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Abstract. Sustainability and effectiveness of professional education is of key importance
for the development of any national economy. In this regard, innovative manifestations in the field
of educational systems are necessary that is, the availability of conditions, sources and tools for
modernizing the labor market at the level of the constituent entity of the Republic of Uzbekistan.
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HOBBIE ITOJIXO/1bI K DX®®EKTUBHOCTHU B3AUMOJIEVMCTBUS
IMPO®ECCUOHAJIBHOT'O OBPA3OBAHUS 1 PABOTOJIATEJIEN

Aunomauun. Ycmotiuueocmsv u 3¢hgpexmusnocms npogheccuoHaIbHo20 00pPaA308aHUS
umerom Kao4egoe 3Havernue 0 paseumus a0 HauZ/lOHaJleOL‘i IKOHOMUKU. B cea3u ¢ smum
Heobx00uMbl UHHOBAYUOHHbLE NPOAGIIEHUS 6 C¢€p€ 06pa306am€]leblx cucmem, mo ecmbsv Haiudue
VCA08UL, UCMOYHUKOS8 U UHCMPYMEHMO8 MOOEePHU3AYUU PbIHKA mpyod HA YpoHe cybvekma
Pecnybonuxu Y3oexucman.

Knrouesvie cnosa: obpazosanue, 63aumocesnzvb o0Opazoéanus u OuzHeca, no020MmMo6Ka
Kaopog u nompeOHOCMU PblHKA MpPyoad, Nepenpou3so0Ccme0 3HAHUI.

The formation of an innovative economy is impossible without turning human intelligence
and creative potential into a leading factor in economic growth and national competitiveness, along
with a significant increase in the efficiency of using natural resources and human capital. For
example, at present, Bukhara is facing a growing shortage of qualified personnel, including blue-
collar workers. According to surveys, the most popular professions in the district are carpenter,
reinforcement worker, and well work over engineer, clay solution engineer, and design and
estimate engineer. In the oil and gas, forestry, recreational complexes, and social sphere, there is
also a shortage of personnel with the necessary qualifications; a local system for retraining mid-
level personnel and training of blue-collar workers is urgently needed.

The local education system and the district's external relations system (effective
immigration policy measures, retraining programs, advanced training, transfer of experience, etc.)
are not working hard enough to solve this problem. Many large and medium-sized enterprises in
the district have withdrawn from the process of training and retraining personnel: they do not
participate in the creation of training programs, do not lobby for the creation of the specialties they
"need", do not accept young people for internships, do not send their employees for advanced
training, etc.

In recent years, the task of orienting higher education to the interests of the regional
economy in our country has been solved by involving representatives of the leading organizations
and enterprises of the region in the State Examination Commission and the State Examination
Commission. Thus, potential employers are given the opportunity to reflect the interests of the
economy in the field of training specialists. It should be understood that this opportunity is
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insufficient for modern society. This form of interaction between education and the economy in
training personnel largely does not correspond to the effective economic development of the
region. At the same time, with clearly insufficient budget financing, higher education has no right
to allow excessive deviations between the actual graduation of new specialists and the real need
for them in the region. Maintaining negative dynamics in the ratio of these indicators further
complicates the development of both education and the economy.

Shifting responsibility for inefficiency in the current situation to one of the parties will not
only be unfair, but also incorrect in essence. It is necessary to seek and develop new forms of
interaction between the economy and education, taking into account the positive experience of
foreign countries, primarily partners in the Bologna process. Society's demands on the
effectiveness of education in terms of the effectiveness of total costs are increasing. In the era of
mass higher education, budget financing does not fully meet the needs of universities. The state is
forced to shift part of the costs to the shoulders of the population. Thus, the population is
increasingly becoming a direct customer of educational services. A student who spends his family's
money on education is increasingly interested in the final results of education.

The success of the transition to an innovative path of development largely depends on the
degree of susceptibility of higher education to technological progress. Such susceptibility depends
not least on the nature and stability of the relationship between education and practice.

If this relationship is weak and non-institutionalized, then the economy as a whole is
significantly reduced in its ability to develop and master new technical ideas. The degree to which
educational programs are focused on the needs of the regional economy is becoming a key
indicator of the effectiveness of higher education and the quality of training. Focus on the labor
market is realized through the systematic interaction of education and employers and is formalized
in the form of criteria and requirements.

The population is increasingly becoming a direct customer of educational services to
graduates from the point of view of their current practical suitability for employment. In addition,
educational institutions are called upon to adequately respond to predictable changes in the
structure of the labor market. In this sense, labor market monitoring data and forecast estimates of
changes in demand should serve as an important guide for them. The ability to adequately respond
depends on the degree of autonomy of universities in making decisions on making the necessary
changes to training programs and on the incentives for implementing such changes. Of course,
competition between universities for students is an important incentive. But it is not enough to
limit ourselves to this alone.

The employer is an interested party in determining the goals and results of professional
training. Today, the relevance of the contribution of business and employers to determining the
objectives and content of education has increased significantly. In fact, the issue is posed in such
a way that two equal parties should participate in the development of education: employers
(business) and the academic community. Both parties should be well aware of each other's needs
and interests, act together and in a coordinated manner regarding the training of employees. For
this, appropriate forms and institutions of cooperation are needed.

The active position of the business community is already evident in many European
countries. Thus, representatives of the chambers of commerce and industry of Austria, Great
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Britain, Germany and Ireland take part in higher education reforms and in specialized working
groups of the Bologna Process.

Interaction between business and education

The most notable results in ensuring interaction between education and business have
probably been achieved by Great Britain. In this country, the Statement on Requirements for
Higher Education Qualifications is published annually, which is developed jointly by the academic
community, representatives of employers and professional organizations, as well as relevant
government agencies. This document takes into account changes in labor market requirements to
the greatest extent possible. The Statement serves as a guide for universities in developing and
implementing strategies for graduate employability. The government believes that in a knowledge-
based society, economic competitiveness and an increase in living standards depend on effective
interaction and division of functions for the development of knowledge between business and
higher education. In modern conditions, universities should organize their activities in the interests
of economic development. In this regard, a whole range of measures is being taken to overcome
the existing discrepancies between the real personnel needs of the economic sectors and training
at universities in many areas, to bring together the activities of business and universities in the
field of innovation. Surveys have shown that business representatives often encounter difficulties
in establishing a strategic dialogue with universities on ways to overcome such discrepancies.

Many of the largest and transnational companies have been able to establish successful
cooperation with universities, but mainly on an individual basis.

Taking into account their experience, the government believes it is necessary to ensure that
the business community jointly formulates its requirements for personnel training and provides
universities with proposals based on accurate data, in a clear form and with due articulation. This
will allow education to adequately respond to the needs of the economy. The councils are also
responsible for influencing the training system through certain mechanisms in order to fully
implement the requirements they have formulated. Although the councils usually include
representatives of large businesses, the government has deemed it necessary to allocate annual
funding of £1 million to each of them. The tasks of the regional councils include: reducing the gap
between the needs for current professional knowledge and skills, assessing the future needs of the
economy for personnel;

» implementing measures that contribute to increasing the productivity of economic sectors
through interaction between business and government organizations providing educational
services;

* promoting, through appropriate investment, the expansion of the employability potential
of individuals by developing their professional qualities;

« improving the quality of education and training by promoting the development of all
higher education qualifications, apprenticeships, and national employment standards.

In addition, knowledge tends to become obsolete and needs to be renewed. This process is
especially evident in the field of information and communication technologies. Here the period of
knowledge obsolescence is 4.5 years. In other sectors - a little more. The question arises: is it worth
spending resources (time and money) on the transfer and assimilation of quickly obsolete
knowledge? The answer is obvious - no. The second model, proposed within the framework of the

213



ISSN:
2181-3906

2024

Bologna process, is aimed at preparing a graduate with practical readiness to perform professional
tasks. The basis for suitability for employment is the sufficiency of the acquired basic, general
professional and applied knowledge and skills. The second model is focused on further training to
expand relevant fundamental and applied knowledge in order to improve professionalism and
career development. The second model provides for: close interaction between education and
employers, sectoral and territorial analysis of the labor market, flexible response of educational
programs to existing and future demands of the economy. This model does not allow for significant
overproduction of knowledge. At the same time, this model itself, compared to the first, requires
other costs in terms of structure and volume for its development and maintenance. Within the
framework of this model, significant costs are associated with the reorientation of work and the
improvement of the competencies of the teaching staff, with the institutionalization of interaction
between education and employers, with the restructuring and subsequent systematic updating of
educational programs.

Conclusion

In order to further successfully develop higher education, it is necessary to create a system
for coordinating the training of personnel and the needs of the labor market.

This requires studying and creatively applying the experience of countries that have
achieved significant success in the interaction of universities and employers.

REFERENCES

1. Shamsiya, A. (2023). HR MANAGEMENT AND COACHING IN THE INNOVATIVE
ECONOMY AS A METHOD OF BUSINESS MANAGEMENT. Modern Science and
Research, 2(10), 712-717.

2. Abidovna, A. S. (2024). The Importance of Personnel Management in the Operations of an
Organization. Miasto Przysztosci, 49, 971-975.

3. Alimova, S. O. FEATURES OF THE STRATEGIC MANAGEMENT SYSTEM OF
INDUSTRIAL ENTERPRISES. Kielce: Laboratorium Wiedzy Artur Borcuch.

4. PaxmaroB, X. A., Amumona, III. A., & bob6omypomos, K. X. (2021). Crparerus
WHBECTUIIMOHHOM nonmutuku PecriyOnuku Y30ekucTaH.

5. Ammmosa, III. A. (2021). [IU®POBASI SKOHOMMKA KAK HOBBIM DTAII
[ JIOBAJIM3AIIUU. AKTYAJIBHBIE ITPOBJIEMbI PASBUTHUS HAITMOHAJIBHOM
1 PETMOHAJIBHOM SKOHOMUKU, 234-238.

6. Bazarova, M. (2024). MARKETING MANAGEMENT STRATEGY'S IMPORTANCE
AND MODERN CONCEPT. Modern Science and Research, 3(6).

7. Bazarova, M. (2024). FEATURES OF BANKING MANAGEMENT IN THE
ACTIVITIES OF COMMERCIAL BANKS. Modern Science and Research, 3(6).

8. Xaiiuros, I1I. H., & bazaposa, M. C. (2020). Poir HHOCTpaHHBIX UHBECTHUIINI B Pa3BUTUU
skoHOMHKH PecnyOmuku V30ekuctad. In  CoBpeMeHHbIE MPOOIEMBI  COIMAIBHO-
9KOHOMUYECKUX CHCTEM B YCIIOBHSX ritobanusamuu (pp. 284-287).

9. BazapoBa, M. C., & Ilymaros, L. III. (2019). IlpoGrembl OaHKOBCKOW CHCTEMBI
y30eKkucTaHa 1 myTH ux pemieHus. CoBpeMeHHbIE TPOOIEMbl COITUATBHO-IPKOHOMUYECKUX
CUCTEM B YCJIOBUSAX Tiobamm3arum, 131-133.

214



ISSN:
2181-3906

2024

10.

11.
12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

Bazarova, M. S. (2022). FACTORS THAT ENSURE THE SUCCESSFUL
IMPLEMENTATION OF A SYSTEM OF KEY PERFORMANCE INDICATORS IN
THE FIELD OF HIGHER EDUCATION. Galaxy International Interdisciplinary Research
Journal, 10(11), 582-586.

Khudoynazarovich, S. A. (2023). CREATING VALUE IN A TOURIST DESTINATION.
Xudoynazarovich, S. A. (2024). KORXONA VA TASHKILOTLARDA PERSONALNI
BOSHQARISH TIZIMI VA TAMOY ILLARI. Gospodarka i Innowacje., 48, 685-690.
Shadiyev, A. (2024). TA’LIM MENEJMENTI. TA’LIMNI BOSHQARISH USULLARI
VA QARORLARI. Modern Science and Research, 3(6).

Khudoynazarovich, S. A. (2021). An Opportunity of Internet Marketing in Tourism Sphere.
International Journal on Economics, Finance and Sustainable Development, 3(3), 356-361.
Shadiyev, A. (2022). EXPERIENCE IN THE DEVELOPMENT OF SINGAPORE
TOURISM IN UZBEKISTAN. LIEHTP HAYYHBIX ITYBJIUKALIMN (buxdu. uz),
23(23).

Ibodulloyevich, 1. E. (2024). XIZMATLAR SOHASINI RIVOJLANTIRISHNING
XORNIY TAJRIBALARI.

Ibodulloyevich, 1. E. (2024). XIZMATLAR SIFATI VA RAQOBATBARDOSHLIGINI
OSHIRISHNING TASHKILIY-IQTISODIY MEXANIZMLARINI
TAKOMILLASHTIRISH YO ‘NALISHLARI.

Ibodulloyevich, I. E. (2024). ljtimoiy Solig Stavkasini Kamaytirish Orgali Davlat Budjeti
Daromatlarini Oshirish Imkoniyatlari. Gospodarka i Innowacje., 48, 348-353.

Ikromov, E. (2024). SCIENTIFIC AND THEORETICAL BASIS OF INCREASING THE
EFFICIENCY OF SERVICE ENTERPRISES. Modern Science and Research, 3(2), 103-
109.

Ikromov, E. (2024). FEATURES AND ADVANTAGES OF SERVICE ENTERPRISES.
Modern Science and Research, 3(2), 98-102.

Khalilov, B. B. (2024). INTERNATIONAL ACCOUNTING ANALYSIS. Gospodarka i
Innowacje., 48, 740-745.

Xamunos, b. b., & Kyp6anos, ®. I'. (2020). BaxxHOCTh IOATOTOBKH KaJpPOB B YKOHOMUKE.
Bompocsr Hayku 1 o6pazoBanud, (6 (90)), 12-14.

Khalilov, B. B. (2024). ROLE OF INTERNAL AUDITING IN INTERNATIONAL
COMPANIES. Gospodarka i Innowacje., 47, 413-419.

Bakhodirovich, K. B. (2023). CONCEPTUAL FOUNDATIONS OF IMPROVING
ACCOUNTING IN SMALL BUSINESS AND PRIVATE ENTREPRENEURSHIP.
IMRAS, 6(6), 161-165.

Bahodirovich, K. B. (2023). The International Financial Reporting Standards (IFRS) Mean
to Businesses and Investors in Uzbekistan. Miasto Przysztosci, 42, 746-750.

Nafisa, R. (2024). THE PLACE AND ROLE OF TOURISM IN THE ECONOMY OF
UZBEKISTAN. Gospodarka i Innowacje., 48, 279-284.

Mukhammedrizaevna, T. M., Bakhriddinovna, A. N., & Olimovna, R. N. TOURIST
LOGISTICS AND SUPPLY CHAIN MANAGEMENT: STRATEGIES FOR

215



ISSN:
2181-3906

2024

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

REDUCING COST AND IMPROVING SERVICE. Zbiér artykutdéw naukowych
recenzowanych, 90.

ku3u Paxmonkyinosa, H. O. (2023). KUUNK CAHOAT 30HAJIAPUHUHI XY 1Y AJIAP
UKTUCOAUETUHN PUBOXJIAHTUPUILIJIATU YPHHU. " DkoHOMHKA H Typu3zm"
MEXIYHApOAHBIN HAyYHO-MHHOBALIMOHHOM KypHal, 6(14).

Opunos, M. A., Amunosa, H. b., & PaxmankynoBa, H. O. (2020). Dxoioru4ecku 4ucToe
U yCTOMYMBOE YIPABJICHHE IIETIOYKAMHU TOCTABOK B SKOHOMHKE Iutardopmbl. BecTHUK
Hayku u obpazoBanus, (13-2 (91)), 28-30.

Bakhriddinovna, A. N., & Kizi, R. N. O. (2021). The impact of the digital economy on
resource consumption.

Ruzmetov, B., Jumaeva, Z. K., & Xudayarova, M. (2021). International experience in
attracting foreign direct investment. International Journal on Economics, Finance and
Sustainable Development, 3(4), 38-43.

XKYMAEBA, 3. CTPATETMYECKUE HAITPABJIEHUS ®OPMHUPOBAHMSA TOUYEK
[TPOU3BOJICTBEHHOI'O POCTA B BYXAPCKOH OBJIACTU. DKOHOMUKA, 4,
455-458.

Kymaesa, 3. K. (2023). [loreHunan MHBECTULMOHHOM CTpaTeTMU Pa3BUTHUSI PETHOHA.
Gospodarka i Innowacje., 41, 333-337.

Jumayeva, Z. (2024). THE NEED FOR AN INNOVATIVE APPROACH IN
MANAGING ORGANIZATIONS. Modern Science and Research, 3(1), 557-562.
Ruzmetov, B., Ruzmetov, S., Bakhtiyarov, S., Dzhumaeva, Z., & Juraev, K. (2023).
Formation of supporting points for production growth based on diversification of the
regional industry. In E3S Web of Conferences (Vol. 449, p. 01001). EDP Sciences.
Hakimovich, T. M. (2024). 1QDISODIY NOCHOR KORXONALARNI MOLIYAVIY
SOGLOMLASHTIRISHNING MOLIYA-KREDIT MEXANIZMLARINI
TAKOMILLASHTIRISH.

Hakimovich, T. M. (2024). KORPORATIV KORXONALARDA ISH O'RINLARINI
YARATISH VA BANDLIKNI TA'MINLASHNING SAMARALI USULLARI.
Hakimovich, T. M. (2024). MINTAQALARDA TADBIRKORLIK FAOLIYATI
RIVOJLANISHIGA INVESTITSIYA JALB QILISH.

Hakimovich, T. M. (2024). ZAMONAVIY MENEJMENT YONDASHUVLARI
ASOSIDA XALQ TA'LIMI TIZIMINI BOSHQARISHNI TAKOMILLASHTIRISH.
Hakimovich, T. M. (2024). XIZMAT KO ‘RSATISH SOHASI RIVOJLANISHINING
NTIMOIY-IQTISODIY AHAMIYATI VA TAMOYILLARI. Gospodarka i Innowacje.,
48, 341-347.

Toshov, M. (2024). IMPROVING PUBLIC EDUCATION SYSTEM MANAGEMENT
BASED ON MODERN MANAGEMENT APPROACHES. Modern Science and
Research, 3(6), 716-722.

Toshov, M. (2024). WAYS TO DEVELOP AGROTOURISM AND ITS
INFRASTRUCTURE IN POST-PANDEMIC CONDITIONS. Modern Science and
Research, 3(6), 723-729.

216



ISSN:
2181-3906

2024

43.

44,

45.

46.

47.

48.

49,

50.

o1,

52.

53.

54,

55.

56.

57.

58.

Toshov, M. (2024). EFFECTIVE METHODS OF CREATING JOBS AND PROVIDING
EMPLOYMENT IN CORPORATE ENTERPRISES. Modern Science and Research, 3(6),
710-715.

Toshov, M. (2024). ATTRACTING INVESTMENT TO THE DEVELOPMENT OF
BUSINESS ACTIVITIES IN THE REGIONS. Modern Science and Research, 3(6), 696-
702.

Sodiqova, N. (2024). THE MAIN STAGES OF THE INNOVATION PROCESS IN THE
ENTERPRISE AND ITS MANAGEMENT. Modern Science and Research, 3(6), 703-709.
Sodiqova, N. (2024). MANAGEMENT OF INNOVATIONS IN ENTERPRISE
ACTIVITY OPPORTUNITIES TO USE FOREIGN EXPERIENCE. Modern Science and
Research, 3(6), 688-695.

Sodiqgova, N. (2024). THE MAIN METHODS OF SELECTING INNOVATIVE
PROJECTS. Modern Science and Research, 3(6), 682-687.

To'rayevna, S. N. (2024). KORXONA FAOLIYATIDA INNOVATSIYALARNI
BOSHQARISHNING XORIJ TAJRIBASIDAN FOYDALANISH IMKONIYATLARI.
Turayevna, S. N. (2024). THE ESSENCE AND CONTENT OF THE CONCEPT OF
EMPLOYEE MOTIVATION IN BUSINESS MANAGEMENT. Gospodarka i
Innowacje., 48, 554-558.

To’rayevna, S. N. (2024). YANGI IQTISODIYOT VA UNING MOLIYA
BOZORLARIGA TA'SIRI. Gospodarka i Innowacje., (45), 333-339.

Bustonovna, D. Z. (2024). CREATIVE THINKING AND ITS APPLICATION IN
ECONOMICS.[Data set]. Zenodo.

Bostonovna, D. Z. (2023). CONCEPTUAL BASIS OF IMPROVEMENT OF BANK
AUDIT IN COMMERCIAL BANKS. IMRAS, 6(6), 118-124.

Bostonovna, D. Z. (2023). USE OF FOREIGN EXPERIENCE IN IMPROVING THE
ORGANIZATIONAL STRUCTURE OF COMMERCIAL BANKS. International Journal
of Education, Social Science & Humanities. Finland Academic Research Science
Publishers, 11(9), 607-613.

Bostonovna, D. Z. (2023). WAYS OF USING REENGINEERING IN ENTERPRISES.
International Journal of Education, Social Science & Humanities. Finland Academic
Research Science Publishers, 11(7), 430-435.

Bostonovna, D. Z. (2023). CONCEPTUAL BASIS OF IMPROVEMENT OF BANK
AUDIT IN COMMERCIAL BANKS. IMRAS, 6(6), 118-124.

Jumayeva, Z. (2024). ROLE OF THE STATE IN REGULATING THE ECONOMY.
Modern Science and Research, 3(1), 511-516.

Akbarovna, N. N. (2024). XIZMAT KO ‘RSATISH SOHASINING TASNIFIY
BELGILARI. Gospodarka i Innowacje., 48, 357-364.

Akbarovna, N. N. (2024). OPPORTUNITIES FOR THE DEVELOPMENT OF
CRYPTOCURRENCIES IN THE DIGITAL ECONOMY. Gospodarka i Innowacje., (45),
320-326.

217



ISSN:
2181-3906

2024

59.

60.

61.

62.

63.

64.

65.

66.

67.

Akbarovna, N. N. (2024). XIZMAT KO ‘RSATISH KORXONALARIDA IQTISODIY
RESURSLARDAN FOYDALANISH SAMARADORLIGINI BAHOLASH
MEZONLARI VA KO ‘RSATKICHLARI. Gospodarka i Innowacje., 46, 326-335.
Naimova, N. (2024). STRATEGY OF DIGITALIZATION OF INFORMATION AND
COMMUNICATION TECHNOLOGIES OF THE STATE TAX COMMITTEE. Modern
Science and Research, 3(2), 635-641.

Akbarovna, N. N. (2023). RAQAMLI IQTISODIYOTDA MOLIYA VA MOLIYAVIY
TEXNOLOGIYALARNING ORNI. Gospodarka i Innowacje., 41, 446-449.

Naimova, N. (2024). DIGITALIZATION IN OUR COUNTRY’S EDUCATION
SYSTEM AND APPLICATION IN THE DIGITAL WORLD. Modern Science and
Research, 3(1), 912-917.

Mahmudovna, Q. G. (2024). RAQOBAT STRATEGIYASINI SHAKLLANTIRISHDA
RAQOBATNI BAHOLASH USULLARIDAN SAMARALI FOYDALANISH
YO’LLARI. Gospodarka i Innowacje., 48, 715-720.

Mahmudovna, Q. G. (2024). Oliy ta’lim muassasalari raqobatbardoshligini oshirishda
innovatsion faoliyatning ahamiyati.

Mahmudovna, Q. G. (2024). Oliy ta’lim muassasalari raqobatbardoshligini tavsiflovchi
omillar. Gospodarka i Innowacje., 46, 620-627.

Mahmudovna, G. G. (2024). Competitive strategies, the importance of using innovation in
their implementation. Igtisodiyot va zamonaviy texnologiya jurnali| journal of economy
and modern technology, 3(5), 8-14.

Mahmudovna, Q. G. (2024). Raqgobat strategiyalari, ularni amalga oshirishda
innovatsiyalardan foydalanishning ahamiyati. Igtisodiyot va zamonaviy texnologiya
jurnali| journal of economy and modern technology, 3(5), 15-21.

218



