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ITC Countries
 Albania [AL]

 Armenia [AM]

 Bosnia and Herzegovina [BA]

 Bulgaria [BG]

 Croatia [HR]

 Cyprus [CY]

 Czech Republic [CZ]

 Estonia [EE]

 Hungary [HU]

 Latvia [LV]

 Lithuania [LT]

 Malta [MT]

 Moldova [MD]

 Montenegro [ME]

 North Macedonia [MK]

 Poland [PL]

 Portugal [PT]

 Romania [RO]

 Serbia [RS]

 Slovakia [SK]

 Slovenia [SI]

 Turkey [TR]

 Ukraine [UA]

Other COST Countries
 Austria [AT]
 Belgium [BE]
 Denmark [DK]
 Finland [FI]
 France [FR]
 Germany [DE]

 Greece [EL]

 Iceland [IS]

 Ireland [IE]

 Israel [IL]

 Italy [IT]

 Netherlands [NL]

 Norway [NO]

 Spain [ES]

 Sweden [SE]
 Switzerland [CH]
 United Kingdom [UK]

Near Neighbourhood Countries
Morocco

Tunisia

Kosovo

Azerbaijan

Other Countries
Argentina Iran

Canada South Africa

Colombia USA

Hong Kong

Action Membership

Czech Republic has active WG Members but no MC Member
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Initial Stakeholders involved in Project
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Researcher mental health 
was a major topic in the 
plenary sessions of MCAA’s 
Annual Conference in 
February 2018.

Marie Curie Alumni Association Annual 
Conference 2018 in Leuven
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Raising Awareness
Session at EuroScience Open Forum in July 2018 on 
“Raising Awareness of Researcher Mental Health”
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Raising Awareness
Session at EuroScience Open Forum in July 2018 on 
“Raising Awareness of Researcher Mental Health”
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Understanding mental health in the research environment: A 
Rapid Evidence Assessment 
August 2017, Susan Guthrie et al.

● Higher education staff report worse well-being than those in 
other types of employment 

● The majority of university staff find their jobs stressful compared 
to ‘high-risk’ groups, such as healthcare workers

● PhD students face specific challenges 
○ high levels of work demands and work-life conflict 
○ low job control 
○ poor support from the supervisor 
○ exclusion from decision making.

● Academics appear to not be disclosing their mental health 
conditions 

Mental Health in the Research Environment

https://www.rand.org/pubs/research_reports/RR2022.html
https://www.rand.org/pubs/research_reports/RR2022.html
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Understanding mental health in the research environment: A 
Rapid Evidence Assessment 
August 2017, Susan Guthrie et al.

● Job insecurity was a key issue 
● Gender was the key personal factor that emerged as a 

determinant for mental health
● Spending more time on research is associated with reduced 

stress 
● Poor wellbeing can impact the productivity of researchers
● Impact of stress on job satisfaction of researchers is unclear 
● Evidence on the effectiveness of mental health interventions is 

limited

Mental Health in the Research Environment

https://www.rand.org/pubs/research_reports/RR2022.html
https://www.rand.org/pubs/research_reports/RR2022.html
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Mental health problems in PhD students

Work organization and mental health problems in PhD students, 
Katia Levecque et al., Research Policy, 46, 868, 2017 
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Mental health problems in PhD students
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Max Planck PhDNet Survey
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Conflict with Supervisor 
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Max Planck PhDNet
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Addressing the problem

The Mental Well-Being of Leiden University PhD Candidates, Inge Van 
der Weijden et al. (2017)

● Appoint independent psychologist for PhD candidates 
● Establishing a supervision team for international PhD candidates
● Career  coaching  for  both  non-academic  and academic  careers,  

including  the development of transferable skills
● Supervisor  training for  both  new  and  experienced  supervisors, 

including  a  focus  on  identifying  mental  health problems and  
cross-cultural communication

● Transparent requirements that PhD candidates must meet
● Independent  PhD  mentoring  groups,  in  which  dealing  with  workload  

and work-life balance can be discussed
● Frequent  monitoring  of  the  well-being  of  PhD candidates 
● Evaluation of chosen interventions with the help of questionnaires, 

focus groups and interviews
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Researcher Mental Health and Well-being 
Manifesto

https://doi.org/10.5281/zenodo.5559805 

https://doi.org/10.5281/zenodo.5559805
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ReMO 2022 Conference
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ReMO Ambassador Programme
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STAIRCASE Survey
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ReMO National Policy Briefs
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Policy Impact
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Achieving Policy Impact

What is the 
Scientific 

Evidence?

Build a 
Team

Channels for 
Reaching 

Stakeholders

Generate 
Actionable 

Suggestions

Raising 
Awareness

What is 
already on 
the Policy 
Agenda?
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ISE Manifesto for Early Career Researchers

Mental Health explicitly mentioned as an issue affecting Early Career Researchers
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Closing Plenaries at ReMO 2022 Conference

Slaven Misljencevic
of Directorate General for Research and 
Innovation at European Commission

Prof. Manuel Heitor
2015-22 Minister for Science, Technology 
and Higher Education of Portugal
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ReMO Policy Impact
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https://scientificadvice.eu/advice/artificial-intelligence-in-science/ 

https://scientificadvice.eu/advice/artificial-intelligence-in-science/
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Reform of Research Assessment
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Supervision
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Interventions
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Mentoring
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The Healthy and Sustainable Campus of the 
UAB, the Doctoral School, and the Psychology 
Service, hosts monthly meetings for research 
teams and their doctoral students with the aim 
of creating a "third hour" to increase social 
cohesiveness by providing a space and time for 
peers to talk, reflect, and connect. Activities 
increase motivation and good feelings, thereby 
facilitating the socio-emotional well-being of the 
research community. Gamified activities 
facilitate motivation, communication, and 
dialogue

Facilitated Peer Support Networks
Health and Wellness Programmes
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Facilitated Peer Support Networks
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Mental Health First Aid
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Universität Münster

Research Skill Development
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Supervisor Training 
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Onboarding 
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Royal Society, 2019

Research Culture



Page 37

Research Culture
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Research Integrity
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Whistleblower Protection
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Thanks for listening!



This presentation is based upon the work 
of the ReMO COST Action CA19117 and is 

supported by COST (European 
Cooperation in Science and Technology).

http://remo-network.eu
COST (European Cooperation in Science and Technology) is a funding agency for 
research and innovation networks. Our Actions help connect research initiatives 

across Europe and enable scientists to grow their ideas by sharing them with their 
peers. This boosts their research, career and innovation.

https://www.cost.eu/

https://www.cost.eu/

