
Does AI Transparency 

Intersect with the 

Democratization of Work?

Valeria Pulignano 

Centre for Sociological Research



A Premise 

Employees’ Participation & the “humanization of 

capitalism”

Employees’ Participation & Involvement as a labour right at 

both national and EU level 

Employees’ participation & Democracy at Work 
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 Skills;

 Autonomy;

 WL balance;

 Transparency by employees’ participation 

Democracy at Work
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 Job satisfaction; 

Process & product innovation; 

 ‘Pilot purgatory’ with only 30% able to capture value at scale 

(McKinsey, 2019)

 New technologies are open to employees’ participation 

influence and agency 




