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A Premise

J Employees’ Participation & the “humanization of
capitalism”

J Employees’ Participation & Involvement as a labour right at
both national and EU level

J Employees’ participation & Democracy at Work
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Governing Al transitions:

From the Future of Work towards the Future of Workers - A focus
on Well-being at Work:

a Skills;

a Autonomy;

a WL balance;

0 Transparency by employees’ participation -
Democracy at Work
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Future of Workers & QWL

J Employees’ participation, influence, agency & technology;
O Social institutions;

 Transparency by employees’ participation:
O Employees’ participation & New technologies adoption:

U Access to training & adult education (Stuart & Cooney 2012; Antonioli
et al, 2013);

U Job satisfaction;
U Process & product innovation,;
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U Job satisfaction;
U Process & product innovation;

O ‘Pilot purgatory’ with only 30% able to capture value at scale
(McKinsey, 2019)

O New technologies are open to employees’ participation

Influence and agency m






