urma instruirii, politistii instruiti
s fie capabili sd actioneze mai eficient la locul lor
de munci, intrucat ei preferi ca: I. Invitarea si fie
axata pe elemente din experienta lor profesiona-
13 si sociald; II. Sa invete lucruri utile pe care ar
putea si le aplice ulterior in activitatea profesio-

moral values of society.

A good education and a moral behavior
of the police officer based on the observance of
fundamental moral values, is a premise that guar-
antees the notoriety and improvement of the im-
age of the police institution he represents, both
internally (competence and achievements in the
field of activity increase, tasks and attributions
are fulfilled, strictly, within the limits provided by
the law) as well as externally (respecting the prin-
ciples governing the professional conduct of the
police officer): legality, humanism, equality and
non-discrimination, impartiality, transparency,
availability, professionalism, confidentiality, re-
spect, professional integrity, loyalty, intolerance
of corruption, priority of the public interest, pre-
sumption of innocence, intolerance of torture,
punishments or inhuman or degrading treatment,
moral integrity).

In this order of ideas, we intervene with
a series of recommendations for all those con-
cerned and responsible (within the MIA of the
Republic of Moldova) for cultivating a high mo-
rality of police officers, and namely:

— It would be useful periodically to organi-
ze and carry out, information / training activiti-
es for police personnel in the field of ethics and
deontology (morality). These activities will con-
tribute to the improvement of the professional
knowledge and skills of police officers, including
the correct and uniform application of the princi-
ples of police ethics and deontology;

— For the uniform and efficient implemen-
tation, in all subordinated institutions of the MIA
of the Republic of Moldova, of the provisions of
the normative acts in force regarding the ethical,
deontological and moral aspect of the police offi-
cer, it becomes absolutely necessary to improve
yourself, know very well and apply correctly the
norms (provisions) of these acts, informing /
instructing others (subordinates) to know them
well and apply them correctly;

- You should plan training activities in the
field of moral education of police officers based
on their training and changing needs;

- You should orient the training process
towards action so that, following the training, the
trained police officers will be able to act more ef-



nald; III. Sa-si dezvolte abilitatile profesionale si
personale si, cAt mai putin, si analizeze conceptii
academice sterile; IV. Si stie care vor fi pentru ei
beneficiile invatarii etc.;

— Desfasurati activitatile de instruire a po-
litistilor in domeniul eticii si moralitatii din per-
spectiva identificarii problemelor existente si ciu-
tarii solutiilor posibile impreuna cu participantii;

— Faceti tot posibilul ca instruirea si nu fie
staticd, implicati cAt mai mult participantii. Fiind
implicati direct in procesul de realizare a sarcini-
lor, cei instruiti ajung la adevaruri prin procedee
de descoperire, prin convingeri, si nu prin inter-
pretiri de ordin dogmatic. Participarea activa
(prin colaborare si cooperare) la propriul proces
de perfectionare exclude prezenta si etichetarea
celor instruiti ca simpli ascultatori pasivi ai infor-
matiei;

— Evaluati permanent procesul de instru-
ire pentru a-l imbunatiti. Nu uitati de faptul ca
subiectele, problemele examinate trebuie sa fie
relevante pentru cei instruiti. Acceptarea limabju-
lui utilizat de citre Dumneavoastri, claritatea in-
formatiei expuse, intelegerea mesajului transmis,
mai ales, in cazul in care audientii au mai putina
experienta in domeniul eticii si moralititii (sau nu
o au deloc) sunt premise ce garanteaza eficienta
instruirii;

— Respectati convingerile participantilor si
aveti grija si fie apreciate si respectate pozitiile si
opiniile tuturor celor instruiti in domeniul eticii
si moralei;

— Nu uitati de faptul ca cei instruiti demon-
streazd, de obicei, un inalt grad de demnitate per-
sonald si, in cadrul instruirii, preferd si fie tratati
cu mult respect, permanent si fie apreciati stimu-
lator i, prin urmare, nici un raspuns nu trebuie sa
fie respins, negat si orice sugestie trebuie perce-
puta pozitiv;

— Constituiti un sistem de recompense pen-
tru cei implicati in procesul de instruire. In gene-
ral, comportamentul etic ar trebui si constituie o
recompensa in sine, iar cei instruiti ar trebui sa se
comporte etic, deoarece asa este corect, insuflan-
du-si un simt de autoapreciere. Intrucat lucrurile
nu sunt aga cum ar trebui, urmeazi sa motivam par-
ticipantii, reamintindu-le ceea ce trebuie sa faca.

In context, conchidem c3, fiind determina-
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ficiently at their workplace, as they prefer: I. Lear-
ning should be focused on elements of their pro-
tessional and social experience; II. To learn useful
things that they could later apply in their profes-
sional activity; III. To develop their professional
and personal skills and, as little as possible, to
analyze sterile academic concepts; IV. To know
the benefits of learning, etc.;

— Carry out training activities for police of-
ficers in the field of ethics and morality from the
perspective of identifying existing problems and
seeking possible solutions with participants;

— Do your best not to make the training sta-
tic, involve the participants as much as possible.
Being directly involved in the process of accom-
plishing the tasks, the trained ones arrive at the
truths through discovery procedures, through be-
liefs, and not through dogmatic interpretations.
Active participation (through collaboration and
cooperation) in one’s own improvement process,
excludes the presence and labeling of those trai-
ned as mere passive listeners of information;

— Constantly evaluate the training process
to improve it. Remember that the subjects, the pro-
blems examined must be relevant to those trained.
Acceptance of the language used by you, clarity of
the information presented, understanding of the
message conveyed, especially if the audience has
less experience in the field of ethics and morality
(or does not have it at all) are prerequisites that gu-
arantee the effectiveness of training;

— Respect the beliefs of the participants
and make sure that the position and opinions of
all those trained in ethics and morality are appre-
ciated and respected;

— Remember that the trainees usually de-
monstrate a high degree of personal dignity and,
in training, prefer to be treated with great respect,
to be constantly stimulating appreciated, and the-
refore no response should be rejected, denied and
any suggestion must be perceived positively;

— Setup areward system for those involved
in the training system. In general, ethical behavior
should be a reward in itself and educated people
should behave ethically because that is right, in-
stilling a sense of self-worth. As things are not as
they should be we need to motivate the partici-
pants by reminding them what to do.
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ta de unele principii de solidaritate profesionala
in continutul cirora sunt incluse si diverse norme
de conduita sociali, eticii si moralitatii in educatia
moderna a politistilor ii revine un rol deosebit in
ceea ce priveste formarea acestora ca buni profe-
sionisti.

In this context, we conclude that, being de-
termined by some principles of professional soli-
darity in the content of which are included various
norms of social conduct, ethics and morality in the
modern education of police officers, have a special
role in training them as good professionals.
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