1 Method

1.1 Citation Diversity Statement

Recent work in neuroscience and other fields has identified a bias in citation
practices such that papers from women and other minorities are under-cited
relative to the number of such papers in the field [1, 2, 3, 4, 5, 6]. Here we
sought to proactively consider choosing references that reflect the diversity of
the field in thought, form of contribution, gender, and other factors. We used
automatic classification of gender based on the first names of the first and last
authors [1], with possible combinations including male/male, male/female,
female/male, and female/female. Excluding self-citations to the senior au-
thors of our current paper, the references contain X % male/male, Y % male/female,
Z% female/male, A% female/female, and B% unknown categorization. We
look forward to future work that could help us to better understand how to
support equitable practices in science.
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