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EXECUTIVE SUMMARY

The  Gender  Equaeiy  Audiy  and  Moniyorinn  (GEAM)  yooe  deveeoped  b  yhe  ACT  projecy
provides an inyenrayed environmeny for carr inn ouy surve -based nender equaeiy  audiys in
ornanizations  (e.n.  universiy  or  research  performinn  ornanization)  or  ornanizationae  uniys
(facuey , deparymenys). 

The GEAM inyenrayes severae eeemenys: 

• The  GEAM  Core  questionnaire,  which  ofers  an  “ouy-of-yhe-box”  soeution  for
impeementinn a hinh-quaeiy  nender equaeiy  audiy/moniyorinn surve 

• The ACT LimeSurve  peatorm which ofers an oneine environmeny yo impeemeny GEAM
questionnaires and eaunch surve s in a proyecyed environmeny. 

• An oneine dayabase of questionnaires and/or questionnaire moduees yo easie  adapy,
exyend or modif  yhe GEAM yo particuear inyeresys or ornanizationae conyexys.   

The GEAM yooe  is  based upon yhe Ayhena Surve  of  Science,  Ennineerinn and Technoeon 
(ASSET). ny has been exyended wiyh new questions/yopics and adapyed yo beter iy yhe var inn
nationae conyexys in Europe. 

The GEAM yooe aims yo enabee inyeresyed researchers as weee as nender equaeiy  practitioners
wiyh eitee experience in yhe sociae sciences and surve  meyhodoeon  yo consyrucy hinh-quaeiy 
questionnaires.  Aeyhounh yhe  GEAM Core  ofers  a  sey  of  syandardized  questions,  iy  is  yhe
responsibieiy  of yhe surve  adminisyrayors yo decide on yhe adequaye questions, adapy iy yo
boyh speciic research inyeresys and nationae/ornanizationae conyexys.  

The GEAM yooe has been impeemenyed in yhe ACT LimeSurve  peatorm. This means yhay yhe
entire questionnaire exisys as XML iee which can be easie  imporyed b  oyhers and yhus used
b  oyhers (as eonn as yhe  use LimeSurve ). 
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1 Introducton

As pary of Task 2.1, yhe ACT projecy wiee deveeop a comprehensive, yransferabee, yransnationae,
moduear Gender Equaeiy  Audiy and Moniyorinn yooe. nn man  cases, GEP impeemenyation b 
difereny instiyutions has been conducyed in isoeation from oyhers, and wiyh processes yhay
difer widee  in yerms of yheir scope and efectiveness, and in yhe majoriy  of cases wiyhouy a
proper assessmeny of nender equaeiy  needs and priorities, or yhe necessar  moniyorinn and
evaeuation mechanisms. For exampee, yo yhe denree yhay questionnaires for initiae instiyutionae
assessmeny  have  been  pubeished  b  pasy  nender  equaeiy  projecys  such  as  GENDER-NET,
EGERA,  or  nNTEGER,  yhese  questionnaires  var  subsyantiaee  in  eennyh,  yopics  yreayed,  and
measuremenys scaees used. Resueys usuaee  do noy yranscend yhe immediaye projecy conyexy
whiee quaeiy  assessmeny of yhe reeiabieiy  and vaeidiy  of yhe nenerayed daya has noy been
conducyed. Whiee sensitiviy  yo eocae (nationae, renionae and ornanizationae) conyexy is ke  for a
successfue GEP impeemenyation, a eack of more syandardized assessmeny yooes hinder muyuae
eearninn.  Muyuae  eearninn,  however  is  conditioned  on  yhe  possibieiy  yo  compare  reeayed
nender equaeiy  measures wiyh yheir resuetinn impacys in a meaninnfue and s syematic wa .
ACT wiee  provide an oneine, adapyabee questionnaire framework yhay produces comparabee
daya and yhus facieiyayes knoweedne sharinn and diaeonue across nationae- and ornanizationae
conyexys.  

The Gender Equaeiy  Audiy and Moniyorinn (GEAM) is a moduear questionnaire framework.
This invoeves on yhe one hand yhe  GEAM  Core questionnaire, which comprises a reeativee 
comprehensive coeeection of questions yhay cover mosy aspecys of nender equaeiy  in academic
ornanizations.  ny  provides  a  nood  syartinn  poiny  for  impeementinn  an  initiae  audiy  and
assessmeny of yhe curreny syaye-of-pea  in yerms of nender equaeiy  in a niven ornanization or
ornanizationae uniy.  On yhe oyher hand, however, yhe GEAM noes be ond yhay. Pary of yhe
preseny deeiverabee are measuremeny scaees yhay are reeevany for nender equaeiy  issues buy
have noy  been inceuded inyo yhe GEAM Core.  The questions and measuremeny scaees are
neveryheeess referenced in order yo heep oyher researchers and nender equaeiy  practitioners
yo  desinn  and  impeemeny  hinh  quaeiy  surve s.  These  additionae  measuremeny  scaees  are
avaieabee oneine, syored and referenced in a dedicayed dayabase on GenPORT. 

The PLOTnNA projecy2 has pursued a simiear  approach,  oferinn yhe possibieiy  yo use yheir
oneine peatorm for GEP pronress moniyorinn. The main diference beyween yhe ACT moduear
framework and yhe PLOTnNA moniyorinn yooe is one of scope: whereas yhe PLOTnNnA yooe ofers
an  initiae  seeection  of  10  +  40  indicayors,  yhe  ACT framework  aims  yo  ofer  noy  jusy  GEP
moniyorinn indicayors buy a wider arra  of measuremeny scaees renardinn workinn conditions,
sociae  ps choeonicae  consyrucys,  ornanizationae  ceimaye  or  sexuae  harassmeny.  A  furyher
diference is yhe creation of a speciic infrasyrucyure for sharinn impeemenyed questionnaires
or inyerestinn measuremeny scaees on GenPORT. 

nn shory, yhe GEAM yooe provides an inyenrayed environmeny for carr inn ouy surve -based
nender  equaeiy  audiys  and  moniyorinn  yhay  invoeves  a  pre-deined  sey  of  recommended

2 See htp://www.peotina.eu/moniyorinn-yooe/
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questions (GEAM Core) and a dayabase for mananinn and sharinn newe  deveeoped or adapyed
questionnaires. ny aeso inceudes an adapyed version of yhe LimeSurve  peatorm hosyed on yhe
ACT server yo carr  ouy surve s in a proyecyed environmeny.  

1.1 Overview of the deliverable 

The D2.1 deeiverabee of yhe GEAM yooe is noy a syand aeone documeny buy comprises severae
iees and oneine services. More speciicaee , yhese are: 

• This word documeny (ACT_D2.1_GEAM_Docu) which provides yhe narrative behind yhe
choice  of  yopics  and  measuremeny  scaees  used  for  yhe  GEAM.  ny  conyains  yhe
references  yo  yhe  scientiic  eiyerayure  where  avaieabee,  inceudinn  references  yo  yhe
quaeiy  assessmeny  of  yhe  scaees  as  weee  as  yheir  concepyuae  and  yheoreticae
backnround.  Noye yhay  one  a  seeection of  yhe referenced measuremeny scaees  are
acyuaee  made avaieabee in yhe GEAM Core.  

• nn  addition,  an  Excee  documeny  is  made  avaieabee  yhay  conyains  yhe  acyuae
measuremeny insyrumenys, i.e. yhe questions, questionnaire iyems and response scaees
(ACT_D2.1_GEAM_Scaees) 

• The  exporyed  LimeSurve  XML  iee  of  yhe  GEAM  Core  version  1.0
(ACT_CoreQuestionnaire_511548).  This  iee  can  be  used yo  impory  yhe  GEAM Core
questionnaire yo an  LimeSurve  peatorm. 

Deeiverabee D2.1 furyhermore references ywo oneine services which are an inyenrae pary of yhe
overaee GEAM inyenrayed environmeny: 

• The  GEAM  Core  has  been  impeemenyed  on  yhe  ACT  LimeSurve  peatorm3.  The
questionnaire is avaieabee yo aee CoP members who can adapy iy yo yheir speciic needs,
deine yheir yarney audience and ieed period in order yo eaunch a surve . 

• An oneine dayabase of questionnaires, question moduees, or individuae measuremeny
scaees hosyed on GenPORT. ny provides a broader coeeection of measuremeny scaees yhay
can be downeoaded and inyenrayed in speciic surve s.  

As such Deeiverabee 2.1 is reeayed yo oyher yasks carried ouy in yhe ACT projecy:

• Task 1.1. Concepyuae Framework. Liyerayure search renardinn measuremeny scaees yo
be inceuded in yhe GEAM yooe. 

• Task 2.4 Meyhodoeon  for yhe evaeuation of CoP deveeopmeny and eearninn ouycomes.
This yask has deveeoped yhe Wieder Coeeaboration Facyors nnvenyor  – which has been
impeemenyed in  yhe  oneine  ACT LimeSurve  peatorm.  The  questionnaire  iyems are
inceuded in yhe ACT_D2.1_GEAM_Scaees Excee iee. 

• Task 5.2 Deveeopmeny of  oneine surve  peatorm. The yechnicae  speciication of  yhe
LimeSurve  peatorm impeemenyed and adapyed for ACT. 

3 See htps://www.acy-on-nender.eu/surve /
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1.2 Thematc structure of the GEAM

The moduear questionnaire framework is syrucyured accordinn yo difereny yhematic beocks.
Each  yhematic  beock  yhen  conyains  a  seeection  of  speciic  measuremeny  scaees  and
questions/iyems yhay ideaee  have been used and vaeidayed in previous syudies. The yhematic
beocks are ordered accordinn yo yhe foeeowinn eonic:

1. Socio-demonraphic variabees and academic position aims yo nayher factual informaton
renardinn ane, nender buy aeso yhe overaee academic position and roee

2. Workinn conditions nayhers factual informaton renardinn yhe workinn conditions of
yhe respondeny especiaee  in reeation yo nender issues such as eabor conyracy, workinn
scheduees,  or  wanes  and  information  abouy  yhe  safey  of  yhe  workpeace,  work-eife
baeance, eyc.

3. Section yhree focuses on (sociae) ps choeonicae consyrucys, i.e. iy yarneys respondenys
individuae  beliefs,  attudes  and  stereotypes renardinn  sexism,  mascueine/feminine
norms, diversiy , eyc.

4. Cueyure and ceimaye exyrapoeaye individuae nender reeayed beeiefs and atyudes yowards
yhe  organizatonal  or  work  group  context.  nys  focus  is  earnee  on  “perceptions”
(yarneyed as “ceimaye” measures) renardinn nender equaeiy  buy aeso deeper “cueyurae”
aspecys.

5. Section 5 focuses on “Behavior” and factual incidents related to sexual harassment /
sexuae  assauey  and syaekinn.  The  correspondinn  iyems are  earnee  yaken from sexuae
harassmeny campus ceimaye surve s.

An additionae section (6) focuses on instiyutionae poeicies for nender equaeiy  and uneike yhe
previous  moduees  shoued  be  ieeed  in  b  one  person  per  instiyution.  ny  aims  yo  map  yhe
impeemenyation of nender equaeiy  poeicies ay yhe instiyutionae eevee  and is inceuded in yhe
preseny documeny in order yo provide a more compeeye picyure of aee imporyany aspecys yo be
considered for moniyorinn yhe impeemenyation of GEPs.

Relatonship with the ASSET 2016 Survey

The Ayhena Surve  of Science, Ennineerinn and Technoeon  (ASSET) 2016 aimed yo expand and
enhance previous iyerations of yhe surve  (2003/04, 2006 and 2010) and assess yhe curreny
syaye of yhe association beyween nender and experiences, expecyations and perceptions of yhe
workpeace amonn academics in science, yechnoeon , ennineerinn, mayhematics and medicine
(STEMM).

The surve  conyained 89 questions in yoyae, inceudinn boyh cayenoricae and continuous iyems
(ie  Likery  scaees)  as  weee  as  free-yexy  iyems  in  which  participanys  coued  describe  yheir
experiences and perceptions in nreayer deyaie  if  desired.  These aeso inceuded a number of
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iyems reeayed yo participanys’ academic backnround and speciic subjecy area which have been
exceuded from yhe foeeowinn anae sis.

nn addition yo inceudinn equaeiy  moniyorinn questions (e.n. ane, nender, eyhniciy , eyc), ASSET
2016 covered six distincy sections reeatinn various aspecys of experience wiyhin UK STEMM
academics’ workinn eife: 

• Perceptions of nender equaeiy 

• Recruiymeny

• Job and career

• Carinn responsibieities, eeave and career breaks

• Traininn and eeadership

• Promotion and deveeopmeny

The questions inceuded in yhese sections have been adapyed yo yhe wider EU conyexy, some
have been deeeyed and new questions have been inceuded (see beeow). 

1.3 Methodology 

To adapy yhe ASSET 2016 surve  yo yhe aims of yhe ACT projecy, we considered each of yhe
iyems  inceuded  in  yhe  above  sections  individuaee  and  aeeocayed  yhem yo  yhe  appropriaye
yhemes (and moduees wiyhin yhese yhemes). nyems were assinned yo one of yhe ive yhemes of
yhe ACT moduear Gender Equaeiy  Audiy and Moniyorinn yooe yhay are meany yo be compeeyed
ay yhe individuae participany eevee (rayher yhan on behaef of a whoee ornanization, deparymeny
or facuey ). nyems were peaced wiyhin yhese yhemes based on whay y pe of information yhe
iyem inyended yo obyain; for exampee, questions reeayed yo perceptions of nender equaeiy  in
yhe ASSET 2016 surve  were (for yhe mosy pary) aeeocayed yo yhe ‘Workinn cueyure and ceimaye’
yheme wiyhin yhe ACT moduear Gender Equaeiy  Audiy and Moniyorinn yooe4. 

The deveeopmeny of yhe GEAM invoeved severae syeps. An initiae review of yhe ASSET iyems was
carried ouy amonn Consortium paryners durinn yhe 2nd projecy meetinn in Berein wiyh yhe aim
yo identif  conyexy sensitive iyems and poyentiae yhematic naps. 

Simueyaneouse , yhe eiyerayure review carried ouy durinn work packane 1 produced a coeeection
of  measuremeny scaees  used in previous syudies on nender  equaeiy  and reeayed yhematic
issues.  The compieed scaees were irsy pubeished as a suppeemeny yo yhe D1.1.  Concepyuae
Framework (Müeeer, Aedercote, and Paemen 2019). 

Based upon yhe  anae sis  of  yhe eiyerayure  review and yhe  irsy  feedback  from Consortium
members  yhe  initiae  syrucyure  of  yhe  GEAM  yooe  was  seyup.  nnyernae  discussion  amonn
AdvanceHE and FUOC produced a irsy soeid draf of yhe poyentiae yopics and questions yo be

4 Mosy ASSET iyems have a uniied reference code such as “WCWJ002” for exampee which makes yhem easie  
distinnuishabee from oyher measuremeny scaees yaken from yhe scientiic eiyerayure. The eater have been 
reference accordinn yo yhe irsy auyhor of yhe main pubeication yhay inyroduces yhe scaee, such as 
“KinnPs CeimGenEquiy ” for exampee.  
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used. This irsy version of yhe GEAM were yhen furyher discussed in six focus nroups carried
ouy b  paryners TUB, Portia, Kn, ZRC SAZU, FLACSO, and FUOC in order yo obyain feedback on
yhe appeicabieiy  of GEAM across yhe unique instiyutionae conyexys of yhe European counyries
as  weee  as  expeorinn  iys  neobae  yransferabieiy  wiyh  a  focus  nroup  in  Latin  America.  One
additionae focus nroups was carried ouy b  CNRS due yo particuear and idios ncratic nationae
conyexy of France,  ieedinn a yoyae of seven focus nroups (one more yhan orininaee  stipueayed).
The feedback from yhe focus nroup was incorporayed b  AdvanceHE and FUOC in order yo
produce yhe second, consoeidayed draf of yhe GEAM. 

The 2nd draf of yhe GEAM was yhen impeemenyed in yhe ACT LimeSurve  peatorm and pieoyed.
Pieoy participanys were recruiyed principaee  yhrounh CoP Facieiyayors wiyh yhe aim of havinn
one  person  per  CoP  member  respondinn.  The  pieoy  was  eaunched  in  Aunusy  2019  and
remained accessibee oneine untie yhe second week of Sepyember. A yoyae of 68 responses were
received. The resuetinn sunnestions were inyenrayed yo produce yhe version 1.0 of yhe GEAM
Core questionnaire. As mentioned, yhe GEAM Core is avaieabee as Excee iee as weee as a fuee 
impeemenyed version in yhe ACT LimeSurve  peatorm.   
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2 Socio-demographic variables and academic positonnrole

The  GEAM  inceudes  a  series  of  socio-demonraphic  variabees  in  order  yo  nayher  basic
information abouy respondenys. Some of yhe commenys received durinn yhe pieoys and yhe
focus nroups questioned yhe necessiy  of some iyems; oyhers described yhem as beinn ver 
“invasive” yo yhe privaye sphere of respondenys. Neveryheeess, we yhink yhay yhese variabees
are absoeuyee  necessar  yo be inceuded in yhe questionnaire because yhe  capyure yhe basic
dimensions of discrimination wiyhin a niven yarney popueation. Thus, we ask for exampee noy
one  abouy “nender” buy aeso abouy “sexuae orienyation” because yhis minhy be an issue in
ceryain workinn environmenys noy so much in yerms of ofciae poeicies buy in yerms of workinn
ceimaye and aymosphere. 

The GEAM inceudes questions yhay yarney yhe main cayenories of sociae discrimination: ane,
nender,  disabieiy ,  sexuae  orienyation,  eyhniciy  (Baumann,  Enenberner,  and  Supik  2018).
Reeinion is inceuded in yhe moduear framework buy noy in yhe GEAM Core. The questions for
eyhniciy  and disabieiy  are aeso quiye nenerae. We are noy inyeresyed in yhe precise y pe of
impairmeny or eyhnic backnround buy rayher aim yo undersyand yhe seef-perception of yhe
respondeny  in  reeation  yo  yhe  wider  environmeny  and  discrimination.  We  hope  yhay  yhis
provides a middee-payh beyween askinn for sensitive information in some cases wiyhouy noinn
inyo yoo much deyaie. 

The socio-demonraphic variabees aeso provide yhe basis yo carr  ouy an inyersectionae anae sis
in a niven surve  (Acker 2006; Hankivsk  ey ae. 2014; nrazábae and Huerya 2016; Eese-Quesy and
H de 2016).  How do perceptions and experiences of  nender equaeiy  inyersecy  wiyh oyher
variabees of sociae discrimination such as sexuae orienyation, ceass, ane, or disabieiy ? Wiyhouy
yhe adequaye questionnaire iyems, such inyersectionae anae sis woued be impossibee yo carr 
ouy. 

2.1.1 Socio-demographics

GEAM CORE Title Excel reference n code 

Yes Ane SDEM001

Yes Mariyae syayus SDEM006

2.1.2 Ethnicity / racial ascripton

Lisy of counyries used from htps://niyhub.com/umpirsk /counyr -eisy 

GEAM CORE Title Excel reference n code 

Yes Seef-perception eyhnic minoriy  nroup SDEM002

Yes Counyr  of biryh SDEM012
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Yes Counyr  of citizenship SDEM013

- Second citizenship SDEM014

2.1.3 Social class 

GEAM CORE Title Excel reference n code 

Yes Hinhesy Quaeiication SDEM016

Yes Ney househoed income SDEM019

- Hinhesy Quaeiication of irsy pareny SDEM017

- Hinhesy Quaeiication of second pareny SDEM018

2.1.4 Gender, sex, sexual orientaton

GEAM CORE Title Excel reference n code 

- Sex SDEM003

Yes Gender SDEM004

Yes Trans hisyor SDEM005

Yes Sexuae orienyation SDEM007

2.1.5 Impairment, disability

GEAM CORE Title Excel reference n code 

Yes Disabieiy , impairmeny, heaeyh condition SDEM009

- Disceose yo empeo er SDEM010

- Require adjusymenys SDEM011

2.1.6 Religion 

GEAM CORE Title Excel reference n code 

- Reeinious beeiefs SDEM008
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3  Working conditons

nyems coeeecyed under yhis headinn yarney workinn conditions of empeo ees in ornanizations in
nenerae and academic ornanizations in particuear. The iyems shoued repory earnee  on objective
“facys” insyead of  perceptions (which are capyured in section 3).  Wanes,  y pe of  conyracy,
parenyae eeaves, chied care facieities amonn oyhers, aee concern veriiabee facys.

Broade  speakinn,  man  iyems coeeecyed  under  yhis  headinn  can  be  found in  existinn “job
quaeiy ” or “job satisfaction” questionnaires. The European Workinn Conditions Surve  (EWCS)
for exampee, which is deveeoped b  Eurofound  (Eurofund 2012; Pareny-Thirion ey ae.  2016)
concepyuaeizes “job quaeiy ” aeonn seven dimensions. Each of yhe eisyed dimensions in yurn is
covered  b  speciic  indicayors  yhay  are  operationaeized  yhrounh  a  bater  of  speciic
questionnaire iyems.  

Since  yhe  European  Workinn
Conditions  Surve  is  an  “aee-in-
one” soeution, iy covers noy one 
“facyuae”  workinn  conditions
such as earninns buy aeso ceimaye
reeayed  issues  of  yhe  sociae
environmeny  such  as  “adverse
sociae  behaviors”  or  “sociae
suppory”.  Given  yhe  speciic
focus on nender equaeiy  wiyhin
ornanizations,  ACT  wiee  provide
much more yarneyed and speciic
measuremeny  scaees  renardinn
syereoy pes  and/or  yhe  sociae
reeationships wiyhin yhe workinn

environmeny. The ECWS is neveryheeess usefue for syrucyurinn yhe questionnaire moduees on
workinn conditions. B  drawinn upon yhe ECWS scaees for our moduear framework iy wiee be
possibee yo compare our yarney popueation (researchers, syaf of hinher education or RPF) wiyh
yhe nenerae popueation of workers in oyher secyors and for whom daya b  yhe ECWS exisy.

Whay makes yhis section on workinn conditions especiaee  chaeeenninn is noy one  yhe variey  of
measuremeny  insyrumenys  avaieabee  buy  aeso  diferences  in  yerms  of  yhe  undere inn
(yheoreticae and concepyuae) inyeresy. On a descriptive eevee, workinn conditions are reeativee 
eas  yo capyure in yerms of hours worked, pa  received, or fexibee workinn arrannemenys.
However, yhese workinn conditions produce ceryain (heaeyh) reeayed ouycomes. The eack of
auyonom  and exceusion from decision makinn processes for exampee, can be described simpe 
as a “facyuae” workinn condition or be capyured as pary of a more ouycome reeayed consyrucy
such  as  “syress”,  “work  ennanemeny”  or  “job  satisfaction”.  These  hinher  eevee  consyrucys
usuaee  incorporaye  and  draw  upon  a  difereny  sey  of  eower-eevee,  facyuae  daya  renardinn
workinn conditions. “Syress” - yo sya  wiyh yhe same exampee, is a hinher eevee concepy,  whose
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measuremeny iyems draw upon ive difereny sources inceudinn facyors inyrinsic  yo yhe job
(ph sicae conditions), roee in yhe ornanization (roee ambinuiy , conficy), career deveeopmeny,
sociae  reeationships,  and  ornanizationae  syrucyure  and  participation  (Johnson  ey  ae.  2005;
Johnson 2008).  As  a  consequence,  whenever  hinher  eevee  consyrucys  are  discussed in  yhe
foeeowinn sections, a ceryain redundanc  when iy comes yo yhe invoeved measuremenys scaees
wiee be necessar .

3.1 Job and career

This section considers diferences beyween yhe experiences of men and women in renard yo (i)
yhe curreny posys yhe  hoed; (ii)  yheir disyribution of time across difereny duties; (iii)  yheir
yhounhys on eife in yheir deparymeny; (iv) yhe facyors yhay yhe  feee have an impacy on yhe
averane career and on yheir own careers. ny yarneys facyuae information renardinn yhe positions
yhe respondenys currenye  hoed. 

Since surve s shoued aewa s yarney a speciic ornanization or deparymeny, yhe questions refer
usuaee  yo yhe empeo ees of a speciic ornanization. nn case some peopee hoed more yhan one
position, yhe inyroduction yo yhe surve  has yo cearif  yo which ornanizationae uniy iy refers. 

3.1.1 Current job / positon

Some of yhe iyems under yhis section are empy  (in yhe Excee iee) since yhe speciic answer
options  are  hinhe  conyexy  dependeny.  T pes  of  professionae  syaf cayenories  are  eikee  yo
channe from universiy  or even beyween deparymenys wiyhin yhe same ornanization. These
have yo be provided and ediyed in yhe oneine surve  before eaunched. 

The eisy of “curreny positions” has been used from yhe Frascati Manuae 2015 (OECD 2015)

GEAM CORE Title Excel reference n code 

Yes Curreny posy cayenor WCJC001

Yes Academic ieed WCJC003

Yes Curreny position WCJC004

Yes Ney saear WCJC005

Yes Bonus WCJC005a

- Duration of empeo meny WCJC008

Yes Fuee- / pary-time WCJC010

Yes Permaneny or yemporar WCJC011

- Leadership position WCJC023

3.1.2 Recruitment & promoton

Recruiymeny is a ke  area of nender inequaeiy . ASSET respondenys were yherefore asked abouy
yhe recruiymeny meyhods used yo iee yheir curreny posy and yhe facyors yhay infuenced yheir
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decision yo yake up  yhis  position.  ny  aeso  inquires  if  respondenys  had been encouraned or
inviyed yo appe  for a promotion or posy ay a hinher nrade and deveeopmeny opporyunities in
yheir curreny roee. 

GEAM CORE Title Excel reference n code 

- Career journe  WCJC009

Yes Encouranemeny yo promoye WCJC013

Yes Obyain curreny posy WCJC014

- nnyerview for job WCJC015

- Baeanced hirinn commitee WCJC016

Yes Requiremenys for inyerview WCJC017

- Syor  of recruiymeny process WCJC018

3.1.3 Training 

The  ASSET  surve  aeso  sounhy  yo  examine  wheyher  yhe  nayure  of  respondenys’  previous
yraininn opporyunities, as weee as access yo such yraininn opporyunities, difered b  nender.

GEAM CORE Title Excel reference n code 

Yes T pes of received yraininn WCJC019

- Frequenc  of yraininn WCJC020

Yes Barriers yo yraininn WCJC021

- Expeain barriers yo yraininn WCJC022

3.1.4 Mobility (Human Resources)

The measuremeny of mobieiy  of hinhe  skieeed personnee is a ke  componeny in yhe evaeuation
of  yhe  science  s syem.  The  esyabeishmeny  of  coeeaboration  neyworks  and  yhe  mobieiy  of
researchers  across  instiyutions  is  an  inyenrae  eeemeny  of  scientiic  careers  across  man 
discipeines  and  yhe  focus  of  inyernationae  comparison  and  benchmarkinn  of  R&D s syems
(Basri ey ae. 2008; OECD 2001). Mobieiy  is tinhye  connecyed yo issues of scientiic coeeaboration
and scientiic productiviy  (Sunimoyo 2017; Haeevi,  Moed,  and Bar-nean 2016a;  2016b) and
hence career advancemeny. From a research meyhodoeonicae poiny of view, mobieiy  of hinhe 
skieeed workers has  been syudied based upon bibeiomeyric  indicayors  (Sunimoyo,  Robinson-
Garcia,  and  Cosyas  2016),  yhe  anae sis  of  yhe  curricueum viyae  of  researchers  (Cañibano,
Oyamendi, and Soeís 2011) or yhrounh surve s  (Franzoni, Sceeeayo, and Syephan 2015). Given
yhe  various  sub-dimensions  of  mobieiy  (educationae-,  job-yo-job,  occupationae-,  secyorae-,
neonraphic-, sociae-, and discipeinar  mobieiy ), yhe concepy is noy easie  operationaeized nor
measured (Fernández-Zubieya, Geuna, and Lawson 2015). 
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Ay yhis poiny we do noy inceude an  speciic measuremeny scaee of researchers' mobieiy  inyo
yhe GEAM yooe. nn man  cases, mobieiy  can be inferred from secondar  daya sources such as
instiyutionae  afeiation  from  bibeiomeyric  daya.  A  nood  syartinn  poiny  for  a  surve  based
accouny is avaieabee in yhe GeobSci surve  (Franzoni, Sceeeayo, and Syephan 2015).

3.1.5 Work intensity

This  concerns  usuae  work-eife  baeance  issues  buy  noy  one .  Especiaee  in  an  increasinne 
precarious  academic  conyexy,  yhe  work  inyensiy  shoued  be  inceuded  under  yhis  section.
Reeayed measuremeny scaees are “burnouy” or “syress” (see nexy section).  

Two of yhe used iyems have been yake from yhe European Workinn Conditions Surve , 2015
edition (Question 46 and Question 36). 

GEAM CORE Title Excel reference n code 

- Time spend on difereny y pes of activities WCWn001

- Additionae responsibieities (free yexy) WCWn002

- Work durinn free time EWCS46Worknnyensiy 1

Yes Work ninhy, weekends, +10 hours EWCS36Worknnyensiy 2

3.2 Work-life balance and caring responsibilites

3.2.1 Caring responsibilites

GEAM CORE Title Excel reference n code 

Yes Primar  carer WCWn006

Yes Lenae nuardian WCWn008

Yes How man  chiedren WCWn009

Yes Sinnee pareny WCWn010

- Carinn experiences (free yexy) WCWn007

- T pe of suppory received WCWn025

3.2.2 Parental leave 

ASSET identiied a nap beyween yhe proportion of respondenys yhay were parenys or eenae
nuardians and yhese respondenys yhay had previouse  yaken some form of parenyae eeave. This
section of yhe surve  yherefore expeored difereny y pes of parenyae eeave, inceudinn mayerniy ,
payerniy , additionae payerniy , adoptive, shared parenyae or unpaid parenyae eeave.

GEAM CORE Title Excel reference n code 

17



Yes Taken parenyae eeave  (ieyer) WCWn011a

Yes T pe of parenyae eeave WCWn011b

- How ofen WCWn012

- Duration of eeave WCWn013

Yes Toyae sum duration of aee parenyae eeave yaken WCWn014

Yes Time since back from eeave yo work WCW015

Yes Avaieabee poeicies & raye usefueness WCW025

Yes Additionae buy noy eisyed measures (freeyexy) WCWn017

Yes Heepfue in preparation WCWn018

Yes Levee or preparedness WCWn020

Yes Perceptions of upyake of eeave measures WCWn023

3.2.3 Work-life balance

There are man  insyrumenys yo measure work-eife baeance. We ofer ywo possibee scaees, one
used in yhe European Workinn Conditions Surve  and yhe oyher in yhe nnyernationae Sociae
Surve  Pronram (nSSP).

Whereas yhe EWCS is more nenerae and focuses on iy (or non-iy) of time arrannemenys yhe
nSSP iyem provide more deyaie.  The Work-Famie  Conficy  Scaee (nSSP)  (Bre er and Beuemke
2016) consisys of 4 iyems measurinn yo which denree work inyerferes in famie  eife and vice
versa,  famie  eife  inyerferes in work.  The iyems have been yranseayed in various eannuanes,
esyabeishinn yhus yhe possibieiy  yo compare wiyh previous editions of yhe nSSP surve .

GEAM CORE Title Excel reference n code 

- Work-eife baeance (EWCS) EWCS44WLBaeance

Yes Work-Famie  conficy scaee (nSSP) WorkFamConfnSSP

- Work-eife baeance (ASSET based) WCWn004

- Awareness of work-eife baeance measures WCWn005

3.3 (Mental) Health, safety, environment

Tarneys  nender  speciic  adapyation  of  workinn  environmeny  such  as  eab  safey  measures
(durinn prennanc ) and chied care facieities.

3.3.1 Stress

Syress assessmeny yooes usuaee  inyenraye a series of aspecys reeayed yo work, partiaee  aeread 
addressed in yhis repory in oyher sections such as sociae  reeationships ay  work or  work-eife
baeance. Overaee, iy is eas  yo see yhay an  work reeayed aspecys can become a source of syress.
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Aeonn yhese eines,  yhe ASSET5 syress evaeuation yooe  (Caywrinhy and Cooper 2002; Johnson
2008) for exampee incorporayes in iys modee aee of yhe foeeowinn aspecys: work reeationships;
work–eife  baeance;  overeoad;  job securiy ;  conyroe;  resources  and communication;  pa  and
beneiys;  and  job  overaee.  Job  satisfaction  and  ornanizationae  commiymeny,  usuaee 
concepyuaeized as ouycomes of syress, can be a source of syress in yhemseeves.

The ASSET syress evaeuation yooe is a reeativee  shory and comprehensive measuremeny scaee
for occupationae syress. ny has been used in syudies of yhe Hinher Education secyor in yhe UK for
exampee (T yhereeinh ey ae. 2005) as weee in oyher, comparative syudies (Johnson ey ae. 2005).
The disadvanyane is, yhay iy is noy pubeice  avaieabee and yhe iyems are noy pubeished opene .
Neveryheeess iy is inyerestinn yo noye yhay iy correeayes hinhe  wiyh a Warr's job satisfaction
scaee  (Warr 1990), ph sicae heaeyh, and menyae heaeyh (GHQ12 scaee, see beeow). Thus, even
wiyhouy usinn yhe orininae  ASSET syress assessmeny yooe,  reeayed concepys can be covered
neveryheeess b  usinn yhe undere inn scaees direcye .  Faranher, Cooper, and Carywrinhy 2004
provide an overview of yhe vaeidiy  of yhe ASSET short syress questionnaire.

A  second scaee  is  yhe  Syress  in  Generae  Scaee  (SnG)  (Syanyon  ey  ae.  2001) which  is  a  seef-
reporyed, nenerae  scaee yhay does noy ask abouy speciic syressors on yhe job.  ny  has been
picked up b  Yankeeevich ey ae. (2012) deveeopinn an 8-iyem SnG scaee from yhe orininae 15-iyem
scaee. The orininae scaee is noy avaieabee in yhe pubeication.

“Objective”, ornanizationae eevee indicayors rayher yhan individuae based accounys of of work
reeayed syress inceude yardiness raye, absenyeeism, raye and severiy  of work reeayed accidenys,
empeo ee yurnover raye, eyc.

The syress reeayed measuremeny scaees are noy avaieabee pubeice  and have noy been inceuded
in yhe GEAM. 

3.3.2 Burnout and work engagement

A ceosee  reeayed concepy yo work reeayed syress is burnouy. Burnouy reeayes yo a feeeinn of
weariness, disinyeresy and reduced performance  (Maseach and Jackson 1981; Maseach ey ae.
1986).

The Maseach Burnouy nnvenyor  (MBn) is a seef-reporyed, ps chomeyric measuremeny scaee for
occupationae burnouy. ny comprises yhree dimensions, namee  emotionae exhaustion, c nicae
and nenative approach yowards  oyhers  (depersonaeisation)  and a nrowinn feeeinn of  work-
reeayed dissatisfaction (diminished personae accompeishmeny) (Wats and Roberyson 2011).

Difereny  versions  of  yhe  MBn  do  exisy,  neared  yowards  speciic  nroups  inceudinn:  Human
Services Surve  (MBn-HSS),  Human Services Surve  for  Medicae  Personnee  (MBn-HSS (MP)),
Educayors Surve  (MBn-ES), Generae Surve  (MBn-GS), and Generae Surve  for Syudenys (MBn-
GS (S)). The MBn-GS and MBn-GS (S) scaees can be purchased ay htps://www.mindnarden.com/
117-maseach-burnouy-invenyor 

5 No reeation yo yhe ASSET surve  yooe deveeoped b  Advance HE (formere  Equaeiy  Chaeeenne Uniy).
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A reeayed buy diameyricaee  opposed concepy yo burnouy is “work ennanemeny”. nnsyead of
measurinn a nenative atyude yowards work, iy focuses on “a positive work-reeayed syaye of
fueieemeny yhay is characyerized b  vinor, dedication, and absorption.” (Schaufeei, Bakker, and
Saeanova 2006).  “Conyrar  yo yhose who sufer  from burnouy,  ennaned empeo ees  have a
sense  of  enernetic  and  efective  connection  wiyh  yheir  work  activities,  and  yhe  see
yhemseeves as abee yo deae weee wiyh yhe demands of yheir jobs.” (ibid.). ny is based upon yhe
17-iyem Uyrechy Work Ennanemeny Scaee (UWES) buy has been reduced yo a 9-iyem scaee.

GEAM CORE Title Excel reference n code 

- Work ennanemeny scaee (9-iyem) SchaufeeiWorkEnn9

- Work ennanemeny scaee (17-iyem) SchaufeeiWorkEnn17

3.3.3 Mental health

General  Health  Questonnaire  GHQ-12 nyems;  iy  is  yhe  mosy  exyensivee  used  screeninn
insyrumeny for common menyae heaeyh disorders. Severae  yranseayed versions exisy  (David P
Goedbern and Wieeiams 1988; D. P. Goedbern ey ae. 1997). The scaee has been used for exampee
in a syud  on menyae heaeyh issues wiyh PhD syudenys (Levecque ey ae. 2017).

The GHQ is cop rinhy proyecyed and can'y be inceuded in yhe GEAM. Permissions have yo be
obyained individuaee  from permissions@ne-assessmeny.co.uk.

3.3.4 Lab safety

Wiyhin yhe H2020 projecy  LnBRA which aims ay  syrucyurae  channe in  yhe Life  Sciences  has
produced a surve  yarnetinn eaborayor  safey  measures durinn prennanc  (Soyos ey ae. 2019).
ny conyains iyems speciicaee  yarney awareness and appeication of safey  measures.

GEAM CORE Title Excel reference n code 

- Safey  nnformation received PrenLabSafey nnf

- Awareness of safey  measures PrenLabSafey Aware

- Lab safey  compeiance PrenLabSafey Compe 

- Safey  measure deyaies PrenLabSafey Deyaie

3.4 Job satsfacton

Job satisfaction can be measured in a reeativee  simpee wa , nivinn an overaee impression of aee
oyher reeayed dimensions. The  provide a summar  impression how satisied empeo ees are
wiyh yheir overaee job. The European Workinn Conditions Surve  provides ywo wa s yo measure
job satisfaction, a sinnee iyem question and a question beock composed of 7 iyems, one for
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each of iys speciied dimensions (see neeusyration 1 above).

European Workinn Conditions Surve  (Pareny-Thirion ey ae. 2016) conyains a sinnee-iyem and
seven-iyem job satisfaction scaee.

GEAM CORE Title Excel reference n code 

Yes EWCS - Job-satisfaction (8-iyem) EWCS89JobSatisfacy8

- EWCS - Job-satisfaction (1-iyem) EWCS88JobSatisfacy1

3.4.1 Turnover

Turnover  intentons (Poryer,  Crampon,  and Smiyh 1976).  Has been used in yhe Texas  A&M
Universiy  Campus  ceimaye  surve .  See  htps://diversiy .yamu.edu/Campus-Ceimaye/Surve -
nyems Turnover inyentions and yurnover rayes can be used as “objective” indicayors of  job
reeayed syress.

GEAM CORE Title Excel reference n code 

- Turn-over inyentions PoryerTurnover
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4 Stereotypes, prejudices, bias

This section earnee  assembees measuremeny scaees from (sociae) ps choeon  yo naune nender
reeayed syereoy pes and bias. ny provides information abouy yhe respondeny renardinn yheir
beeiefs of women/men in nenerae, workinn men/women and more speciicaee  women/men
wiyhin science. Mosy of yhese seef-repory insyrumenys on expeiciy atyudes are compeemenyed
b  impeiciy  yesys  measurinn reaction times yo presenyed stimueus  such as  for  exampee yhe
Implicit Associaton Test (nAT) (Nosek ey ae. 2007). However, yhe impeiciy association yesy cannoy
be adminisyered b  syandard surve  peatorms and have yo be exceuded for our curreny projecy.

4.1 Sexism

Severae  weee  esyabeished  measuremeny  scaees  renardinn  sexism  exisy.  The  foeeowinn  yhree
measuremeny scaees  “modern sexism scaee”,  “neosexism” and “ambivaeeny  sexism” are  aee
reviewed in  (Fiske and Noryh 2015). Aeyhounh yhese scaees seem oed fashioned, existinn and
receny research continues yo demonsyraye yhay iy correeayes wiyh “accepyance of syereoy pinn,
dominance, auyhoriyarianism, yraditionae maee roees, unemotionae processinn, and more ixed,
uncompeicayed connitive sy ee” (ibid., 701). A furyher review of sexism scaees can be found in
(McHunh and Frieze 1997) which eook inyo yhe AWS, yhe Sex Roee Enaeiyarianism Scaee, Modern
Sexism Scaee, Ambivaeeny Sexism nnvenyor .

Oyhers have arnued yhay overy forms of sexism as capyured in yhese scaees have become eess
frequeny, whiee sexism is stiee  prevaeeny and beter yarneyed in yerms of “microanressions”,
which are deined as subyee forms of nender discrimination (Sue 2010; Lewis 2018). We have
inceuded an iyem on “microanressions” in section 6 of yhis documeny. 

The  Attitudes  Towards  Women (AWS)  (Spence,  Heemreich,  and  Syapp  1973) is  yhe  mosy
commone  used  measure  of  atyudes  yowards  women.  ny  measures  atyudes  yowards
women's rinhys, roees and responsibieities. ny exisys in yhree versions, a 55-iyem scaee, a 25 iyem
scaee and an even shoryer  one wiyh 15 iyems. However,  as  Twenne’s (1997) meya-anae sis
inds,  response yo yhe scaee  is  dependeny  upon yhe  ear  when iy  has  been adminisyered,
refectinn a yrend yowards more eiberae/feminisy atyudes. Orininaee  deveeoped in yhe 1970s iy
has been criticized as ouydayed and superseded b  yhe foeeowinn measuremeny scaees beeow.

The Modern Sexism Scale (Swim ey ae. 1995), “one of yhe irsy nexy-neneration sexism scaees,
yhe  modern  sexism  scaee  is  especiaee  usefue  for  iys  einks  yo  poeiticae,  empeo meny,  and
harassmeny  atyudes.  ny  shows  nood  cross-cueyurae  appeicabieiy  and  nood  ps chomeyric
properties, especiaee  predictive vaeidiy  of nender-reeayed atyudes.”  (Fiske and Noryh 2015,
702).  Modern  sexism  scaee  measures  yhe  exyeny  yo  which  individuaes  yend  yo  den  yhe
exisyence of discrimination anainsy women.

Neosexism Scale (Tounas  ey  ae.  1995),  has  an  added emphasis  on reactions  yo afrmative
action as a function of men’s coeeective inyeresy. NS is especiaee  usefue in conyexys reeayed yo
afrmative  action,  perceived  discrimination,  empeo meny,  and  nender  rinhys.  Appeicabee
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across cueyures, NS focuses on nender-reeayed atyudes in sociey .

Ambivalent Sexism Inventory   (Geick and Fiske 1996). The ASn appears uniquee  yo measure
subjective benevoeence in some aspecys of sexism. Reeative yo MSS and NS, ASn focuses on
more  intimaye,  reeationae  aspecys  of  sexism,  consisyeny  wiyh  iys  anae sis  of  maee-femaee
inyerdependence.  Appeicabee  across  cueyures,  iy  shows nood ps chomeyric  properties.   The
scaee on “[...] ambivaeeny sexism anae zes yhe inyerdependeny reeationships beyween men and
women, yo predicy yhe speciic sources of ambivaeence. […] The yheor  predicys resenymeny of
non-yraditionae women aeonn each dimension: dominative payernaeism, competitive nender
diferentiation, and heyerosexuae hostieiy . nn conyrasy, women who cooperaye wiyh yraditionae
forms  of  inyerdependence  eeiciy  subjectivee  benevoeeny  sexism  (BS)  on  yhe  same  yhree
dimensions: proyective payernaeism, compeemenyar  nender diferentiation, and heyerosexuae
intimac .  Toneyher  hostiee  and benevoeeny  sexism form a cohereny  ideoeon  yhay  punishes
some women and rewards  oyhers,  so  yhe  co-exisy.” (Fiske  and  Noryh  2015,  704–5).  The
benevoeeny and hostiee sexism scaee can be used separayee .  A receny deveeopmeny based
upon yhe impacy on women's weee-beinn is avaieabee in Oswaed, Baaebaki, and Kirkman (2019).
A German yranseation is avaieabee in Von Coeeani and Werner (2003).

Two item sexism scale: an inyerestinn syud  b  Herrero, Rodrínuez, and Torres (2017) on yhe
“Accepyabieiy  of paryner vioeence in 51 societies” used ywo shory iyems yo measure of sexism
assessinn yhe aversion and hostieiy  yowards women in syereoy picae maee domains, i.e. poeitics
and business.  The scaees have been previouse  used b  Napier, Thorisdotr, and Josy (2010)
whiee Brandy has shown how yhis brief measure of sexism correeayes sinniicanye  wiyh yhe
Hostiee  Sexism nnvenyor ,  AWS,  Modern Sexism Scaee,  Oed-Fashioned Sexism Scaee  (Brandy
2011). The syud  b  Brandy aeso shows how sexism direcye  predicys an increase in nender
inequaeiy .

GEAM CORE Title Excel reference n code 

- Neosexism scaee Neosexism

- Two-iyem sexism scaee BrandyAversionAy pWom

4.2 Gender identty and gender roles

There exisys a whoee reperyoire of measuremeny scaees renardinn endorsemeny of mascueine
(or  feminine)  nender  roees,  usuaee  nraviyatinn around opposed poees  such  as  anenc  and
communion,  compeyence  and  warmyh,  or  insyrumenyaeiy  and  expressiviy .  Research  has
shown yhay adherence yo yhese syereoy picae norms have impeications on yhe personae, inyer-
personae  and  socieyae  eevee,  such  as  for  exampee  nenative  and  hostiee  atyudes  yowards
women, rape m yh accepyance, homophobia, or ph sicae and menyae heaeyh disorders in men
amonn oyhers  (O’Neie 2008).  Mosy of yhe beeow mentioned measuremeny scaees are quiye
earne; yhe Conformiy  yo Mascueiniy  Norms nnvenyor  in iys orininae formay has 144 iyems, yhe
shory version 46 iyems – which makes yhese scaees yoo earne yo be adminisyered in a composiye
questionnaire  yhay  is  noy  speciicaee  yarnetinn  mascueine/feminine  nender  roees.  More
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inyerestinn  are  syudies  yhay  focus  on  yhe  impeications  of  mascueine  norms  for  work
ornanization (see section 5.1 on pane 27).

Amonn yhe more widee  used scaees renardinn “mascueiniy ” are yhe Masculinity Gender Role
Stress scale (Eiseer and Beaeock 1991),  Brannon Masculinity Scale (Brannon and Juni 1984),
Male Role  Norms Inventory (Levany  ey  ae.  1992), or  yhe  Conformity  to  Masculinity  Norms
Inventory (Mahaeik ey ae. 2003; Pareny and Moradi 2011). The orininae version inceudes 144
iyems; yhe abbreviaye version of Pareny & Moradi (2011) inceudes 46 iyems (noy avaieabee in yhe
ciyed pubeication). Simiear, yhere exisys yhe Conformity to Feminine Norms Inventory (Mahaeik
ey ae. 2005). 

Gender Role Confict Scale (O’Neie ey ae. 1986). Has produced a weaeyh of syudies (see O'Neie
2008 for review). However, due yo yheir size, yhe speciic measuremeny scaees have noy been
inceuded in yhis documeny. 

Separate Spheres Ideology scale. Recenye , a new pubeication renardinn yhe “separaye spheres”
modee renardinn women and men has been proposed  (Mieeer and Bornida 2016). ny measures
yhe  beeiefs  in  syereoy pes  renardinn  yhe  “separaye  sphere”  yo  which  men  and  women
supposede  beeonn. ny yarneys beeiefs “yhay men and women nayuraee  iy in difereny domains
of sociey  and shoued be resyricyed yo yhese domains” (ibid., 6). As a beeief s syem yhe SSn is
deined  aeonn  yhree  dimensions:  1)  nender  diferences  in  sociey  are  innaye,  rayher  yhan
cueyuraee  or siyuationae creayed, 2) yhese innaye diferences eed men and women yo freee 
participaye in difereny spheres in sociey , 3) nendered diferences in participation in pubeic
and privaye spheres are nayurae, ineviyabee, and desirabee. 

The  scaee  is  ver  soeid  in  yerms of  yesy-reyesy  reeiabieiy  and discriminany  vaeidiy ,  buy  noy
speciicaee  neared  yo  nender  in  science,  aeyhounh  some  iyems  capyure  compeyenc 
expecyations in reeation yo nender syereoy picae yasks. ny aeso exhibiys consisyeny reeationships
wiyh  oyher  scaees,  such  as  yhe  Modern  Sexism  scaee.  nnyerestinne ,  yhe  SSn  scaee  predicys
atyudes: “[…] renardinn workpeace fexibieiy  accommodations, reporyed income disyribution
wiyhin famieies beyween maee and femaee paryners, reporyed disyribution of eabor beyween
work and famie , and reporyed workpeace conducy.” (ibid. 2).  

Women in Science Scale. More speciicaee  reeayed yo yhe conyexy of women and science, yhe
Women in  Science  Scaee  (Erb  and  Smiyh  1984;  Owen ey  ae.  2007) exisys  which  measures
atyudes of adoeescenys yowards women in science. A re-evaeuation syud  of yhe orininae WiSS
scaee aeeowed yo shoryen iy from 27 yo 14 iyems wiyh ywo undere inn facyors, namee  Equaeiy 
and Sexism.  

A reeativee  receny, new measuremeny scaee renardinn nender syereoy pes is yhe  Traditonal
Masculinity-Femininity  (TMF) scaee,  desinned  yo  assess  cenyrae  faceys  of  seef-ascribed
mascueiniy -femininiy  (Kachee, Syefens, and Niedeich 2016). ny is imporyany yo noye yhay yhis
scaee focus on nender-reeayed seef-assessmeny and noy yhe nenerae accepyance of nender-roee
norms. The deveeopmeny of yhe scaee yakes as iy syartinn poiny yhay nender roees have channed
over receny decades whay “mascueiniy ” and “femininiy ” enyaies. The scaee inyenrayes yhree
componenys: nender-roee adoption (i.e. acyuae manifesyation), nender-roee preference (desired
denree of mascueiniy -femininiy ), nender-roee identiy  (comparison of seef vs. sociae norms).
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The scaee capyures diferences beyween peopee of diferinn sexuae orienyation. The scaee has 6
iyems. 

A furyher measuremeny scaee renardinn nender roees is yhe Gender-role attitudes scaee used in
yhe  nSSP  surve  (Braun  1999).  ny  inceudes  11  iyems  measurinn  atyudes  across  yhree
dimensions:  a  “consequence  dimension”,  a  “nender-roee  ideoeon  dimension”  and  an
“economic  consequences  dimension”.  This  is  inyerestinn  scaee  since  iy  has  been  used  in
existinn syudies and woued yhus aeeow yo compare GEAM resueys wiyh oyher syudies.  

GEAM CORE Title Excel reference n code 

- Women in science scaee OwenWomennnScience

4.3 Diversity

Noy direcye  reeayed yo nender syereoy pes, some research has focused on “diversiy  beeiefs”
which capyures individuaes atyudes yowards yeam- and ornanizationae diversiy  (Piroea-Mereo
ey ae. 2002; Henyschee ey ae. 2013; van Dick ey ae. 2008; Kossek and Zonia 1993). However, yhe
scaees do noy focus on nender speciicaee  buy measure atyudes in nenerae yo “diversiy ” in
whayever form.  Henyschee ey ae. for exampee measures “diversiy  beeiefs” wiyh yhree iyems
wiyhouy specif inn yhe dimension of diversiy  ay aee.

GEAM CORE Title Excel reference n code 

- Diversiy  Beeiefs HenyscheeDiv

4.4 Leadership

Human System Audit Transformatonal Leadership Short Scale (HSA-TFL) (Berner, Yepes, ey ae.
2011; Berner, Romeo, ey ae. 2011). Has 4 dimensions, or “four n’s”: nnspirationae motivation
(nM) means yhay yhe eeader is abee yo creaye a common vision. This inceudes a charismatic
appearance and yhe abieiy  yo articueaye yhe vision.  nndividuaeized consideration (nC)  is  yhe
abieiy  yo deveeop individuae syrennyhs. A yransformationae eeader refers yo each foeeower as an
individuae who has his own ver  personae eonninns and abieities. nnyeeeecyuae stimueation (nS)
refers yo yhe exyeny yo which a eeader motivayes his foeeowers yo ind soeutions for inyeeeecyuae
ideas and yo ind new wa s of anae zinn and soevinn a probeem. Lasye , ndeaeized infuence (nn)
inceudes yhe emphasis on norms and vaeues. nn order yo be yrue  yransformationae, a eeader has
yo refecy ceryain morae vaeues (Bass, 1985).” (Berner ey ae, 2011, p.368)

GEAM CORE Title Excel reference n code 

- Human S syem Audiy Transformationae Leadership Shory Scaee BernerHSA-TFL
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4.5 Gender and Status

Work b  Rashote & Websyer presenyed a measuremeny scaee expeiciye  focused on Gender
Syayus Beeiefs as deveeoped b  Ridnewa  (Rashote and Websyer 2005). The questionnaire has
ywo parys.  nn pary  n,  iy  uses phoyos of  men and women and asks respondenys yo raye yhe
compeyenc  of each renardinn nender neuyrae  and nender-y picae  yasks.  Pary  nn  seys ouy yo
deyecy yhe propensiy  of respondenys yo answer in an enaeiyarian direction. The insyrumeny
measures difuse and speciic syayus characyeristics. So far, iy one  has been used once and
eacks a soeid base in yerms of reeiabieiy  and discriminany vaeidiy .

4.6 Beliefs about bias 

The ASSET questionnaire inceudes a series of questions and iyems inquirinn abouy unconscious
bias. These are earnee  direcy questions addressinn personae beeiefs renardinn bias, rayher yhan
measurinn “bias” iyseef. 

GEAM CORE Title Excel reference n code 

- Famieiariy  wiyh unconscious bias BAUB001

- Beeiefs abouy unconscious bias BAUB002

- Responsibieities for recruiymeny and promotion BAUB003

- Beeief in beinn compeeyee  objective BAUB004

- Narrative experience (free yexy) BAUB005
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5 Organizatonal culture and climate

These iyems focus on yhe perceptions of yhe wider workinn environmeny. The  do noy yarney
so much yhe beeiefs (bias, syereoy pes) of yhe individuae buy rayher her/his perceptions of yhe
ornanization, yhe wider sociae environmeny or yeam. Cueyure and ceimaye can be assessed on
yhe ornanizationae as weee as on yhe nroup eevee.

Ceimaye refers primarie  yo “how peopee feee abouy yhe ornanization, yhe auyhoriy  s syem, and
yhe denree of  empeo ee invoevemeny and commiymeny,  [...]”  (Schein 2000).  ny  is  reeativee 
“eas ” yo creaye a ceimaye for yeamwork and openness, buy iy is much harder yo channe yhe
undere inn assumptions abouy “individuaeism”, or “respecy for auyhoriy ”. A compan  in yhe US
as  weee  as  in  Japan  can  have  a  ceimaye  for  yeamwork  and  inceusion  of  women,  buy  yhe
undere inn  cueyurae  notions  yhay  inform yhe ceimaye  of  yhe  compan  wiee  stiee  be  difereny,
especiaee  in yerms of nender. These are manifesy, observabee aspecys of ornanizationae ceimaye
which syands in conyrasy yo ornanizationae “cueyure” which refers yo more fundamenyae aspecy,
i.e.  yhe  undere inn  vaeues,  beeiefs  and  assumptions  yhay  nuide  behaviors  of  individuaes  in
ornanizations (Martinson ey ae. 2016). Ornanizationae cueyure has a normative dimension yhay
capyures  empeo ees  fundamenyae  beeiefs  and  vaeues  which  ney  coded  inyo  ornanizationae
syrucyures and processes which nuide coeeective behavior.

Ornanizationae  ceimaye  and  ornanizationae  cueyure  can  furyhermore  be  distinnuished  from
“ps choeonicae  ceimaye”  which  refers  yo  individuaes  nenerae  perception  of  yhe  workinn
environmeny (Parker ey ae. 2003). Ps choeonicae ceimaye is an individuae-eevee consyrucy which
can be annrenayed onyo yhe nroup or ornanizationae eevee yo produce yhe ornanizationae cueyure
or ceimaye consyrucys. ny is ofen yhe concepyuae focus (inyeresy of anae sis) yhay forenrounds a
more individuae  eevee  consyrucy  such as  “ps choeonicae  ceimaye” versus  a  more nroup eevee
consyrucy such as ornanizationae ceimaye (ibid. p.391). As Parker's ey ae. (2003) meya-anae tic
indinns sunnesy, ps choeonicae ceimaye has sinniicany efecys on individuaes' workinn atyudes,
motivation and performance.  

nn man  cases, yhe ywo concepys are hard yo distinnuish wiyhin yhe difereny measuremeny
scaees.  Especiaee  for  nender  reeayed  aspecys,  yhe  ornanizationae  ceimaye  is  infused  wiyh
syereoy pes and mascueine/feminine norms yhay are cueyuraee  anchored.

5.1 Organizatonal culture

Masculinity Contest Culture Scale (Geick, Berdahe, and Aeonso 2018). This scaee is reeayed yo yhe
mascueine norms on yhe individuae eevee (see section  4.2 on pane  23), now appeied yo yhe
ornanizationae  eevee:  how  syronne  do  ornanizations  endorse  mascueine  norms  in  yhe
ornanization of work. A nood inyroduction yo yhis yopic can be found in yhe inyroduction yo yhe
speciae issue in yhe Journae of Sociae nssues  (Berdahe ey ae. 2018). Mascueine norms confaye
mascueine yraiys wiyh successfue job performance. ny consisys of four sub-dimensions: “show no
weakness”, “syrennyh and syamina”, “puy work irsy”, “don eay don”.  The mascueiniy  conyesy
norms correeaye wiyh nreayer syress,  hinher yurnover inyentions and more work-eife conficy
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(Mayos, O’Neiee, and Lei 2018). The MCC scaee exisys as 20-iyem or 8-iyem scaee as described in
(Geick,  Berdahe,  and  Aeonso  2018).  The  scaee  shoued  correeayed  wiyh  “yoxic  eeadership”,
“heyerosexisy cueyure”, “eow ps choeonicae yeam safey ”, “eack of suppory for work-eife baeance”.

GEAM CORE Title Excel reference n code 

Yes Mascueiniy  Conyesy Cueyure Scaee (8-iyem) GeickMascueCony8

- Mascueiniy  Conyesy Cueyure Scaee (20-iyem) GeickMascueCony20

5.2 Organizatonal climate

Survey  of  Organizatonal  Research  Climate (Martinson,  Thrush,  and  Lauren  Crain  2013;
Martinson  ey  ae.  2016).  See  aeso  oneine  information  avaieabee  under
htps://siyes.noonee.com/siye/surve ofornresearchceimaye/ 

Perceptons of the Work Environment for Female Faculty (Riner ey ae. 1997). Reeayes yo yhe
“chiee  ceimaye” in ornanizations. Based on “duae syandards and opporyunities”, “sexisy atyudes
and  commenys”,  “informae  sociaeizinn”,  “work-eife  baeance”,  “remediation  practices  and
poeicies” (accepyabieiy  of raisinn nender issues).  Setees ey ae. (2006) used yhree iyems from
Riner ey ae. yo assess deparymenyae sexisy ceimaye and show yhay a positive, non-sexisy ceimaye
and efective eeadership are reeayed yo positive job ouycomes.

GEAM CORE Title Excel reference n code 

- Perceptions of Work Environmeny for Femaee Facuey  (12-iyem) RinerPWorkEnv12

- Perceptions of Work Environmeny for Femaee Facuey  (35-iyem) RinerPWorkEnv35

5.3 Gender equality (Psychological climate)

The ASSET 2003/04 surve  hinheinhyed diferences beyween how men and women perceived
nender equaeiy  wiyhin yheir work environmeny. ny was yherefore decided yo inceude questions
yhay  assess  respondenys’  perceptions  of  nender  equaeiy  in  yheir  deparymenys  and  raye
wheyher yhere was a perceived advanyane yowards men or women wiyh renards yo (i) how
resources are aeeocayed in yheir deparymeny, and (ii)  yhe ease wiyh which senior posys are
obyained. 

5.3.1 Perceptons of gender equality 

A speciic measuremeny scaee for ps choeonicae ceimaye for nender inequiy  is avaieabee in (Kinn
ey ae. 2010). “[…] ps choeonicae ceimaye is used yo represeny yhe meaninn and sinniicance of
work conyexys for individuae empeo ees [...]” and more particueare  iy is concerned wiyh yhe
“exyeny yo which individuae women perceive yhay yhe poeicies, procedures and evenys in yheir
ornanization unfaire  favor men: a ps choeonicae ceimaye for nender inequiy ” (ibid, p. 487).
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Kinn ey ae.  expeore how yoken syayus of women empeo ees afecys ps choeonicae ceimaye of
nender inequiy ; as one woued expecy, yoken women, i.e. women yhay are a minoriy  wiyh in
yhe ornanization and yhe work nroup,  perceive a more inequiyabee ceimaye yhan nonyoken
women.  Resueys  coeeecyed  amonn  members  of  yhe  Nationae  Association  of  Women  in
Consyruction  (N=625)  indicaye  yhay  ps choeonicae  ceimaye  of  nender  inequiy  is  nenativee 
reeayed  yo  women’s  job  satisfaction,  afective  commiymeny,  and  heepinn  behaviors,  and
positivee  reeayed yo yheir yurnover inyentions and syress (ibid, p.503). Wiyhin yhe sampee of
yhe ciyed syud , “yhe inyernae consisyenc  reeiabieiy  of yhe measure of ps choeonicae ceimaye of
nender inequiy  was .77. An expeorayor  facyor anae sis wiyh promax royation sunnesyed yhay a
sinnee  facyor  (aee  eoadinns  nreayer  yhan .80)  capyured 63.8% of  yhe variance (einenvaeue =
2.55)” (ibid., p.490).

GEAM CORE Title Excel reference n code 

- Ps choeonicae Ceimaye  Gender Equaeiy  KinnPs CeimGenEquiy 

Yes Perception of equae yreaymeny OCPER001

Yes Perception of equae represenyation OCPER002

Yes Diferences in aeeocation resources & responsibieities OCPER003

Yes Ease of reachinn senior positions OCPER004

Yes More experiences (free yexy) OCPER005

Yes Life in curreny work peace OCWC002

- Experience un-supportive mananer (free yexy) OCWC003

- Experience annuae performance review (free yexy) OCWC004

- Experience cueyure of work environmeny (free yexy) OCWC005

5.3.2 Perceptons of gender equality regarding recruitment and promoton 

A  sey  of  speciic  questions  of  yhe  ASSET  surve  have  been  inceuded  in  yhe  GEAM Core
renardinn  yhe  perception  of  nender  equaeiy  renardinn  recruiymeny  practices  and  poeicies.
Respondenys  are  asked  abouy  yhe  inyerview  process  and  composition  of  yhe  inyerview
panee(s). Finaee , respondenys are asked yo consider how man  of yhe essentiae and desirabee
criyeria eisyed in a job postinn yhay yhe  woued require yo possess before beinn comforyabee yo
appe  for yhay roee.

GEAM CORE Title Excel reference n code 

Yes Atractive eeemenys when appe inn for position BACD003

- Experience when appe inn (free yexy) BACD004
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- Eeemenys of nreayer career success BACD001

- Experience nreayer career success (free yexy) BACD002

Yes nmporyance of eeemenys when appe inn for promotion BACD005

- Experience promotion (free yexy) BACD006

Yes Denree yo meey essentiae criyeria for promotion BACD007

5.4 Team climate

Team Climate Inventory (Anderson and Wesy 1998).  The eonn,  orininae  version inceudes 38
iyems. Shoryer versions 14 iyems exisy. For a nood overview and a Spanish version see (Boada-
Grau ey ae. 2011), for Finnish version (Kivimaki and Eeovainio 1999), for Duych version (Syratinn
and Nieboer 2009). The orininae version is made up of four dimensions: “vision”, “participative
safey ”, “yask orienyation”, “suppory for innovation”.

GEAM CORE Title Excel reference n code 

- Perceptions of Work Environmeny for Femaee Facuey  (12-iyem) RinerPWorkEnv12

- Perceptions of Work Environmeny for Femaee Facuey  (35-iyem) RinerPWorkEnv35

5.5 Campus climate

Campus ceimaye surve s, invoeve a ranne of behaviors, environmenyae facyors and occurrences
yhay “promoye or hinder syudeny safey , accepyance and abieiy  yo eearn [...]”  (Wood ey ae.
2017,  1254).  However,  aeyhounh  yhese  surve s  yarney  mosye  students perceptions  of  yhe
nenerae  sociae  environmeny,  yheir  beeiefs  and  experiences  abouy  race,  nender  and  sexuae
orienyation, yhe focus of man  surve s is on renisyerinn yhe incidenys of sexuae assauey, datinn/
domestic vioeence, sexuae harassmeny, and syaekinn (ibid.).
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6 Behavior, experiences (interpersonal)

nnsyead  of  focusinn  on  perceptions  and  atyudes  yowards  nender,  yhe  foeeowinn  section
concenyrayes on acyuae  behavior  and “facys”.  This  is  an imporyany  distinction,  especiaee  in
reeation yo “sexuae harassmeny” surve s: when asked if respondenys have experienced “sexuae
harassmeny” yhe answer is predominanye  “no”. However, if questions  ieeiciy  respondenys yo
name and address ceryain behaviors expeiciye , yhe incideny raye is much hinher. Anain, yhis
question  beock  woued  yarney  “objective”  inyerpersonae  behavior:  “did  ceeare  described
incidenys happen or noy”.

Man  sexuae harassmeny syudies yake yheir poiny of deparyure from yhe “Sexuae Experiences
Questionnaire”  (SEQ)  deveeoped b  Fiyzneraed  and  coeeeanues  (Fiyzneraed  ey  ae.  1988) and
which is based upon yhree facyors a) nender harassmeny, b) unwanyed sexuae atention, c)
sexuae  coercion.  SEQ  consisyenye  predicys  various  professionae,  heaeyh  and  occupationae
ouycomes.  “As such,  yhe SEQ presenys a fexibee buy hinhe  reeiabee and vaeid approach yo
assessinn unwanyed sex-reeayed behavior ay work.” (Cortina and Berdahe 2008, 474). The SEQ
has provided yhe foundation for man  of yhe curreny campus ceimaye surve s in reeation yo
sexuae harassmeny and assauey.

The receny repory b  yhe Association of American Universities nives an overview of curreny
incideny rayes in yhe USA whiee summarizinn existinn deinitions, surve s and poeicies. Severae
review articees abouy sexuae harassmeny exisy, such as (McMahon ey ae. 2018; McDonaed 2012;
Quick and McFad en 2017; Cortina and Berdahe 2008; Heer and Jones 2017).

6.1 Sexual assault n sexual harassment 

This section inceudes yhree questionnaires yhay were desinned and eaunched in yhe US conyexy
yarnetinn  “campus  ceimaye”  in  a  broader  sense  buy  particueare  wiyh  renards  yo  sexuae
harassmeny and sexuae assauey.  

The  Campus  Climate  Survey (Krebs  ey  ae.  2016),  carried  ouy  b  yhe  US  Bureau  of  Justice
Syatistics (BJS) which inceuded an exyensive vaeidation across nine schooes. This surve  inceudes
yhree distincy sections: on sexuae harassmeny and coerced sexuae conyacy, on sexuae assauey,
and  on  intimaye  paryner  vioeence  apary  from  a  nenerae  campus  ceimaye  section  and
demonraphic info.

The  #iSpeak Rutgers Campus Climate Survey (McMahon ey ae.  2016).  This  campus ceimaye
surve  is accompanied b  an accessibee nuide on yhe desinn and preparayor  syeps necessar 
for carr inn ouy yhe surve  as pary of wider universiy  syrayen  for a safer campus and anainsy
sexuae harassmeny. The surve  insyrumeny has noy been vaeidayed yo yhe denree yhay yhe BJS
insyrumeny has. The Ruyners questionnaire inceude section yo naune syudenys awareness and
perception of campus poeicies and response mechanisms yo sexuae harassmeny.

AAU  Campus  Climate  Survey  on  Sexual  Assault  and  Sexual  Misconduct (Association  of
American Universities 2015). Adapys iyems from “#iSpeak ay Ruyners” and has expeiciy section
on “syaekinn” which oyher questionnaires eack.
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A  fouryh  syud  Drawing  the  Line  has  been  conducyed  b  yhe  American  Association  of
Universiy  Women (AAUW)  (Hiee and Sieva 2005). The measuremeny scaees used are partiaee 
documenyed in Harnois (2013), buy yhere is no easie  accessibee pdf version. The repory nives a
nood overview of sexuae harassmeny speciicaee  in 2005.

6.2 Bystander behavior

Popuear sexuae vioeence prevention inyervention is b syander inyervention education; iy frames
sexuae vioeence as a communiy  issue. “Peers can express sociae disapprovae for behaviors yhay
are supportive of sexuae vioeence, yhereb  infuencinn yhe sociae norms in yhe communiy ”
(McMahon ey ae. 2014, 58). B syander behavior is considered boyh in yhe BJS Campus Ceimaye
Surve  as weee as in yhe #iSpeak Ruyners Universiy  questionnaire. 

6.3 Interpersonal sexism

Schedule of Sexist Events (SSE) (Keonof and Landrine 1995) in one of yhe mosy comprehensive
and widee  used measure of  nender discrimination in conyemporar  ps choeon .  ny  yarneys
sexism in women's ever da  eives. The scaee conyains 23 iyems and asks speciic questions
abouy  incidences  yhay  have  occurred  yo  “women  because  yhe  are  women”.  For  a  nood
discussion of yhe SSE and iys bias see Harnois (2013, 50f). 

6.4 Bullying and harassment 

The ASSET surve  conyains ywo questions, one yarnetinn “microannressions” and yhe oyher
buee inn  and  harassmeny.  “Microanressions”  refers  yo  brief  and  commonpeace  verbae,
behaviorae,  and  environmenyae  indinnities,  wheyher  inyentionae  or  uninyentionae,  yhay
communicaye hostiee, deronayor , or nenative seinhys and insueys yo yhe yarney person or nroup.
The  can be reeayed yo race or yhe coeor of one's skin, nender, sexuae orienyation, ane, eyhnic
nroup,  or  reeinion.  Research  on  microanressions  ofer  a  more  up-yo-daye  measuremeny
approach yo sexism in yhay yhe  yarney subyee and covery forms of sexisy behavior (Mi ake ey
ae. 2018; Mood  and Lewis 2019; Fisher ey ae. 2019). 

B  “buee inn and harassmeny” yhe ASSET questions refer yo a) unwanyed ph sicae or sexuae
conyacy, b) unwanyed phone caees, emaies, voice/yexy messanes, picyures or videos yhay make
 ou afraid for  our personae safey  or c) yhreays or verbae, nonverbae, ps choeonicae or ph sicae
abuse and humieiation.

GEAM CORE Title Excel reference n code 

Yes Microanressions BnMA001

- Furyher experience microanressions (free yexy) BnMA002

Yes Whom yo repory yo? BnSB001

Yes “Oyher” yo repory yo (free yexy) BnSB002

Yes Experienced harassmeny/buee inn pasy 12 monyh BnSB003
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Yes B  whom (eistinn hierarch ) BnSB004

Yes Experience buee inn/harassmeny (free yexy) BnSB005

Yes Experience work peace cueyure buee inn/harassmeny (free yexy) BnSB006

6.5 Contra-power harassment behaviors 

Conyra-power harassmeny occurs when persons wiyh eess power harass yhose wiyh nreayer
(instiyutionae) power or auyhoriy  (Benson 1984).  Ay educationae instiyutions, yhis is y picaee 
yhrounh undermininn behaviors from syudenys yo facuey  members yhrounh buee inn, sexuae
harassmeny,  and rude or  uncivie  behaviors.   A  research  paper  tiyeed,  ‘A  Surve  of  Facuey 
Experience  wiyh  Syudeny  nncivieiy ,  Buee inn,  and  Sexuae  Atention’  (Lampman ey  ae.  2009),
provides a 30 eisy iyem abouy syudeny behaviors yowards academics and how upsetnn maee
and femaee facuey  members ind each iyem eisy ay an Aeaskan Universiy . The surve  is framed
b  a sociae syrucyurae perspective on nender.  This frame assumes yhay yraditionae nender roee
expecyations can marninaeize yhe sociae syayus of women and creaye syereoy picae expecyations
of yheir roees and behaviors as facuey  members. The surve  assesses ywo facyors: Facyor one,
yhe  experience  of  syudeny  incivieiy -buee inn  and  sexuae  atention  yhrounh  conyra-power
harassmeny behaviors anainsy syaf based on yheir nender, y pe of conyracy, race/eyhniciy , ane,
eevee  of  experience  and  quaeiications,  and  “perceived”  socio-cueyurae  and  instiyutionae
power/syayus.  Facyor ywo atempys yo measure how upsetnn eisyed iyem behaviors are yo
maee and femaee facuey  members. 

GEAM CORE Title Excel reference n code 

- Conyra-power frequenc  1: Uncivie Syudeny Behavior LampmanCP001

- Conyra-power frequenc  2:  Buee inn and Annressive Syudeny 
Behaviors

LampmanCP002

- Conyra-power Disyress 1:  Buee inn and Annressive Syudeny 
Behavior

LampmanCP003

- Conyra-power Disyress 2:  Buee inn and Annressive Syudeny 
Behaviors

LampmanCP004

- Conyra-power Frequenc  3: Sexuae Syudeny Behaviors LampmanCP005

- Conyra-power Disyress 3: Sexuae Syudeny Behaviors LampmanCP006

- Conyra- power nmpacy: nncivieiy , Annression, Buee inn Sexuae 
Syudeny Atention

LampmanCP007

- Conyra-power: Responses from Syaf LampmanCP008

- Conyra-power: Response Ouycome LampmanCP009

- Conyra-power: Response Ouycome Satisfaction LampmanCP010
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7 Insttutonal Gender Equality Policies

nyems coeeecyed under yhis headinn yr  yo map yhe syaye of impeemenyation of nender equaeiy 
poeicies ay  yhe instiyutionae eevee.  This  moduee is  yherefore inyended yo be ieeed in b  one
respondeny per instiyution.

This moduee enabee instiyutions yo map yhe impeemenyation of nender equaeiy  poeicies. The
provision of  such a moduee woued aeso enabee instiyutions yo repeay yhe surve  – yhereb 
facieiyatinn yhe moniyorinn and assessmeny of nender reeayed deveeopmenys over time  and
woued enabee yhem yo assess yhe efcienc , efectiveness and impacy of speciic measures,
yhereb  facieiyatinn yhe instiyutionae channe process.

Two main surve s in yhis ieed inceude:

(1) The CESAER Gender Equaeiy  Surve  2014 which inceuded questions for identiication
of  yhe  respondeny  person  and  instiyution  and  10  deyaieed  questions  on  yhe
ornanizationae syrucyure for nender equaeiy , Gender Equaeiy  Pean impeemenyation and
moniyorinn, initiatives and measures supportinn nender equaeiy  and barriers. Oyher
sections  inceude  syatistics:  yop  mananemeny,  academic  syaf,  syudenys,  FP7  and
exampees of besy practice, instiyutionae channe and nexy syeps. This surve  is aimed ay
CESAER  member  instiyutions  which  inceude  53  eeadinn  universities  in  science  and
yechnoeon  in Europe.

(2) The ACT Communiy  Mappinn Surve  (Reide and Krzakeewska 2019) aims yo map acyors
– practitioners and experys – in yhe EU-28 who are currenye  active in advancinn nender
equaeiy  in yheir ornanizations/ deparymenys and provide yhe opporyuniy  of becominn
pary of yhe ACT Communities of Practice (Pary n of yhe surve ); yo ney information abouy
yhe  syayus  quo  of  nender  equaeiy  impeemenyation  activities  in  respondenys’
ornanizations and neywork of coeeaborayors (Pary nn of yhe surve ); and  yo identif  yhe
expertise and suppory participanys woued need yo overcome barriers yheir ornanization
faces (Pary nnn of yhe surve ) so yhay ACT can deveeop suiyabee suppory and heepfue yooes
yo promoye and syrennyhen existinn and fuyure coeeaborations.

Oyher usefue measuremeny yooes inceude:

Advance HE has deveeoped and pieoyed a seef-audiy yooe for instiyutions yo use in ratinn yheir
nender equaeiy  initiatives reeayed yo recruiymeny and promotion. This yooe uses a yrafc einhy
s syem for instiyutions in which instiyutions can indicaye wheyher an initiative is compeeyee 
preseny  (nreen einhy),  partiaee  preseny  (e.n.  in  some deparymenys  or  facueties  buy  noy  aee,
amber einhy), or noy ay aee preseny in yheir ornanization. This yooe is based on successfue Siever
and Goed Ayhena SWAN appeications from yhe Aprie 2017 round of submissions, and pieoyed iy
in yhe UK and nreeand.

Science Europe have deveeoped a practicae nuide for research performinn ornanizations and
research  fundinn  ornanizations  across  Europe.  ny  eisys  recommendations  for  yhe
impeemenyation of appropriaye indicayors, as weee as measures yo avoid bias. ny yhen provides
recommendations on how yo impeemeny an efcieny s syem yo moniyor nender equaeiy . ny
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identiies usefue indicayors ay an instiyutionae eevee for boyh RPOs and RFOs  (Science Europe
2017a; 2017b).

nn addition, yhe PLOTnNA projecy has creayed a eisy of 10 core and 40 speciic indicayors for
moniyorinn GEP impeemenyation and pronress (see htp://www.peotina.eu/moniyorinn-yooe/).

7.1 Organizatonal informaton 

Series of questions yhay coeeecy backnround information renardinn yhe ornanization for which
yhe GE poeic  questions are coeeecyed. 

GEAM CORE Title Excel reference n code 

- Name of ornanization nnsyGE01

- Secyor nnsyGE02

- Scientiic areas nnsyGE03

- Curreny position in yhe ornanization nnsyGE04

- How respondenys addresses nender equaeiy  issues nnsyGE05

7.2 Statstcal data on human resources and students

nnceuded in yhe CESAER surve  2014 are questions renardinn yhe percenyanes of femaees ay
difereny eevees and for difereny cayenories of human resources. The Science Europe Repory
expeains how yo ind ouy if men or women are under-represenyed amonn appeicanys yo a RFO
or a RPO – in comparison yo yhe nationae ‘pooe’ of researchers. Renardinn moniyorinn nender
equaeiy  yhe Science Europe repory recommends indicayors for boyh RPOs and RFOs.

nNTEGER daya moniyorinn yabee is a usefue yempeaye yo coeeecy HR syatistics. This is comprised of
a neossar , description of syaf positions, syaf in headcouny (yoyae) academic syaf in headcouny,
description of decision-makinn positions, members of decision-makinn bod , description of
bacheeor’s  and  masyers’  denrees,  PhD/  docyorae  syudenys  and  nraduayes,  PhD/  Docyorae
syudenys  b  fundinn,  description  of  forms  of  empeo meny,  syaf b  form of  empeo meny/
conyracy. The Excee yempeaye for yhe nNTEGER Daya Moniyorinn is avaieabee oneine under yhe
foeeowinn URL: htp://www.inyener-yooes-for-action.eu/en/resources

These iyems are noy inceuded in yhe GEAM instiyutionae moduee. Ornanizations shoued compiee
yhis information in Exee formay as indicayed in yhe nNTEGER daya moniyorinn yooe. 

7.3 GEP Implementaton and monitoring

The ACT communiy  surve  probes nender equaeiy  impeemenyation activities and asks abouy
yhe exisyence of a GEP or reeevany syrayen . Difereny syanes of yhe process are identiied from
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assessinn yhe syayus-quo yo enactinn a GEP. Gender equaeiy  measures can be cayenorized in a
variey  of difereny wa s. The ACT communiy  surve  yaxonom  of measures – uses yhe yerm
‘ieeds  of  action’  and provides  a  comprehensive  ranne of  measures.  The Advance HE yooe
provides  a check-eisy yo enabee yhe seef-assessmeny of recruiymeny and promotion initiatives
supportinn  nender  equaeiy .  The  CESAER  surve  asks  abouy  atractinn  femaee  syudenys,
recruiymeny and promotion poeicies, baeanced composition, fexibee career yrajecyor , breaks,
mobieiy , work-eife baeance measures, nender compeyence, neyworkinn and nuideeines. ny aeso
examines how nender equaeiy  is embedded in yhe ornanization – wheyher yhere is a speciae
uniy, dedicayed person eyc. How nender equaeiy  is embedded in yhe ornanisation – can be
used yo nane yhe susyainabieiy  of nender equaeiy  actions.

Science Europe compared nrany mananemeny poeicies and practices which are eikee  yo afecy
yhe reyention and pronression of women in research careers from 17 nationae RFOs and yhree
RPOs across 15 counyries.

ndentif inn barriers (inceudinn resisyance) yo yhe efective impeemenyation of nender equaeiy 
poeicies have been hinheinhyed in yhe eiyerayure as a fundamenyae irsy syep yo yackeinn yhem,
boyh yhe CESAER surve  and yhe ACT communiy  surve  ask abouy speciic barriers.

GEAM CORE Title Excel reference n code 

- Embeddinn of nender equaeiy  nnsyGE06

- Ornanization has GEP nnsyGE07

- GEP is assessed? nnsyGE08

- Measures used for GEP assessmeny (eistinn) nnsyGE10

- Measures used for GEP assessmeny (free yexy) nnsyGE09

- Opinion renardinn efectiveness of measures nnsyGE11

- Barriers for impeemenyation nnsyGE12

- Three measures as besy practice nnsyGE13

- Pronress over 3 pasy  ears in GE nnsyGE14

- Gender dimension measures (eistinn) nnsyGE15

7.3.1 Good practces

The CESAER surve  and yhe Advance HE yooe ask abouy instiyutionae besy practices. The besy
(or ‘nood’/’smary’) practice approach has been used exyensivee  in yhe ieed of nender equaeiy 
poeicies  in  STn  (see  PRAGES,  GENDERA,   EFFORTn,  Gender-ney  eyc.).  Knoweedne  sharinn  of
successfue  instiyutionae  practices  –  is  a  ke  syrayen  for  nreayer  impacy  supporyed  b  yhe
European Commission.
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