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For the bosses and managers:

Your neurodivergent team members have strengths and struggles!

These groups suit the work of discovery, very well with out-of-the-box
thinking, creative solutions, enhanced pattern recognition skills, excellent

memory (for topics of interest), and/or amazing attention to detail.

But each person is unique and has uhique support needs.

Most accommodatjons are simple and free/cheap, they just need to be available.
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Neurodivergent (ND):

Neurotypical (NT):
Dyscalculia EF, social, emotional and/or

Yiorool skl

iInnovative thinking cognitive functions outside

executive function, social,

emotional, and cognitive
DCD/ statistical average

Dyspraxia Verbal skills Crealivity D'r‘ﬂ'E'liﬂ |
statistical average Verbal Skills Visual thinking 10-20% of the pOPUIatlon

Ermpainy Craativity

functions within the

Intuition JL mechan:col sills

Honesty Authenhcily

. : OO
Neurodiversity e

Hyoar-lfocus

ENargy and postion

Sensory

AWareness Hyperiocus

not all brains think or feel

Mental Tourette
the same way, and that s Ssyndrome A group of people are

i Depth of thinking Innovative Obcervational s . . . .
these differences are it i PO s c ur odiverse, an individual is not
. . . Creativily . _ . "
natural variations in the Acquired An individual is neurotypical or
human genome. Neurodiversity neurodivergent.

Adaptabilily

Image from Ernpatiny
https://www.weforum.org/agenda/2022/10/explainer-neurodivergence-mental-health/ NUAL MEETING




° ° Neurodivergent

' Misdiagnosis Monday: g
ADHD vs. Autism

ADHD Autism

Overlap

Stimming
) Craves familiarity
Craves novelty Sensory differences

Interoception issues

Impulse control difficulties
e ~_._. & . ) . . 3 -
;3.,4;? \ O Difficulty regulating Emotional regulation difficulties F".“.js comfor't n &0"
SN \ g@ . repetitive behaviors
o \°® attention & focus , P . 0%’
= X=* Higher rates of substance abuse, suicidality, and routines I
Farfies
E° E;o | % depression, eating disorders, anxiety, bipolar & OCD
w Iy Tn
5‘ A ND communication patterns (info-dumping, g 2
. . : b0
e . . connecting over shared interests, story swappin g . v
Difficulty with social 9 Y pping) Difficulty reading ,‘_-.’.:3-_
_ . —
cues due to focus Webbed/interconnected thought patterns allistic social cues
& attention issues intuitively
Executive functioning difficulties o
o
Increased risk of victimization K
Special interests & passions
Hyperactivity Task-switching difficulties Strict adherence
i ivi . . to routines
Sl Neurodivergent masking
Eye contact differences
. Social differences .
Inhibition High need for
difficulties Passionate focus verbal context
DR. NEFF
MISDIAGNOSIS MONDAY SERIES
Im a g e fr om Disclaimer: This diagram represents common patterns or trends associated with autism and *
ADHD. However, these are generalizations & will not resonate with everyone's individual
https://www.

experiences. There is a lot of diversity among Autistic and ADHD people & each person's journey is +
different. For more information and full write up please see www.neurodivergentinsights.com
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Co-occur in high rates

within families and

individuals
Q 22-83%

Until 2013 a 22-83% of

provider N /Zutistic children S
couldn't also meet S
diagnose both criteria for ADHD N

conditions.
&

30-65% of (

children with

Tics and
Fidgets

Significant
ADHD have neurobiological
- clinically overlap

significant

Autistic traits There is estimated 50-

72% overlap of genetic
factors

Neurodivergent

insights
https://neurodivergentinsights.com/misdiagnosis-monday/adhd-vs-autism NUAL MEETING




Planning

Organization

Self-Control

www.thepathway2su

Executive
Funchonlng Skills

Time Metacognlhon Working
Memor§
Flexibility Perseverance

4

Clipart by Kate Hadfield

START
WORKING

OW TO
TTTTTTT

STAYING
FOC USE D

COME ON
arain !¢

EXECUTIVE FUNCTION

REGULATING
IHPULSIVIT‘{

CAN iMPACT

MAINTAINING
EF FORTS

&

(@THE _MiNi__ADHD__COACH

MANAGING
, EMOTIONS
b} EVERYTHN

working memory,
flexible thinking,

impulse control

Poor time perception in general (“time blindness”)

Difficulty starting non-preferred tasks and sustaining concentration
Forgetting meetings, appointments, details
Daydreaming/distractability

Hyperfocus on preferred tasks

Out of sight = out of mind to the extreme

Difficulty with verbal instructions (auditory processing)
Disorganization

Extreme emotions (emotional dysregulation)

Impulsive spending, speaking, actions

Difficulty switching between tasks

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING



Intersectionality
A high proportion of ND people identify as LGBTQIA+

Streng et al 2014 - gender variance 7x more common for autistics m::l«surw;»“;!F
vers
and 6x more common for ADHDers :enltahl
G ealt
Bush et al 2021 - only 8% of participants heterosexual et q :q%
Warrier et al 2020 - gender non-conforming participants 3-6x B Doty
7ol =
more likely to be autistic 28 6.. - e
AFAB/female-socialized people present autistic and ADHD e e,
traits differently than AMAB/male-socialized people Academic Wheel sim S
of Privilege Ry
wWomen often diagnosed with ADHD as adults after having 21
Gl
children -- their executive skills become overloaded with | S8, Level
their new care-giving role =y w /Y. - fmm
Low socioeconomic status is a barrier to professional E::'I';% A" wm_ m e oo

-

diagnosis in many countries.

e o o s
The community generally approves of self diagnosis. . - Sy
Autistic and ADHD people care commonly diagnosed with .6{“..

depression and anxiety (secondary disorders) rather than ND



Krakdow

.+
Qzuzs History of exclusion of ND people

wWork adaptations not required in many countries and avoided where required

Diagnosis restricted to white cis boys who caused disruption to others " Lo

Girls not included in studies of ADHD until the 2000s and “female presentatlon"

of autism is still diagnostically usedmO Glﬂl_s
ALLOWED,

Adult ADHD not diagnostically allowed until 19905(18"')

Most recent DSM-V (2013) removes the description of autism as a childhood

disorder

Many people are still unwilling to self-disclose due to fear of stigma

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING
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wzuza Individual vs environmental adaptations

Krakdow

Medical model vs. Social model of disability

Medical model - You have a sickness/injury and a doctor can help you get better.
If you can’t get better, then you are responsible for your accommodations.
Social model — Society has arbitrary rules and restrictions which exclude people who

cannot participate. Everyone has limitations and most can be removed or supported.

Disabled (adj) vs Disabled (v)

If your environment or working conditions are inaccessible to users then they are disabled (v) by

those conditions.

Adapting an environment to all of its users or providing support removes the disabling element.

4 EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING



TMPARMENTS AND CHRONKC ILLNESS
OFTEN POSE REAL DIFFICULTIES BUT
- THEY ARE NOT THE MAIN. PROBLEMS

Medical model vs.

Medical model - You |
If you can’t get bette
Social model - Societ)

cannot participate. Ev

Disabled (adj) vs L

If your environment ol ney are disabled (v) by

f (SOCIAL 'm.mm'j ~\

AHITUDES mmm
m,}&m the disabling element.

Y ANNUAL MEETING

those conditions.

Adapting an environmt




v9023 INdividual actions

Krakdow

Assistive technology Address internalized ableism
Externalized time/visual timers (Time Timer) (No more “shoulds”)
Screen reader (NaturalReader) |“|I|“| INTERNALIZED
NaturalReader ABLEISM BINGO
TI' anSCI' |pt|0n app (Otter -al) O".. ;;?1‘;‘:}:1:*2:';:“ N?:E%‘:’?E%?ES :n&::?:%i 'Ef‘.’.fn'i‘s‘é"g M::; raﬁlé:;g
. Otter.ai faking it? stop me
Social Schemas app (NeuroSchemas) e o [y | TSI [z
it worse" inconvinience s 1 2gon ngr;al“ sympathy”
OpenDyslexic font votmng | T ety | Today s
et | gy | Freeseoes | hne | ot day
Bi ni R in | i Smiling through | *rm not defined | Tries to push
onic Reading BR tsnothing | a2 | st S
Goblin.tools (breaks down tasks!) e T [ |
s;:;e:grn;%lljs "I'm just lazy" iorgiedlrng disabled" drt;f;';gﬂc..

Time management apps (I've tried like 12 just ask me later)
Be open about your struggles with safe colleagues

(and maybe check your employment rights)
Try out different supports to see what works for you!

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING
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Qzuzs Institution level actions

Krakdow

Assistive technology subscriptions Promote strengths, manage (your and their)

otter.ai 100 euro/person/year expectations for weaknesses
NaturalReader edu plan 40 euro/person/year

Meeting-free and/or email-free days

Normalize support systems

(and ask if more support is needed!) Use universal design concepts
Email agendas before meetings

Clearly communicated expectations of priorities, and summaries after

task lists and deadlines in writing

Adaptations for high sensitivity

Provide templates / clear instructions for duties Noise canceling headphones

"Quiet space" rooms
Normalize Subtitles, recordings, and transcription Adjustable lighting

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING



2023 INStitution level actions

Krakdow

R, - A NEURODIVERSE-
Assistive technology subscriptions ¢ cxoy WORKPLACE

. Employee
otter.ai 100 euro/person/year When designing a workplace to Art Wall
be mclgswe for_aH, it's important
NaturalReader edu plan 40 euro/person, to provide avariety of options Clear
to enable users to find a space Circulation
that fits their specific needs. A\
. n Social Gathering
Normalize support systems
. . Multifunctional Connection
(and ask if more support is neede ;g pisplays + Activity

Group Work /

Client Meetin
Art Rooms ! ng

Clearly communicated expectatior Rooms

Super Minimal Place to Pause

Hyper Focus
Rooms

task lists and deadlines in writing

Opén Group Work Areas

Tranquility /
Focus Room

Provide templates / clear instruct

Movement
Zone

Visual Access

Work Counter Area

. ] _ Quiet Lounge
Normalize Subtitles, recordings, ar Seat

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING



Krakdow

2023 Society level actions

Awareness about ND vs NT communication styles

THE DOUBLE EMPATHY PROBLEM

Validation of all

neurotypes

Un-learn stereotypes

WHO HAS ADHD?

EXYTROVE
-/

' \N\U VL l\li—U

\V/NALIAIN
TED RVAVALLY |

BOY WI—IO FDGETS A0,
—SHRUGGLES- IN SCHOOL,

MAY EXCEL

AND -CAN“F—PAY- ATTENTION

Frequently misinterpret
comwunication of
autistic people

Struggle to communicat X
with neurotypical people

Have successful social
interactions with other
heurotypical people

Assume that autistic
people lack social skills

Have successful social
interactions with other
autistic people

Feel pressure to mask or
pass as heurotypical

Feel socially isolated in
neurotypical settings

4 Benefit from a society that
rewards neurotypical
social skills

Cocial interactions are bidirectional
B Understanding another neurotypes’ social interactions
is NOT just the responsibility of autistic people.

Acceptance of unmasked ND behaviors
EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING

ADHD CONVERSATIONS

HYPERACTIVE

RAPID
SPEECH

N '!'
INTERRUPTING :

A2

oy .
0UTE

Excessive talking
Speaks very quickly

+ Gets of f-topic of ten
+ Unintentionally loud

Rambling / tangents

Fidgets while being
spoken to

IMPULSIVE

& + + + 4 +

Blurts out answers
Impatient waiting for turn
Lacks internal “filter”
Quick emotional responses
Inappropriate oversharing

May unintentionally
dominate conversations

INATTENTIVE

Struggles to pay attention
Becomes bored easily
Forgets details

Appears to ignore others
Needs things to be repeated

Distracted by background
noise or external stimuli

adhddd.com




5. 1,0.P,

ADHD STIGMA

\ TEREOTYPING

Destigmatize,

Depathologize,
b

PERCEPTION REALITY

O& A
W

TRIVIALIZING Belittling people with ADHD

You need to 4's iust it's over- That's net
grow up Th'?orskiﬁ;s diagnosed an excuse

O FFENDING | Insulting people with ADHD

neve ore a4
‘re just What a SQUIRREL! ; - gun focts
M diatisy total slob LrLELE 4 "\“TM O

being lazy

Ledrning while Autistic Social
Being condescending woving + fidgeting Skills -
ATRONIZING towards people with ADHD ' COMA':‘A::.‘%J%H““

<) 3‘1:«_3::'5 ST 0 P Styles

Prefevence for

routine PATHOLOGISING,

See? You

You seew to be finallu did i+ You just heed
B o Nocus That v?aSn'-l' so 1o Sl down .’“
on yldeo games R and focus \ T ’ Accommodations
Just fine hard, was it? \ 2 - for Sensory. processing
— I differences
~ hormaliSing
o %
244 ] b
Your ADHD is You're being over- Did you take
acting up sensitive because wour meds
of your ADHD today?

Autistic o4

: S
adhddd.com B Bens v deep interests

«urmu@i




New EAS EDI Advisory Committee

Co-chairs: New and continued goals:
Silvia Bonoli (DIPC, Spain)

Cosimo Inserra (Cardiff, UK)

* EDI session at the annual meeting (ideally not at the
same time as Qutreach, ECR, or Africa-Europe collabs)

* Reviewing national astro society codes of conduct

Committee members: | _ _ |
_ _ * Organizing workshops about inclusion, accessibility, etc
Veronica Allen (Groningen, NL)

Paul Beck (Tenerife)

Maricruz Galvez (CAB, Spain)

* Fair recruiting and employment practices

* Demographic surveys per member country

Monika Jurkovic (Belgrade, Serbia)
Katarzyna Matek (NCBJ, Poland)

Mamta Pommier (Lyon, France)
Kevin Smith (DIAS, Ireland) to contact me or other committee members

Currently Renovating website, but feel free

Rosa Doran (Portugal) with your personal EDI ideas/concerns
Matthias Maercker (Chalmers, Sweden)

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING



Self tests

B O n u S https://www.idrlabs.com/autism-spectrum/test.php
Errni | m— https://www.idrlabs.com/adhd-spectrum/test.php

A HD SO UNMASKING https://rdos.net/eng/Aspie-quiz.php
AUTISM | Further reading

THE

i | NEEPS://NEUroqueer.com/
https://www.adhddd.com/

A https://www.additudemag.com/

https://www.yellowladybugs.com.au/

https://neurodivergentinsights.com/

‘A remarkable work that will stand at the
DEVON PRICE bl P h .D. forefront of the neurodiversity movement”
A BARAY M. PRIZANT

—— https://neurodiversityatwork.co.uk/
Uit B

- )

https://embrace-autism.com/
https://howtoadhd.com/

= https://emergentdivergence.com/

¥

< https://chadd.org/for-adults/overview/
Social media #ActuallyAutistic

HowToADHD AutSelfAdvocacy d‘mYFaVW”teJO

thePsychDoctorMD

EaThe D'IJSRT';’:[':TISN ADHD_Alien whatThe ADHD ConnorDeWolfe
g&%ﬁ%E T . - DaniDonovan AutisticCallum _ Catieosaurus

= pRig BlkGirlLostKeys  Catieosaurus OliviaLutfallah
el 4 sy rro [T ' MightBeAutistic AdhdJesse adhd_love

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING


https://neuroqueer.com/
https://www.adhddd.com/
https://www.additudemag.com/
https://emergentdivergence.com/
https://chadd.org/for-adults/overview/
https://www.idrlabs.com/autism-spectrum/test.php
https://www.idrlabs.com/adhd-spectrum/test.php
https://rdos.net/eng/Aspie-quiz.php
https://t.ly/NjRFD
https://www.yellowladybugs.com.au/
https://neurodivergentinsights.com/
https://neurodiversityatwork.co.uk/
https://embrace-autism.com/
https://howtoadhd.com/

Bonus

Links for bosses

https://www.youtube.com/watch?v=21ntC-vOYdM
https://www2.deloitte.com/us/en/insights/topics/talent/neurodiversity-in-the-workplace.ntml
https://www.alcumus.com/en-gb/insights/blog/neurodiversity-in-the-workplace/

https://blog.advancedclinical.com/understanding-and-valuing-neurodiversity-in-the-workplace
https://sangerinstitute.blog/2020/04/03/raising-awareness-of-neurodiversity-in-the-scientific-workplace/

https://forrt.org/neurodiversity/
https://ask jan.org/topics/accommo.cfm

EUROPEAN ASTRONOMICAL SOCIETY ANNUAL MEETING


https://www.youtube.com/watch?v=21ntC-vOYdM
https://www2.deloitte.com/us/en/insights/topics/talent/neurodiversity-in-the-workplace.html
https://www.alcumus.com/en-gb/insights/blog/neurodiversity-in-the-workplace/
https://blog.advancedclinical.com/understanding-and-valuing-neurodiversity-in-the-workplace
https://sangerinstitute.blog/2020/04/03/raising-awareness-of-neurodiversity-in-the-scientific-workplace/
https://forrt.org/neurodiversity/
https://askjan.org/topics/accommo.cfm

BOnNuUS Everyone isn’t “A Little ADHD”

TABLE 6.3. Impaired Major Life Activities by Group (from Interview) . i ‘ . .
from the UMASS Study TABLE 6.4. Domains of Major Life Activities Rated as Often Impaired by Group

(from Rating Scales) from the UMASS Study

ADHD Clinical Community o
Ffeasure ) i M . L) U I.: P COTNIFASEE _ ADHD | Chinical (. i ‘:I‘.!]Hltllt}' Pairwise
Occupation 13 &0 63 65 4 4 1889 < 001 1>2>3 Measure N % N % N % ; & p contrasts
Home respansibilities 131 Gl b Th Fi: g K 2155 = JgWl] 1 =2 >3
Social acovities 112 7 449 3l 1 1 1452 < .01 ] >2>3 Current \t.‘li_-lillillg.'\'
Community activilies G 7 33 34 il (l (i I | ] =2 >3 o
YR & ; : : _ : _ iz Home life 97 69 54 59 ;. . 96.2 < 001 12 &3
Educarional acowvities |43 i 51 HA 3 3 dad.l o= K] l =2 >3 Weik o UL'L'I.lp.iIiUn 105 75 62 67 y) 9 117.4 < 001 12 >3
Dating or marnage 12 H2 71 13 7 i 1612 < AN 1,2 >3 Social interactions 80 56 41 44 | I 67.1 < .001 L2 >3
Any domain 145 1iM) 96 99 12 11 2894 < 0] 1.2 >3 Community activities 60 44 27 30 1 I 457 <001 1>2>3
Note. N = ample size endorsing this item: % = percent of group endorsing this stem: results of the ammibus Edu_(dnﬂnt]] JCF]V]“L‘S- i 2/ f” 62 £y I 1 IT:: . “: 'l 1>2>3
rha sijuare test; p |'n'-|1.|:'-|i|I'. value for the cha suare kst parnwise Contrasts results of the chi squane toests n‘]““g or ”mnm‘] acavites 1”“ j‘ ﬁl 66 I 1 1 1“'3 < '”l ]2 i 3
imvolving pairwise compansons of the three groups. Money management 104 73 43 46 1 l 1074 <001 1>2>3
Driving 54 38 29 31 2 2 347 < 001 12 > 3
Lewsure activities 65 46 35 38 1 1 492 < 001 b e
Daily responsibilities 122 86 59 63 2 2 1508 <001 1>2>3
100 - B ADHD
0 Clinical Childhood ht‘]f—r.l[in:t_f_\
9 B Community Home life 79 58 27 3() 3 3 708 < 001 | >0 >3
80+ Social interactions 80 58 35 38 2 2 726 <001 1>2>3
70 A Community activities 54 41 16 18 2 2 443 < 001 LTS
: School 126 91 48 23 5 6 1598 < .001 12223
::I &0 1+ Sports, clubs, orgamzations 68 51 25 29 3 3 5S3 <001 1>22>3
? & » Self-care 55 41 25 28 3 3 386 < .001 1 >2>3
; Daily chores/responsibilities 101 75 37 42 1 | 1180 <001 1>2>3
i 4017
i 29 11 l(,urrt’nt nthcr-mtlngﬁ
- Home life 8’7 70 54 67 2 3 86.8 < 001 12>3
20 4 Work or occupation 87 73 38 52 I I 8/ <001 1>2>3
104" Social interactions 71 5T 29 36 I | 560 <001 1>2>3
Community activities 53 46 16 22 I i 421 <001 1>2>3
0 - Educational activities 87 63 40 56 2 3 848 <001 1>2>3
Work Home Social  Community Education  Dating Any l Dating or marital activities 76 66 42 57 3 4 673 < 00] (23
Domain p Money management 80 64 35 43 3 4 630 <001 1>2>3
Major Life Activi Driving 43 34 23 28 | 1 26.0 < .001 1253




WHO HAS ADHD? D

Distractible
EXTROVERTED. YOUNG s

BOY WHO FDGETSALOT, ALSO ADHD:
W IN SCHOOL Ou-l'spokeh S“?’m*mﬂm

MAY EXCEL
AND -GAN-T—PAY¥ ATTENTION Lreative Fun Caring Generous
s vl Humorovs Ewmpathetic Spontaneou:
T ' - Avthentic Inclusive .
Futuristic Romantic Kind
— ro-ADHD stuff : Big-Hearted Adaptable Intuitive
TWO SIDES, SAME COIN W%mwab%% Fn&mﬁaﬁ Positive

\ing  Curious Adventurovs

P IV\SPW‘Inﬂ Brave Enthusiastic Eager
DISTRACTED s FIDGETY PREAMER ENERGETIC R§ sourceful

FUN-
BEING
BORED LOWNG

Wt LOUD MAGRINE. e Talka'hve Unque MUSlCal |V\VEV\‘|'IVe

S | 2 ‘ e
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@ adhd.memees Follow

“Allowing a student with a
hidden disability (ADHD,
Anxiety, Dyslexia) to
struggle academically or
socially when all that is
needed for success are
appropriate accomodations
and explicit instruction, is
no different than failing to
provide a ramp for a person
in a wheelchair .

"Because there is comfort in
knowing you are a normal zebra,
not a strange horse."

Things I wish people told me when
I was first diagnosed with ADHD:

Imposter syndrome for diagnosis is completely normal
Your hormones intersect with your ADHD too
You are not alone in your grief of late diagnosis

You will have to fight a lot of stigma
about ADHD medication

How debilitating it is for you personally
is entirely valid and real

ADHD presentation is more than a diagnostic criteria

ADHD is a type of neurodivergency and
you do not owe anyone neurotypicality

You live in a world not designed with you in mind
but there are movements fighting to include you

THE ADHD STRENGTHS ICEBERG

WHAT PEOPLE

THINK ADHDERS ereativity
ARE GOOD AT 4lking
fast
WHAT ADHDERS Iifera“lj amj‘l‘king warkiug
ARE ACTUALLY H'u?:l;; find Frabqlem under
GOOD AT: in eres‘i’ihg salvmg pressure
- empath e
lenrmng cknnging e dllal bra HE%DI"HIH?
9&Him_; i) the ‘world s Hsk-‘i‘nkmg
done in ‘a short uHic:Lt.lEt situations Foraiveness
amounT of Time ‘. intaition 9
caEqFIT‘I'ihpg ﬂphmsm eu'l'repreueurshi}:
cna Enges .'. |
s?::‘l'ﬂ?r?g +ﬂi“ir9 new sense of
Hﬂs'I'erng beautiful ChnallcHges humor
i 'ﬂabbies imnginn'l‘iﬂn I’tther‘Fﬂcus

ﬂu"’l‘lEH'hcl"f'I’!

3

[ 1 S p— Rl L ap—— S

S JESSEJARAE) SO W
i i
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