
Welcome to the ETHNA Validation Survey on Drivers and Barriers of Responsible
Research & Innovation (RRI)!

In this survey, we are also exploring potential good RRI practices and possible
measures to gauge the RRI institutionalisation progress at research-performing

organisations.

Participating in this survey will take a few minutes only - you will be given the option
to directly choose which RRI key area (ethics, governance, etc.) you wish to review.

Your answers will help validate the results of the ETHNA multi-stakeholder
consultation which consisted of a series of expert interviews and workshops

throughout 2021.

The results of this survey will only be shared and published in an aggregated form;
your answers will remain private.

Click the next button below to start.



Section A: Opening
In this section, we would like to get to know you a little.

A1. What is your current country of residence?

 
Andorra

Albania

Austria

Belgium

Bosnia and Herzegovina

Bulgaria

Croatia

Czech Republic

Denmark

Spain

Germany

Greece

Estonia

Finland

France

Iceland

Israel

Italy

Kosovo

Latvia

Liechtenstein

Lithuania

Luxembourg

Republic of North Macedonia

Malta

Moldova

Monaco
Montenegro

Netherlands

NorwayPolandPortugalRomaniaSerbiaSlovakiaSloveniaSwedenSwitzerlandTurkeyUkraineUnited KingdomVatican CityUnited Arab EmiratesAfghanistanAntigua and BarbudaArmeniaAngolaArgentinaAustraliaAzerbaijanBarbadosBangladeshBurkina FasoBahrainBurundiBeninBruneiBoliviaBrazilThe BahamasBhutanBotswanaBelarusBelizeDemocratic Republic of the CongoCentral African RepublicRepublic of the CongoCôte d'IvoireChileCameroonPeople's Republic of ChinaColombiaCosta RicaCubaCape VerdeCyprusDjiboutiDominicaDominican RepublicAlgeriaEcuadorEgyptEritreaEthiopiaFijiFederated States of MicronesiaGabonGrenadaGeorgiaGhanaGambiaGuineaEquatorial GuineaGuatemalaGuinea-BissauGuyanaHondurasHaitiHungaryIndonesiaIrelandIndiaIraqIranJamaicaJordanJapanKenyaKyrgyzstanCambodiaKiribatiComorosSaint Kitts and NevisNorth KoreaSouth KoreaKuwaitKazakhstanLaosLebanonSaint LuciaSri LankaLiberiaLesothoLibyaMoroccoMadagascarMarshall IslandsMaliMyanmarMongoliaMauritaniaMauritiusMaldivesMalawiMexicoMalaysiaMozambiqueNamibiaNigerNigeriaNicaraguaNepalNauruNew ZealandOmanPanamaPeruPapua New GuineaPhilippinesPakistanPalauParaguayQatarRussiaRwandaSeychellesSudanSingaporeSierra LeoneSan MarinoSenegalSomaliaSurinameSouth SudanSao Tomé and PríncipeEl SalvadorSyriaSwazilandChadTogoThailandTajikistanEast TimorTurkmenistanTunisiaTongaTrinidad and TobagoTuvaluTaiwanTanzaniaUgandaUnited States of AmericaUruguayUzbekistanSaint Vincent and the GrenadinesVenezuelaVietnamVanuatuSamoaYemenSouth AfricaZambiaZimbabweOtherOther 



A2. What type of organisation(s) are you primarily affiliated with?

 
Higher education organisation (incl. research)

Higher education organisation (teaching, no research)

Public research organisation

Private research organisation

Public administration/government

Civil society organisation or NGO

Private sector / business

Other

Other
 

A3. How many years of professional experience have you got?

 
1-2 years

3-5 years

6-10 years

11-15 years

16-25 years

> 25 years

A4. Which age group do you belong to?

 
below 30

30-39

40-49

50-59

60-69

70 and above



A5. Which gender do you correspond to?

 
female

non-binary

male

other:

other:
 

Section B: Responsible Research & Innovation

B1. To get started, we would be interested in learning how familiar you
are with each of the key areas of RRI (Responsible Research &
Innovation)?

Please note that neither Science Education nor Governance is listed here as individual key area. The former is not within the scope of the ETHNA
project but the latter is very much regarded as horizontal dimension permeating the other key areas, so you may encounter it later in this

questionnaire.

0..not
familia
r at all 1 2 3 4 5 6 7 8 9

10..hig
hly

familiar

Ethics including Integrity

Open Science including Open Access

Public Engagement

Gender Equality

B2. How familiar are you with the overall concept of RRI (Responsible
Research & Innovation)?

0..not
familia
r at all 1 2 3 4 5 6 7 8 9

10..hig
hly

familiar

Please rate

B3. For which of following key areas of RRI would you like to review and
rate the results of our multi-stakeholder consultation?

For each key area that you chose above, you will see the "top 5" incentives, barriers, good practices, and potential progress measures in terms of
institutionalising the respective key area.

Since the "top 5" items multiply with each key area that you pick, you might end up with (too) many items to rate. Please pick only those you feel
most experienced in; towards the end of the survey, you will have a chance to indicate your interest in the other key areas - we will be happy to

share our overall results as soon as they are ready.

Ethics including Integrity

Open Science including Open Access

Public Engagement



Gender Equality

Section C: Ethics including Integrity

C1. How relevant do you regard the following incentives for driving the
institutionalisation of research ethics (incl. integrity) at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Organisational mandate and regulatory
framework to take ethical principles into

account, when carrying out research

Organisational values and identity

Adherence to national or EU standards
and normative rules

Institutional leadership keen on furthering
research ethics and integrity

Requirements/expectations from Research
& Innovation Funders regarding the

adherence to ethical rules and principles

C2. How relevant do you regard the following barriers to
institutionalising research ethics (incl. integrity) at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Lack of awareness of or knowledge about
research ethics (standards, principles,

violations, etc.)

Lack of resources (human, financial, time,
etc.) required to incorporate ethics in the

research

Lack of institutional values, standards, or
visions relating to research ethics

Lack of institutional support structures
and practices

Ethics is being regarded as a burden that
slows down scientific research or

technological development



C3. How relevant do you regard the following good practices for
supporting the institutionalisation of research ethics (incl. integrity)
at your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Research ethics (incl. integrity) as part of
the higher education curriculum (as early

as Bachelor level)

Provision of reflection spaces for
employees on how to adhere to ethics

standards and address research integrity
issues

Make investigations of scientific
misconduct more transparent

More multi-stakeholder and/or
transdisciplinary processes in elaborating

ethics guidelines (strengthened
collaboration between different scientific

fields and with non-academic
stakeholders)

Mix of bottom-up and top-down
approaches to gradually incoporate ethics

in research practices

C4. How relevant do you regard the following measures for monitoring
the institutionalisation progress of research ethics (incl. integrity) at
your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Formalised system introduced by the
organisation to support ethics and research

integrity standards

Training provided by the organisation on
research integrity and ethics (e.g. as part

of their staff training or study curriculum)

Incorporation of ethics and research
integrity in organisational strategies and

mission statements

Research projects being set up to
explicitly address research integrity and

ethics, e.g. through a separate work
package

Multi-stakeholder and/or transdisciplinary
process set up to elaborate and improve

ethics guidelines



C5. Would you like to comment on your rating or add further, highly
relevant incentives, barriers, good practices, or measures to monitor
the institutionalisation progress? If so, please use the text box below.
 

Section D: Open Science including Open Access

D1. How relevant do you regard the following incentives for driving the
institutionalisation of open science (incl. open access) at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Organisational mandate concerning and
commitment to open science and/or open

access

Open science or open access is already a
common practice in different parts of

your organisation

FOMA - The fear of missing out on the
national and international trend of opening

up research results and the research
process itself

Expectations from Research & Innovation
Funders on adopting open access and open

science policies

Commitment of publicly funded research
to create value beyond their immediate

field of research



D2. How relevant do you regard the following barriers to
institutionalising open science (incl. open access) at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Lack of understanding of the variety of
open access models, licenses, and costs

Lack of knowledge of open science
(concepts, benefits, implications, good

practices, etc.)

Lack of resources
(human/financial/time/etc.) to spread open

science and open access practices

Lack of practical actions to implement
high-level policies or strategies (i.e. goals

are not being translated into practices)

Reluctance on the side of researchers to
share results (publications, data, etc. for

fear of competition, or data privacy or
security issues)

D3. How relevant do you regard the following good practices for
supporting the institutionalisation of open science (incl. open access)
at your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Training on open access models, open
science policies and actions, incl. how to

solve technical and practical issues

Employment of scientific data or open
access support staff to guide and offer
pratical help in matters of open access

Specific incentives to foster a sharing
culture (project that share the most

(quality/quantity) receive top-up funding,
bonus points on evaluations, special

recognition, etc.)

Creation of showcases in different
research fields to spread open science and

open access practices

Involvement of non-acadmic stakeholders
(e.g. businesses or civil society) in

elaborating open science guidlines (e.g.
balancing intellectual rights and data

sharing requirements)



D4. How relevant do you regard the following measures for monitoring
the institutionalisation progress of open science (incl. open access) at
your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Organisation is maintaining its own
repository or using a designated open

access platform (publications, data, code,
models, etc.)

Organisational training of employees/staff
members regarding the practical

incorporation of open science and/or open
access in their work

Organisational strategies & mission
statements incorporate open science

principles and mandates

Open science principles as integral part of
research projects

Institutional mechanisms to learn from
open science experiences

D5. Would you like to comment on your rating or add further, highly
relevant incentives, barriers, good practices, or measures to monitor
the institutionalisation progress? If so, please use the text box below.
 



Section E: Public Engagement
Please note that, for the sake of brevity, we label Societal Engagement, Public Engagement, and other forms of engagement with
societal stakeholders simply as Public Engagement.

E1. How relevant do you regard the following incentives for driving the
institutionalisation of public engagement at your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Organisational mandate to communicate
scientific findings and related knowledge

to the general public

Organisational culture and values
necessitate the involvement of the general
public in reflecting/validating/elaborating

scientific results (part of identity)

Expectations from Research & Innovation
Funders concerning public engagement

and/or citizen science (e.g. grant
requirement)

Adherence to national or EU guidelines
(e.g. for responsible research and

innovation)

Institutional leadership facilitating the
adoption of public engagement and/or

citizen science

E2. How relevant do you regard the following barriers to
institutionalising public engagement at your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Lack of knowledge and clarity on the
concept within the organisation

Lack of skills to engage with societal
stakeholders

Lack of resources
(human/financial/time/etc.) to design and

implement public engagement activities

Lack of motivation from the side of
researchers (e.g. they do not see an added

value in engaging with the public, no
institutional support)

Reluctance of societal stakeholders to be
actively engaged in research or innovation

activities



E3. How relevant do you regard the following good practices for
supporting the institutionalisation of public engagement at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Solid methodological know-how within
the organisation to design and implement

public engagement activities

Societal stakeholder board within an
organisation to ensure that non-academic

stakeholders are not just regarded as
research subjects but as co-creators

Reflective group within the organisation to
build expertise regarding public

engagement principles and practices

Training on public engagement, e.g.
science communication skills or

participatory skills

Specific focus on including marginalised
or vulnerable stakeholders, such as women

or non-binary people, minorities or
indigenous peoples, the elderly, or early-

career researchers

E4. How relevant do you regard the following measures for monitoring
the institutionalisation progress of public engagement at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Organisational strategies & mission
statements reflect the value and principles

of public engagement

Institutional training in science
communication and other public

engagement-related topics

Public engagement / citizen science events
undertaken by the organisation

Research projects that include public
engagement activities, based on

consultation, deliberation, or co-creation

Institution's own network comprises non-
academic stakeholders (businesses, civil

society organisations, interest groups,
individual citizens, etc.)



E5. Would you like to comment on your rating or add further, highly
relevant incentives, barriers, good practices, or measures to monitor
the institutionalisation progress? If so, please use the text box below.
 

Section F: Gender Equality

F1. How relevant do you regard the following incentives for driving the
institutionalisation of gender equality at your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Organisational (soft) governance
mechanisms (e.g. guidelines, procedures,

strategies) fostering gender equality

Institutional leadship facilitates the
adoption of gender equality measures,

policies, and principles

Expectations from Research & Innovation
Funders regarding the adoption of gender

equality plans (e.g. grant requirement)

Dedicated (pilot) programmes dealing
with gender equality

Organisational support structure for
spreading gender equality (e.g. gender

equality office)



F2. How relevant do you regard the following barriers to
institutionalising gender equality at your organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Lack of awareness in the organisation of
the extent of gender inequality and

knowledge about the realisation of gender
equality

Lack of or confusing institutional
strategies, policies, or structures

Lack of support from leadership to
implement gender equality strategies or

policies

Lack of resources
(human/financial/time/etc.) to realise

gender equality

Prevailing view that gender equality goes
against traditional academic values of

excellence

F3. How relevant do you regard the following good practices for
supporting the institutionalisation of gender equality at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Addressing gender bias in recruiting and
promotion processes

Monitoring of gender equality measures
(setting minimal requirements and

checking positive/negative developments)

Official involvement of women and non-
binary people in assessing the underlying

causes of gender inequality within the
organisation

Organisational or higher-level awards
given to individuals/groups raising

awareness of or tackling gender
inequalities

Introducing female researcher role models
and mentorships to attract and retain

women, especially in STEM fields



F4. How relevant do you regard the following measures for monitoring
the institutionalisation progress of gender equality at your
organisation?

0..not
relevan
t at all 1 2 3 4 5 6 7 8 9

10..ver
y highly
relevant

Closing of institutional gender pay gap

Females and non-binary people in senior
positions within the organisation

Female and non-binary principle
investigators in research projects of the

organisation

Women and non-binary people in
institutional advisory boards or expert

committees

Institutional training on gender equality
provided to employees/research staff (incl.

senior staff)

F5. Would you like to comment on your rating or add further, highly
relevant incentives, barriers, good practices, or measures to monitor
the institutionalisation progress? If so, please use the text box below.
 

Section G: Closing
Thank you for taking the time to participate in our survey! Please make sure to press the SUBMIT button below to save your
responses in our database.

G1. Is there anything else you would like to add or think we should know?
 

G2. Would you like to learn about the results of this survey?

 
Yes

No



G3. Would you like to hear about the results generated by ETHNA, the
EU-funded project behind this survey that will further explore
institutionalisation options in their upcoming living labs?

 
Yes

No
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