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Introduction:-

January 15, 2014 has been the beginning for the sustainability of the development of decentralization in Indonesia.
This can be seen with the enactment of the Village Law. The ratification of the Village Law is evidence that
decentralization has not only reached the local government, but has evolved to the village government.

The implementation of village government should be able to put forward the principles that can lead to the creation
of good governance. The government is required to be able to manage the region well and take advantage of all the
resources that are owned for the prosperity of the community. One of the principles that governments must apply in
managing village finances is accountability (Mardiasmo, 2009).

Some research in the field suggest that the level of government accountability in the village is still very low. The
irregularities in village financial management conducted by the village government apparatus are becoming the hot
news that has been lately discussed lately. Even the news on social media often presents the news. One social media
reports said that of the nearly 75 thousand villages in Indonesia, which oversees the village and about 200 are
caught in legal cases for misappropriation of funds village (Aziz, 2017).
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This study discusses the accountability of village financial management in Bone District. Bone District is the
district that receives the largest village funds from 21 districts in South Sulawesi. Village funds should be managed
by the village head well in the interests of the community. However, the national phenomenon associated with the
irregularities of village financial management also can not be denied occurred in Bone District. In 2017, there was a
case of village fund corruption involving the Polewali Village Chief, Kajuara Sub-District causing a state loss of
160 million (Mattola, 2017). Then in 2018, Village Head Maddanrengpulu, Sub-District Patimpeng also involved
corruption case of village funds that resulted in state losses amounted to 463 million (lbrahim, 2018).

This indicates that the village head did not perform his duties as stipulated in the Village Law. Whereas, in Article
26 paragraph (4) of Law No. 6 of 2014 states that the village head is obliged to implement the principle of village
governance accountable, transparent, professional, effective, efficient, and free from corruption, collusion and
nepotism. This phenomenon is also contradictory to the stewardship theory which becomes the reference in
carrying out the accountability of village financial management. As the stewardship theory assumes that
management is not motivated by individual goals but is intended for the benefit of the organization. In a sense, the
village head should prioritize the interests of the village community rather than his own interests.

The findings of the Indonesia Action-Coruption Forum (IACF) mention the potential misuse of village funds due to
the competence of the village apparatus. Makalang et al. (2017) states that the competence of the apparatus is the
main obstacle in carrying out accountability. This is supported by previous studies such as Nofianti and Novie
(2014), Mada et al. (2017) and Indriasih and Poppy (2014) stating that competence affects performance
accountability. This result, however, contradicts the findings of Widyatama et al. (2017) found that accountability
was not influenced by the level of competence of the village head.

In addition to competence, commitment also influences the accountability of village financial management.
Cavoukian et al. (2010) states that organizational commitment is required in the implementation of accountability.
Individuals with organizational commitment tend to develop greater efforts on the job for the success of their
organization, including in terms of accountable financial management. this is supported by the findings of Kitta et
al. (2014) and Mada et al. (2017) that there is an influence between commitment and accountability. However, the
results of this study differ from the findings Aimbu et al. (2017) which shows commitment has no effect on
financial management accountability.

This study differs from previous studies because of the variables of regulation and spirituality that were added in
examining its effect on accountability in village financial management. The relationship of these two variables to
the accountability of village financial management can be studied by attribution theory. As assumed in attribution
theory that a person's behavior is due to internal or external attributes (Malle, 2011).

One of the external attributes that influences a person in managing is regulation. Regulation governing the behavior
of a person to perform an action based on those rules. Rofika and Ardianto (2014) argued that the implementation
of accountability should be supported by adequate regulations as a reference in implementing financial
management.

The internal attributes that can affect a person's behavior that is spirituality. Spirituality is the value, attitude, and
behavior associated with morality. McCuddy and Pirie (2007) assert that spirituality does not emphasize the
importance of the material, but more attention to the use and management of resources. The use and management of
resources undertaken by the steward must be accountable for the achievement of an accountable government. Based
on the phenomenon and findings of previous research, this study would like to examine the influence of
competence, commitment, and regulation on the accountability of village financial management with moderated
spirituality.

Literature Review And Hypotheses:-

a. Stewardship Theory

Stewardship theory is part of agency theory that describes a condition in which management is not motivated by
individual goals, but is intended for the benefit of the organization (Donalson and Davis, 1991). The stewardship
theory assumes a relationship that describes the maximization of the principal and management functions
(stewards). In the development of stewardship theory can be applied to public sector organizations to meet the
information needs for the relationship between management (stewards) and principal. Increasing the demand for
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accountability in public sector organizations, the management functions become increasingly difficult to implement
by the principal themselves. This resulted in the need for a separation between the ownership function and the
management function.

The concept of stewardship theory is based on the principle of trust to the steward. Steward is seen as a good
steward who performs the task responsibly. Good steward can be realized if the steward has the competence and
commitment. Competence is needed stewards to be able to carry out the duties and responsibilities mandated to
him. While commitment is required for stewards can act cooperatively for the achievement of organizational goals.
Therefore, stewardship theory in this research is used to explain competence and commitment variable in relation to
accountability of village fund management.

b. Attribution Theory

Fritz Heider introduced attribution theory in 1958. This theory assumes about how someone explain the cause of
the behavior of others or himself. attribution theory states that when individuals observing someone's behavior, they
try to determine whether it is caused internally or externally (Malle, 2011). Malle (2011) suggests that there are
internal attributions (personal attributes) and external attributes (environmental attributes) that together affect
human behavior. Internally induced behavior is a behavior that is believed to be under the personal control of the
individual itself or from internal factors. While the behavior caused externally is behavior that is influenced from
outside or from environmental factors.

Attribution theory in this research is used to explain regulation and spirituality as attribution that influence steward
to manage village fund management accountably. Regulation is an external attribute that can influence the steward
to act in accordance with the provisions set forth in the regulation. While spirituality is an internal attribute of
values, attitudes, and behaviors that are intrinsically motivating oneself and others so as to have a sense of spiritual
survival (McCuddy and Pirie, 2007).

c. Hypothesis

The stewardship theory assumes that no state or situation of management is motivated for individual purposes but
rather focuses on organizational interests (Donaldson and Davis, 1991). The existence of the limitations possessed
by the community as the owner of the resources (principal), resulted in giving the trust of resource management to
the village head (steward). Contract relationship between principal and steward is based on trust and collective in
accordance with organizational goals. Therefore, the existence of the village head as a trustworthy steward can
accommodate the aspirations of the community and provide good service, it is necessary to make accountability of
village financial management mandated to him. In the sense that the village head must perform accountable
financial management.

Competence is the basic capital of a person or organization in realizing the achievement of organizational goals.
Public sector organizations strongly emphasize the ability of good service to the community, so public sector
organizations have a good performance and accountable in the community. Understanding of village financial
management becomes an important and fundamental aspect that must be owned by the village apparatus, especially
the village head.

The concept of stewardship theory is based on the principle of trust to the party given authority, namely steward.
Steward is seen as a good steward who performs the task responsibly. Good steward can be realized if the steward
has the competence. This is because the organization will speak the right man on the right place. The statement
indicates that the organization must be filled by people who have competence according to the position of which the
responsibility.

Several previous studies have examined the relationship of competence and accountability of financial management,
such as Nofianti and Novie (2014) and Indriasih and Poppy (2014). The results of research conducted by Nofianti
and Novie (2014) showed that the competence of local government apparatus has a positive influence in the
implementation of performance accountability. Similarly, Indiasih and Poppy (2014) find that adequate competence
of local government apparatus in terms of quantity and quality of content will increase the value of information in
the accountability of local government financial reporting. This result, however, contradicts the findings of
Widyatama et al. (2017) and Rofika and Ardianto (2014) stating that competence has no effect on accountability.
Therefore, the developed hypothesis is:
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H1. Competence has a positive effect on the accountability of village financial management.

Commitment is the key to success that must be obeyed by all employees in achieving organizational goals. As
stewardship assumes that stewards perceive mutual interests and behave in accordance with principal interests is a
rational consideration, since stewards are more concerned with efforts to achieve organizational goals (Raharjo,
2007). The model of man on stewardship theory assumes that the steward will replace and divert the self serving to
cooperate. Therefore, in the context of this research, the village head as a steward must have a commitment to the
organization for organizational objectives can be achieved, one of which is by managing accountable village funds.

Several previous studies have examined the relationship of organizational commitment and financial management
accountability, such as Kitta et al. (2014) and Mada et al. (2017) whose research results show that organizational
commitment has a positive effect on financial management accountability. However, the results of this study differ
from the findings Aimbu et al. (2017) indicating that organizational commitment has no effect on financial
management accountability. Therefore, the developed hypothesis is:

H2. Commitment positively affects the accountability of village financial management.

The attribution theory introduced by Fritz Heider in 1958 describes the causes of the behavior of others or of
themselves. As the attribution theory assumes that one's actions or behavior are due to internal attributes or external
attributes. Regulation or legislation is one of the external attributes that governs or becomes the reference of a
person in acting. Therefore, in the context of this study regulation is used as an external attribute in influencing
accountable financial management.

The regulations that become the reference in the management of village finances are regulated in Peraturan Menteri
Dalam Negeri Nomor 113 Tahun 2014. The management of village finances must be accountable in accordance with
the provisions stipulated in the regulation. Peraturan Menteri Dalam Negeri Nomor 113 Tahun 2014 mandates that
village finances be managed with the principles of transparent, accountable, participatory, and carried out with the
order and budget discipline. Goddard (2005) argues that the emergence of regulations in a country is often
associated with changes in privatization policies that lead to the emphasis of transparency and accountability. This is
also confirmed by Rofika and Ardianto (2014) who argued that the implementation of accountability must be
supported by adequate regulations as a reference in implementing financial management. Based on this description
then the hypothesis that can be developed is:

H3. Regulation has a positive effect on the accountability of village financial management.

Spirituality as an internal attribute is related to intrinsic motivation. Intrinsic motivation is a feeling condition with
an interest in doing an activity driven by something fundamentally within oneself, such as beliefs, norms, and ethical
values (Fry et al., 2010). Individuals with intrinsic motivation are actively involved in the completion of tasks in
accordance with their powers and responsibilities. To achieve this, intrinsic motivation is believed to be the result of
the individual's basic needs to improve competence.

Leaders or stewards with high spirituality are likely to engage in congruent behavior with the values, beliefs, and
positive motivations that the leader possesses (Fry et al., 2010). The steward belief that they have the ability to
accomplish their tasks and responsibilities is well embodied in positive affection in the form of competence as a
standard of behavior in financial management. In the sense that, stewards with high spiritual values will motivate
themselves to have competencies that match their duties and responsibilities in order to perform accountable
financial management. Based on this description then the hypothesis that can be developed is:

H4. Spirituality can strengthen the effect of competence to the accountability of the financial management of
the village.

McCuddy and Pirie (2007) argue that spirituality is an internal attribute of values, attitudes, and behaviors that
intrinsically motivate oneself and others so as to have a sense of spiritual survival. Spiritual leadership has the need
to create open communication and begin conversations with spiritual ideas related to the delivery of vision, hope,
and altruistic love that will make it feel compelled and part of the organization (Fairholm and Taylor, 2015).

In addition, stewards who have high spiritual values will devote maximum effort and cooperative action, so that
commitment to the organization also increases (Fry et al., 2010). In other words, spirituality can encourage a person
to have a commitment to the organization. This makes the steward feel involved in the organization and
affectionally has an emotional bond with the organization, so that steward can carry out the duties and
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responsibilities in accordance with the mandate of the principal. In the sense that it can perform accountable
financial management Based on this description then the hypothesis that can be developed is:

H5. Spirituality can strengthen the influence of commitment to the accountability of village finance
management.

Methodology:-

This research uses quantitative approach with correlation method. The population in this study were 238 village

heads in Bone regency. Sample selection method used is convenience sampling, so that obtained sample of 180

village heads. The data collection in this research was conducted by using survey method, by distributing research

questionnaires to the respondents. The data obtained were analyzed using Moderated Regression Analysis (MRA).

The variables in this study have each measurement, namely:

1. Accountability of village financial management is the decisive principle that any activity including planning,
implementation, administration, reporting, and accountability of village finances should be accountable to the
village community in accordance with the provisions of legislation. Indicators used to measure the
accountability of village financial management were developed from the Aimbu et al (2017) questionnaire
consisting of legal and honesty accountability, managerial accountability, program accountability,
accountability and financial accountability.

2. Widyatama et al. (2017) defines competence as a fundamental characteristic of a person who directly influences
what is done. The indicators used to measure competencies were developed from the Aimbu et al (2017)
questionnaire consisting of knowledge, skills and behavior.

3. Mowday et al. (1982) describes organizational commitment as a sense of identification (trust in organizational
values), involvement (willingness to do the best possible for the benefit of the organization) and loyalty (the
desire to remain a member of the organization concerned) declared by an employee to the organization.
Indicators used to measure commitment were developed from Allen and Meyer (1990) questionnaire consisting
of affective commitment, ongoing commitment, and normative commitment.

4. Goddard (2005) defines the regulation as a standard or a rule in accordance with the policies established by the
government for public activities to be carried out by the community. The regulation referred to in this study is
the related regulation on the management of village finances as regulated in the Peraturan Menteri Dalam
Negeri Nomor 113 Tahun 2014. Indicators used to measure the regulation developed from Peraturan Menteri
Dalam Negeri Nomor 113 Tahun 2014 which consists of the principle of village financial management, power
village financial management, and village financial management.

5. Ahmadi et al. (2014) states that spirituality is at the core of the individual's identity and helps develop inner
values and morality. This study focuses on spirituality in leadership or commonly termed spiritual leadership.
The leadership perspective shows that leaders or leaders have spirituality and have a transformational effect on
organization, form, structure, process, behavior, and attitude. The indicators used to measure spiritual leadership
were developed from the Fry et al (2010) questionnaire consisting of hope/ confidence, vision, and altruistic
love.

Results and Discussion:-

Competence has a positive effect on the accountability of village financial management

The results of regression analysis for the relationship between competence and accountability of village financial
management have a probability value of 0.001 (<0.05). This value indicates that the relationship between
competency and accountability of village financial management has a significant effect. In addition, the coefficient
value for the competency variable is 0.189 which indicates that the direction of the relationship between competency
and accountability of village financial management is positive. This means that the higher the competence possessed
by the village head will lead to higher levels of accountability in village financial management. Thus, hypothesis 1
which states that "competency has a positive influence on the accountability of village financial management™ is
accepted.

The results of this study are in accordance with the stewardship theory, which emphasizes stewards/executives as
managers who are motivated to do their best to the main interests of the organization. Stewardship theory
emphasizes that stewards/executives as managers have a role in achieving organizational goals. Stewards/executives
as managers can be translated into the scope of village financial management, in this case the village head is a
steward/executive who is responsible for managing village finances. Therefore, the existence of the village head as a
steward who is believed to be able to accommodate the aspirations of the community and provide good service,
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needs to make the accountability of the village financial management mandated to him. In the sense that village
financial management has been accountably carried out by the village head.

The concept of stewardship theory is also based on the principle of trust in the party given authority, namely the
steward. Stewards are seen as good stewards who carry out their duties responsibly (Donalson and Davis, 1991).
Good stewards can be realized if the steward has competence. This is because the organization will speak the right
man on the right place. The statement indicates that the organization must be filled by people who have competence
in accordance with the position of their responsibility.

The results of this study are in line with several previous studies such as Nofianti and Novie (2014) and Indriasih
and Poppy (2014). The results of research conducted by Nofianti and Novie (2014) show that the competence of
local government officials has a positive effect on the implementation of performance accountability. Likewise, the
results of research by Indiasih and Poppy (2014) found that adequate competency of local government apparatuses
in terms of quantity and quality of content would increase the value of information in accountability of local
government financial reporting.

a. Commitment has a positive effect on the accountability of village financial management

The results of regression analysis for the relationship between commitment and accountability of village financial
management have a probability value of 0.010 (<0.05). This value indicates that the relationship between
commitment and accountability of village financial management has a significant effect. In addition, the coefficient
value for the commitment variable is 0.148 which indicates that the direction of the relationship between
commitment and accountability of village financial management is positive. This means that the higher the
commitment of the village head will lead to higher levels of accountability for village financial management. Thus,
hypothesis 2 states that "commitment has a positive influence on the accountability of village financial
management” is accepted.

The results of this study are in line with the stewardship theory which assumes that the steward feels that mutual
interests and behave in accordance with the principal's interests are rational considerations because the stewards are
more concerned with efforts to achieve organizational goals (Raharjo, 2007). The model of man in stewardship
theory assumes that the steward will replace and divert self-serving to cooperative action (Donalson and Davis,
1991). Therefore, village heads who have a commitment to the organization mobilize their abilities to achieve
organizational goals, one of which is by carrying out accountable village fund management.

The results of the study are supported by several previous studies that have examined the relationship of
organizational commitment and financial management accountability, such as Kitta et al. (2014) and Mada et al.
(2017) whose research results show that organizational commitment has a positive effect on financial management
accountability. Based on this, it can be concluded that commitment has a positive effect on the accountability of
village financial management. This means that the higher the commitment of the village head, the greater the
accountability of village financial management.

b. Regulation has a positive effect on the accountability of village financial management

The results of regression analysis for the relationship between regulation and accountability of village financial
management have a probability value of 0,000 (<0,05). This value indicates that the relationship between regulation
and accountability of village financial management has a significant effect. In addition, the coefficient value for the
regulation variable is 0.374 which indicates that the direction of the relationship between regulation and
accountability of village financial management is positive. This means that the clearer regulations related to village
financial management will result in higher levels of accountability for village financial management. Thus,
hypothesis 3 states that “regulation has a positive effect on the accountability of village financial management" is
accepted.

The results of this study are in line with attribution theory which explains the causes of other people's behavior or
themselves. As assumed attribution theory that a person's actions or behavior is caused by internal attributes or
external attributes. Regulation or statutory regulation is one of the external attributes that govern or become a
reference for someone in acting. Therefore, in the context of this study regulation as an external attribute influences
financial management accountability.

460



ISSN: 2320-5407 Int. J. Adv. Res. 6(8), 455-462

The results of this study are supported by previous research, including Goddard (2005) which states that the
emergence of regulation in a country is often associated with changes in privatization policies which lead to an
emphasis on transparency and accountability. This was also confirmed by Rofika and Ardianto (2014) who stated
that the implementation of accountability must be supported by adequate regulations as a reference in carrying out
financial management.

c. Spirituality strengthens the influence of competencies on the accountability of village financial
management

The results of regression analysis for the interaction between competence and spirituality have a probability value of
0.039 (<0.05). This value indicates that spirituality can moderate the influence of competencies on the accountability
of village financial management. In addition, the R square value after the competency variable interacts with the
spirituality variable has increased by 0.014 or 1.4%, from 0.586 or 58.6% to 0.600 or 60%. This value indicates that
the existence of a spirituality variable can strengthen the influence of competencies on the accountability of village
financial management. Thus, hypothesis 5 which states that "spirituality can strengthen the influence of
competencies on village financial management accountability” is accepted.

The results of this study are in line with attribution theory which assumes that the cause of one's behavior is due to
internal or external attributes. Spirituality is an internal attribute in the form of values, attitudes, and behaviors
related to morality. Spirituality as an internal attribute is closely related to intrinsic motivation. Intrinsic motivation
is a condition of feeling with an interest in doing an activity by being driven by something that is fundamentally
found in yourself, such as beliefs, norms, and ethical values (Fry et al., 2010). Individuals who have intrinsic
motivation are actively involved in completing tasks according to their authority and responsibilities. To realize this,
intrinsic motivation is believed to be the result of the basic needs of individuals to improve competence.

d. Spirituality strengthens the influence of commitment on the accountability of village financial
management

The results of regression analysis for the interaction between commitment and spirituality have a probability value
of 0.000 (<0.05). This value indicates that spirituality can moderate the influence of commitment to the
accountability of village financial management. In addition, the R square value after the commitment variable
interacts with the spirituality variable has increased by 0.037 or 3.7%, from 0.586 or 58.6% to 0.623 or 62.3%. This
value indicates that the existence of a spirituality variable can strengthen the influence of commitment to the
accountability of village financial management. Thus, hypothesis 6 which states that "spirituality can strengthen the
influence of commitment to village financial management accountability" is accepted.

The results of this study are in line with attribution theory which assumes that the cause of one's behavior is due to
internal or external attributes. Spirituality as an internal attribute is closely related to intrinsic motivation. McCuddy
and Pirie (2007) suggested that spirituality is an internal attribute in the form of values, attitudes, and behaviors that
intrinsically motivate themselves and others so that they have a feeling of spiritual survival. Spiritual leadership has
a need to create open communication and start talking with spiritual ideas related to the delivery of altruistic vision,
hope and love that will make him feel called and become part of the organization (Fairholm and Taylor, 2015).

In addition, stewards who have high spirituality values will devote effort maximally and act cooperatively, so that
commitment to the organization will increase (Fry et al., 2010). In other words, spirituality can encourage someone
to have a commitment to the organization. This makes the steward feel involved in the organization and has an
emotional bond with the organization, so that the steward can carry out the duties and responsibilities in accordance
with the mandate of the principal. In the sense that it can carry out financial management accountably.

Conclusions and Recommendations:-
Based on the findings of the study, it can be concluded that competence, commitment and regulation have a positive
effect on the accountability of village financial management. While spirituality can strengthen the influence of
competence and commitment to the accountability of village financial management. The results of this study can
have implications for the government to consider the factors in this study considered to have an effect on the
accountability of village financial management.

The independent variables used in this study are still limited. Not all issues that are a topic trend related to the
accountability of village financial management are included in the study. The instrument used in this study is the
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result of modification from previous research and the results of the research design based on important indicators in
the Minister of Home Affairs Regulation No. 113 of 2014 concerning village financial management. Even though
the researcher anticipates by testing the validity and reliability, this still allows the respondent to make an over-
estimate or close-down (closing the real thing) by answering it as if. Therefore, the researcher can then add other
variables that are feasible to be used to determine the accountability of village financial management that have not
been included in this study and can improve the questionnaire used in this study.
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