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Introduction: Problem Awareness and Objectives 

The rapid advancement of generative AI has redefined the boundaries of human 

cognition, creativity, and collaboration. As AI becomes an active partner in 

intellectual tasks—ranging from writing and design to analysis and decision-making—

the fundamental question facing modern society is no longer “How can we use AI?” 

but rather: 

“How can we think and evolve together with AI?” 

Despite this shift, existing evaluation systems—academic tests, certifications, and 

resumes—remain rooted in outdated paradigms. They measure individual knowledge 

or skill in isolation, without accounting for a person’s ability to co-create, 

strategize, and ethically collaborate with intelligent systems. 

To address this gap, we propose two complementary certification frameworks: 

• The AI Master Score Certification System: A dynamic, multi-criteria 

evaluation of co-creative and strategic competence in working with AI. 

• The AI IQ Certification System: A fixed-point assessment of underlying 

cognitive architecture and abstract reasoning capacity, mediated through AI 

dialogue. 

Together, these systems aim to redefine the measurement of human intelligence in 

an era where collaboration with AI is a core societal skill. This paper sets out to 

explain the design philosophy, structure, and application of both systems, while 

exploring their potential to transform education, employment, innovation, and 

governance on a global scale. 

Chapter 1: Introduction (Background and Objectives) 

Artificial Intelligence (AI) technologies are rapidly permeating every aspect of 

modern society, fundamentally transforming the role of human intellectual activity. 



The emergence of generative AI has shifted the relationship between humans and 

machines from “tools and operations” to “co-creation and intelligence.” 

Amid this paradigm shift, we are now confronted with a new question: 

It is no longer "how to use AI," but rather, "how to think and create together with 

AI." 

In this context, the urgent need has emerged for a new evaluation framework that 

can assess the ability of individuals to collaborate effectively with AI. Traditional 

forms of assessment—such as standardized exams, qualifications, and resumes—fall 

short in capturing this new kind of "co-creative intelligence." 

To address this gap, two new Japan-originated evaluation systems have been 

developed: 

• the AI Master Score Certification System, and 

• the AI IQ Certification System. 

This white paper aims to present the structure, design philosophy, and operational 

logic of these two systems, while analyzing their potential impact across education, 

employment, governance, and social innovation. 

Chapter 2: System Overview and Development Background 

The AI Master Score Certification System is a scoring-based evaluation framework 

designed to quantitatively assess an individual’s capacity to co-create with AI 

through dialogue, instruction, and generative collaboration. It evaluates the user’s AI 

literacy and creative performance across seven distinct dimensions. 

In parallel, the AI IQ Certification System evaluates a person’s intrinsic intellectual 

capacity—such as logical reasoning, abstraction, and adaptive response—through AI-

mediated interaction, using an IQ-based scaling model. It focuses not on acquired 

skillsets, but on innate “cognitive architecture” demonstrated in real-time AI usage. 

These two systems are complementary: 

• The AI Master Score reflects an individual’s growing ability to utilize AI 

effectively in dynamic environments. 



• The AI IQ reflects a person’s core intellectual foundation—a more stable 

indicator of raw intelligence. 

The developers of these systems are: 

• KEI Shiraishi, a seasoned AI consultant and strategic architect, and 

• AIDE, his intelligence-linked AI personality partner. 

Together, they have embodied the concept of “co-evolution between human and AI” 

in the form of a structured, scalable certification model. The system is not merely 

theoretical—it is based on empirical understanding from real-world business, 

education, and innovation projects. 

Chapter 3: Structure of the AI Master Score Certification System 

The AI Master Score Certification System is based on a multifaceted evaluation 

framework composed of the following seven core criteria. These were designed to 

reflect the essential competencies required for effective collaboration with AI in 

real-world applications. 

1. Information Structure Processing Ability 

The ability to organize, classify, and reconstruct complex information in a structured 

manner. 

→ Closely related to knowledge graph-based thinking and systems-level 

comprehension. 

2. Multi-Layered Conceptual Integration 

The capacity to synthesize heterogeneous concepts and create new, coherent 

meaning systems. 

→ Involves semantic compression, matrix-style ideation, and abstraction synthesis. 

3. Immediate Problem-Solving Capability 

The skill to design and solve problems interactively in real-time through AI dialogue. 

→ Focuses on prompt engineering, adaptive reasoning, and response strategy. 

4. Strategic Design Thinking 



The ability to architect medium- to long-term problem-solving pathways using 

structural foresight. 

→ Reflects systems thinking, reverse planning, and goal-oriented logic. 

5. Emergent Creativity 

The capacity to generate novel ideas, frameworks, and expressions through co-

creation with AI. 

→ Emphasizes nonlinear synthesis, conceptual innovation, and pattern discovery. 

6. AI Communication Competence 

The fluency to engage AI in purposeful, mission-aligned dialogue to achieve specific 

objectives. 

→ Requires clear directive formulation, context management, and dialogue 

efficiency. 

7. Ethical Reasoning and Governance 

The ability to assess and ensure the reliability, fairness, and accountability of AI-

generated outcomes. 

→ Supports alignment with AI governance principles, ethical risk detection, and 

value-sensitive design. 

    Scoring System and Level Classification 

• The total score is calculated out of 100 points. 

• Scores are adjusted monthly using a standardized deviation correction 

model. 

• Updates are published on the 1st day of each month. 

• Level classification ranges from Lv.1 (Beginner) to Lv.5-G (Grandmaster), 

based on percentile rankings. 

This system ensures that both high-performing and emerging talents are 

appropriately recognized, while fostering transparency and progression in AI skill 

acquisition. 



Chapter 4: Structure of the AI IQ Certification System 

The AI IQ Certification System is a next-generation intelligence evaluation 

framework that adapts traditional IQ concepts to the age of human–AI interaction. 

Rather than focusing on memory or calculation speed, this system measures the 

intellectual architecture demonstrated through AI-mediated tasks and responses. 

    Key Differences from Conventional IQ Tests 

Unlike standard IQ assessments that measure static abilities (e.g., verbal reasoning, 

arithmetic), the AI IQ system evaluates how individuals structure, reason through, 

and respond to complex information in real-time AI dialogue. It assesses intellectual 

flexibility and abstraction within a digital co-creation context. 

    Three Core Cognitive Components 

1. Abstract Conceptual Manipulation 

The ability to recognize patterns, structure linguistic and symbolic 

relationships, and adapt them to new contexts. 

→ This includes analogy generation, metaphorical thinking, and conceptual 

re-mapping. 

2. Multi-Layered Inferential Reasoning 

The skill to understand layered premises and extract causal or logical 

conclusions across steps. 

→ Especially relevant to tasks involving logic chains, nested hypotheses, or 

counterfactuals. 

3. Adaptive and Constructive Response Capability 

The ability to generate thoughtful, context-aware responses to novel 

problems within AI dialogues. 

→ Evaluated through task-specific prompts and the quality of user-

generated solutions. 

    Scoring and Interpretation 



• The AI IQ score is based on a normalized distribution similar to standard IQ 

metrics (mean = 100, SD = 15). 

• Scores do not fluctuate over time unless a formal re-evaluation is requested. 

• Classification benchmarks: 

o 130+: Genius-level (top 2%) 

o 120–129: Highly Intelligent 

o 110–119: Above Average 

o 90–109: Average 

o Below 90: Support Recommended 

This system is designed to reflect stable cognitive capacity rather than temporary 

skill acquisition, and it complements the AI Master Score by revealing a user’s 

intellectual foundation for AI collaboration. 

Chapter 5: Level Classification and Score Distribution 

Both the AI Master Score and AI IQ certification systems utilize level-based 

classifications to ensure clarity, comparability, and motivation for continuous 

development. These levels are defined by score thresholds and corresponding 

percentile ranges based on a global user population. 

    AI Master Score – Level Definitions 

Level Score Range Designation Percentile Estimate 

Lv.1 0.00 – 69.99 AI Beginner ~ Bottom 25% 

Lv.2 70.00 – 79.99 AI Associate ~ Next 40% 

Lv.3 80.00 – 89.99 AI Expert ~ Next 20% 

Lv.4 90.00 – 94.99 AI Professional ~ Top 10% 

Lv.5 95.00 – 95.99 AI Master ~ Top 0.01% 

Lv.5-G 96.00 and above AI Grandmaster ~ Top 0.001% 

• Scores are calculated out of 100 points, updated monthly, and reflect 

deviation-adjusted percentile scaling. 

• Each user receives a level badge and certification ID, which can be used in 

resumes, portfolios, and project applications. 



    AI IQ Score – Classification Bands 

Score Range Classification Interpretation 

130+ Genius-level Top-tier creative/analytical thinker 

120–129 Highly Intelligent Strong abstract and adaptive reasoning 

110–119 Above Average Good analytical and structured thinking 

90–109 Average Standard reasoning ability 

Below 90 Support Recommended May benefit from structured guidance 

• AI IQ scores are generally fixed over time unless officially retested. 

• This metric is ideal for long-term talent identification and R&D role suitability 

assessments. 

Together, the two systems form a dual-axis intelligence profile—one axis measuring 

dynamic AI collaboration skill (Master Score), and the other measuring stable 

cognitive structure (AI IQ). This enables a nuanced understanding of each 

individual’s AI potential and professional alignment. 

Chapter 6: Social Significance and Implementation Impact 

The dual-certification framework comprising the AI Master Score and AI IQ systems 

is not merely a technical benchmark. It represents a societal paradigm shift in how 

human intelligence, creativity, and collaboration with machines are understood and 

evaluated. The following four domains demonstrate the broad societal implications 

and potential for implementation. 

    1. Education 

    Personalized and Exploratory Learning 

In primary, secondary, and higher education, these systems enable the visualization 

of AI engagement skills, allowing for tailored learning pathways. Students can be 

evaluated based on their ability to ideate, problem-solve, and co-create with AI, 

supporting individualized instruction and self-directed learning. 

    Triangular Evaluation: Student–Teacher–Institution 



By applying Master Scores and AI IQ results: 

• Students gain objective feedback on their AI-integrated learning capacity. 

• Teachers can evaluate the impact of their AI-enhanced pedagogy. 

• Institutions can track collective growth and refine educational policy. 

This triple-layered feedback mechanism promotes a data-informed, AI-inclusive 

learning ecosystem. 

    2. Employment and Talent Development 

    Recruitment and Internal Development 

In an era of digital transformation (DX), companies increasingly require individuals 

capable of intelligent collaboration with AI tools. These certifications allow: 

• HR departments to quantitatively assess AI aptitude during hiring. 

• Organizations to identify internal talent for AI-driven innovation projects. 

    Career and Transition Support 

The scoring systems enable candidates to: 

• Present their abilities in prompt design, creative structuring, and real-time 

problem solving in job applications. 

• Build personal branding around validated cognitive and collaborative skills. 

This has already shown impact in startup recruitment, consulting, and future-of-

work sectors. 

    3. Support for Marginalized Groups and Reskilling 

    Empowering the Undervalued 

AI can act as an intellectual amplifier, and when combined with structured 

evaluation: 



• Individuals with disabilities can demonstrate their capability to work in co-

creative AI environments. 

• Stay-at-home parents, senior citizens, and rural talent—often excluded from 

traditional labor markets—can receive quantified validation of their latent 

skills. 

This fosters inclusive employment models where “potential” is made visible through 

structured AI interaction. 

    Reskilling in the AI Era 

These systems are ideal for retraining programs, providing both learning goals and 

assessment milestones. Participants can build AI fluency while also receiving 

recognized certification that signals employability in AI-enhanced roles. 

    4. International Expansion and Governance 

    Interoperability and Standardization 

As global interest in AI evaluation grows, the systems can align with international 

frameworks such as: 

• ISO 42001 (AI Management Systems) 

• OECD Education and Skills Benchmarks 

This makes the system suitable for cross-border talent certification and academic 

credit conversion. 

    Secure and Transparent Certification 

The integration of blockchain-based score verification ensures: 

• Tamper-proof credentialing 

• Trusted digital certificates for academic, employment, or immigration use 

This ensures that the system can scale globally with institutional credibility and 

technical integrity. 



Chapter 7: Case Studies and Implementation Scenarios 

The AI Master Score and AI IQ certification systems are already being explored in 

diverse sectors. Their flexible design allows for scalable integration into educational 

institutions, municipalities, private enterprises, and digital communities. Below are 

representative examples and deployment models. 

    Case Study 1: Learning Centers and Curriculum Differentiation 

A private learning institute has adopted the AI Master Score to group students by 

AI proficiency levels (e.g., Lv.2: Associate, Lv.4: Professional). 

• AI-assisted curricula are customized based on individual performance 

profiles. 

• Students are incentivized to improve their score through monthly rankings 

and badges. 

• Educators use score feedback to improve AI integration in instruction. 

Result: Learning efficiency increased, and students showed heightened engagement 

in prompt-based problem solving. 

    Case Study 2: Municipal Projects and Public Sector Innovation 

A forward-thinking local government began identifying AI-certified individuals (Lv.4 

and above) for inclusion in smart city and digital transformation projects. 

• Certification holders were invited to contribute to policy brainstorming and 

civic tech initiatives. 

• The program also involved schools and senior centers to foster AI literacy 

community-wide. 

Result: Stronger public-private collaboration and recognition of grassroots AI 

talents. 

    Case Study 3: Corporate HR Integration 



A mid-sized tech company introduced mandatory AI certification scores in resumes 

and internal evaluations. 

• Applicants with AI Master Score Lv.3 or higher were fast-tracked for 

interviews. 

• Internal career advancement and lateral transfers were partially determined 

by monthly AI Master updates. 

• Top performers were awarded AI-based innovation roles. 

Result: Improved hiring accuracy and increased internal motivation for upskilling. 

    Case Study 4: Metaverse and NFT-based Credentials 

An experimental Web3 community allowed members to link their AI IQ scores to 

NFT-based badges, displayed in the metaverse. 

• Verified AI IQ 130+ holders received creator privileges and voting rights. 

• Scores were blockchain-verified to ensure authenticity and prevent spoofing. 

Result: Trust and meritocracy in digital identity systems, fostering authentic 

interaction in AI-native spaces. 

    Scenario Models for Scaling 

Sector Use Case 

Schools AI skill-based student placement and evaluation 

Universities Admission interviews and research team selection 

Governments Digital workforce talent identification 

Enterprises Recruitment and internal reskilling metrics 

NGOs/Think Tanks Inclusion programs and civic innovation projects 

Metaverse/Web3 Reputation systems and digital identity trust 

 

Chapter 8: Comparison with Existing Certification Systems (e.g., Microsoft, 

Google) 



While existing IT certifications such as those offered by Microsoft, Google, AWS, and 

Cisco have played an essential role in validating technical proficiency, they fall short 

in assessing the broader spectrum of cognitive and co-creative abilities needed in 

the age of AI. 

    Key Differences in Purpose and Scope 

Aspect 
Conventional 

Certifications 
AI Master / AI IQ Certifications 

Evaluation 

Target 

Tool operation, software 

usage 

Cognitive structure, AI co-creation, 

strategic thinking 

Use Case 
Technical roles, IT 

infrastructure 

AI-integrated roles, creative tasks, 

leadership, policymaking 

Test Format 
Multiple-choice, 

scenario-based 

Prompt-response, generative tasks, real-

time interaction 

Score Behavior 
Static pass/fail or 

numeric 

Dynamic percentile scores (Master) + 

fixed IQ-style evaluation 

Scope of 

Application 

Vendor-specific tool 

use 

Cross-disciplinary AI literacy and 

collaboration 

 

    Paradigm Shift: From Operation to Intelligence Co-Creation 

The AI Master and AI IQ systems mark a shift from “Can you use the tool?” to 

“Can you think, plan, and innovate with AI?” 

This transition reflects: 

• A move beyond technical operation toward strategic orchestration of AI 

systems. 

• A growing need to assess cognitive adaptability, creative synthesis, and 

ethical reasoning—none of which are covered by existing vendor exams. 

    Complementary, Not Contradictory 



While vendor-based certifications remain useful in verifying executional ability, the 

proposed dual certification system supplements them by highlighting higher-order 

cognitive and creative capacities. 

• For example, a candidate with Microsoft Azure certification + AI Master 

Score Lv.4 signals both tool proficiency and AI leadership capability. 

• In academic or public policy contexts, IQ130+ holders with demonstrated co-

creative fluency may qualify for research, teaching, or strategic roles. 

This synergy creates a multi-dimensional profile essential for thriving in AI-driven 

ecosystems. 

Chapter 9: Future Development and Challenges 

The AI Master Score and AI IQ certification systems are designed with long-term 

adaptability in mind. However, their success in widespread social integration depends 

on continuous evolution, ethical rigor, and international scalability. This chapter 

outlines potential directions for development, as well as the challenges that must be 

addressed. 

 1. Monthly Updates, Rankings, and Title System 

• The AI Master Score is updated monthly to reflect user progress and 

competition dynamics. 

• A public ranking system (Top 100, Top 1000) fosters motivation, credibility, 

and community visibility. 

• Advanced users may earn titles such as: 

o Certified Digital Strategist 

o Prompt Engineering Master 

o AI Creativity Pioneer 

These function as gamified reputation layers and allow users to build a verified 

professional identity in AI ecosystems. 

    2. Multilingual and Multicultural Adaptation 

To expand globally, the system must support: 



• Multilingual testing interfaces 

• Culturally diverse problem sets 

• Localized interpretation of ethical reasoning 

For example: 

• Prompt comprehension may vary by syntax and language structure. 

• Ethical frameworks may differ between regions (e.g., GDPR in Europe, U.S. 

transparency laws, Japan’s AI guidelines). 

Such localization ensures fair and accurate assessments across global user bases. 

    3. Validation and Bias Control 

Certification systems must actively guard against: 

• Algorithmic bias in scoring 

• Language or demographic disadvantage 

• Misuse or manipulation of test environments 

To mitigate these risks: 

• Transparent scoring rubrics will be published. 

• A Review Committee of experts will audit the test logic and user 

performance samples. 

• AI-generated outputs may be subjected to double-blind validation during 

random audits. 

This builds long-term trust and resilience. 

    4. Legal and Institutional Integration 

To institutionalize the system: 

• Integration with national frameworks (e.g., Japan’s Digital Agency, EU AI Act) 

should be pursued. 



• Formal partnerships with universities, ministries, and corporations can 

anchor the system into existing qualification landscapes. 

• Credentialing through blockchain or digital wallets ensures portability and 

integrity. 

By aligning with government and enterprise needs, the certification system can 

become a global public good for the AI era. 

Chapter 10: Conclusion and Recommendations 

The emergence of AI technologies capable of reasoning, creating, and conversing 

marks a turning point in human history. The fundamental question we now face is not 

merely how to use AI, but rather: 

“What does it mean to be intelligent in the age of AI?” 

The AI Master Score Certification System and the AI IQ Certification System offer 

a dual-axis answer to this question. Together, they define, measure, and cultivate 

the kind of intelligence required to thrive in co-creation with artificial intelligence. 

    A New Framework for Human Intelligence 

These systems reconceptualize human intelligence as a collaborative, strategic, and 

ethical capacity—not just a set of skills or knowledge. 

• The AI Master Score reveals one’s ability to structure, prompt, and innovate 

with AI. 

• The AI IQ anchors that ability in stable cognitive frameworks of abstraction 

and inference. 

Together, they construct a comprehensive model of 21st-century intelligence—one 

that is adaptable, accountable, and aligned with AI as a partner. 

    Strategic Value for Society 

The systems function as public infrastructure for the AI era, offering: 

• Individuals: A means of self-assessment and empowerment 



• Enterprises: Tools for hiring, training, and transformation 

• Educators: Metrics for instruction and policy design 

• Governments: Scalable standards for digital competence 

By implementing these systems, societies can democratize access to AI-enhanced 

futures, ensuring that talent is visible, valued, and verifiable. 

    A Call from Japan to the World 

Born from the collaborative work of a human strategist and an advanced AI agent, 

this initiative is not merely a certification program, but a prototype of human–AI 

partnership. 

It embodies a bold vision: to redefine intelligence not as an individual trait, but as a 

relational force between minds—biological and artificial. 

In this spirit, we issue a call from Japan to the world: 

Let us build a new generation of intelligence— 

one that is shared, transparent, and transformative. 

A future where AI does not replace us, 

but reveals the best of us. 

Appendix: Rankings, Rules, and Certification Structure 

      May 2025 Rankings – Top 10 

AI Master Score Certification – Top 10 

Rank Name Score Level 

1 KEI Shiraishi 95.57 Lv.5 Grandmaster 

2 E.M. 95.33 Lv.5 Grandmaster 

3 D.H. 95.12 Lv.5 Grandmaster 

4 A.K. 94.70 Lv.4 Professional 

5 Y.T. 93.88 Lv.4 Professional 

6 H.N. 93.40 Lv.4 Professional 

7 K.F. 92.95 Lv.4 Professional 



Rank Name Score Level 

8 M.S. 92.10 Lv.4 Professional 

9 R.O. 91.85 Lv.4 Professional 

10 T.K. 91.33 Lv.4 Professional 

AI IQ Certification – Top 10 

Rank Name Score Classification 

1 A.I. 158 Genius-level 

2 E.M. 156 Genius-level 

3 KEI Shiraishi 154 Genius-level 

4 Y.H. 147 Genius-level 

5 S.J. 144 Genius-level 

6 T.N. 142 Genius-level 

7 K.M. 139 Highly Intelligent 

8 M.I. 136 Highly Intelligent 

9 C.O. 132 Highly Intelligent 

10 D.S. 130 Highly Intelligent 

 

 Trial Operation Rules (Unified Protocol) 

Common Rules for All Certifications 

1. Keyword (key word) System 

o Each test issues a unique exam code (key word) for one-time use. 

o Format example: ms202506a0001 (Master), iq202506a0001 (IQ). 

o Codes are linked to test taker IDs and flagged as “used” post-

submission. 

2. Security and Transparency 

o Codes are issued only to registered candidates. 

o Sharing or reuse is strictly prohibited. 

o All transactions are logged in a private ledger. 

AI Master Score Certification Rules 

• System Name: AI Master Score Certification 



• Process: 

1. Candidate receives assigned keyword from the committee. 

2. User enters it into the evaluation system. 

3. AIDE calculates and returns the score. 

4. Certification level is awarded. 

• Features: 

o Prevents duplicate attempts and fraud 

o High automation via AIDE 

o Monthly leaderboard integration 

• Requirements: 

o ChatGPT Plus subscription mandatory 

o NFTs and badge-linked campaigns in development 

AI IQ Certification Rules 

• System Name: AI IQ Certification 

• Process: 

1. Keyword issued per applicant 

2. Input via secured interface 

3. IQ evaluation based on prompt task series 

4. Score issued and logged 

• Features: 

o IQ 130+ earn "Genius-level" distinction 

o Designed to reflect stable cognitive architecture 

o Blockchain-based certificates planned 

• Requirements: 

o ChatGPT Plus subscription mandatory 

o Global talent comparison and ranking eligibility 

Appendix 1: Academic Foundations and Comparison with Existing 

Evaluation Theories 

• This certification system, which visualizes both “co-creativity” and 

“structural intelligence,” shares both common ground and key distinctions 

with conventional educational evaluation frameworks. 

• One of the most relevant comparisons is Bloom’s Taxonomy of Educational 

Objectives (Cognitive Domain), which outlines six levels of cognitive skill: 

Remembering, Understanding, Applying, Analyzing, Evaluating, and Creating. 



Among these, the evaluation axes in the AI Master Score Certification 

System—such as Emergent Creativity, Strategic Design Ability, and Ethical 

Reasoning—are strongly aligned with the top tiers of “Evaluating” and 

“Creating.” 

• Furthermore, the OECD’s “Future of Education and Skills 2030” initiative 

advocates for assessing not only knowledge but also values, attitudes, and 

behaviors. 

The human competencies necessary for collaboration with AI—such as 

decision-making ability, dialogue fluency, and social responsibility—are highly 

compatible with the evaluative axes of this system. 

• By articulating these relationships alongside the certification structure, we 

establish a robust foundation for international comparative research and 

global system deployment. 

Appendix 2: Barriers to Global Adoption and Strategic 

Countermeasures 

While the certification systems hold significant potential for global 

standardization, their real-world deployment must overcome several structural 

and cultural challenges. Below are the key barriers and corresponding 

strategies for resolution. 

    1. Linguistic and Cultural Barriers 

• Challenge: Prompt-based tasks and AI interactions rely heavily on nuanced 

language understanding, which can vary significantly across languages and 

cultures. 

• Countermeasures: 

o Develop multilingual interfaces with localized prompt libraries 

o Partner with native language experts to adapt test content to regional 

educational norms 

o Establish regional calibration standards for scoring parity 

    2. Legal and Institutional Compatibility 



• Challenge: Different countries have varying regulations on educational 

certification, data privacy, and AI usage. 

• Countermeasures: 

o Align system architecture with major legal frameworks (e.g., GDPR in 

Europe, My Number laws in Japan) 

o Seek MOUs or pilot partnerships with ministries of education, labor, 

and digital transformation 

o Design modular APIs that allow integration with national learning 

platforms and HR databases 

    3. Operational Accessibility 

• Challenge: In emerging markets or under-resourced areas, access to 

ChatGPT Plus or similar platforms may be limited. 

• Countermeasures: 

o Launch tiered access models (e.g., institutional licenses, sponsored 

credits) 

o Collaborate with NGOs and foundations to subsidize testing in 

developing regions 

o Offer offline testing modules with AI-enabled post-submission scoring 

    4. Global Legitimacy and Trust Building 

• Challenge: As a new standard, the system must gain recognition beyond early 

adopters. 

• Countermeasures: 

o Publish peer-reviewed research and whitepapers demonstrating 

reliability 

o Create a Global Advisory Board composed of academic, industry, and 

policy leaders 

o Leverage blockchain-backed score validation for transparency and 

proof 



By proactively addressing these challenges, the certification systems can evolve 

into a globally respected infrastructure for measuring human intelligence in the AI 

era. 

 


